SARDAR VALLABHBHAI NATIONAL INSTITUTE OF

e

4 K ' % TECHNOLOGY, SURAT — 395 007, GUJARAT, INDIA

‘«'a,“- S F wwER geoawntd T v sem,
s X -395 007 (IERT) HRA

FACULTY RECRUITMENT

ASSOCIATE PROFESSOR (AGP Rs. 9500/-)

SVNIT offers 6 UG and 17 PG Programmes, Five Years
Integrated M.Sc. Programmes in Applied Science (Physics,
Chemistry & Mathematics) and Doctoral Programme(s) in
Engineering & Applied Science & Humanities and is one of
the leading NITs across the country.

Applications for the Post of Associate Professor(s) is/are
invited separately for each post(s) to be filled.

Sr. | Department No. of
No. Vacancy
1. | Civil Engineering 01
2. | Applied Mechanics 04
3. | Mechanical Engineering 13
. | Computer Engineerig& 05
5. | Electrical Engineering_ 01
6. | Chemical Engineering 02
7. | Electronics Engineeri_ng 07
. | Applied Physics 01
9. | Applied Chemistry 02
10. | Applied Mathematics & Humanities 01

Please visit Institute website http://www.svnit.ac.in
for more details and to download Application Form and
other instructions. The Application Form duly filled in
along with self attested copies of necessary documents
must reach by Registered post A.D/ Speed Post/ Hand
delivery only to the Registrar, Sardar Vallabhbhai
National Institute of Technology, Surat on all working
days (except Saturday, Sunday and Holiday) during office
hours from 11:00 a.m. to 5:00 p.m. on or before 20"
February 2018.

Institute reserves the right to fill or not to fill the post(s)
advertised.

No. : E/Advt./3200
05" January, 2018 DIRECTOR




YOI SARDAR VALLABHBHAI NATIONAL INSTITUTE OF TECHNOLOGY
"‘-ft,} SURAT - 395 007 (GUJARAT) INDIA

FER Teassrg T Siga ey dvume, 3 - 395 007 () $Rd

APPLICATION FORM FOR FACULTY RECRUITMENT- ASSOCIATE PROFESSOR (AGP Rs.9500/-)
( Gazette Notification, Extraordinary, Part II-Section 3- Sub-section (i), Published by Authority, No.651, New

Delhi, Monday, July 24,2017/Sravana 2,1939

F.N0.33-9/2011-TS.I1I, GOI, MHRD dtd. 13" September 2017

F.N0.33-9/2011-TS.111, GOI, MHRD dtd. 6" October 2017

F.N0.33-9/2011-TS.III, GOI, MHRD dtd. 17" November 2017

F. N0.33-9/2011-TS.III,GOI,MHRD dtd. 30" November,2017,

F.N0.33-9/2011-TS.III, GOI, MHRD dtd. 4™ December 2017 and subsequent notifications in lieu of the

above.)

Advertisement No. E/Advt./3200 dated 5 January, 2018

ITager 9F 9red gl @ 3ifaw A . 20" February 2018
Last Date of Receiving Application Form is 20" February 2018

(20" February 2018 de J1edT & 3ER faar fhar seeri)
(Qualification will be considered as on 20" February 2018)

w37t g@rT ¢ JT / To be filled by Candidate

1. g & @R 3R A :
(m m mﬁz * m ...................................................................
Fu“ Name ( In Block Letters) ....................................................................
___(As in HSC Marksheet) | -
2. JoHT % & 9T 5 | et o iR A S S S S S S S TR
Present Postal Address
................................... fEPIN. ...
{{STET;T!ET | Frrfa:Office: | 3Hrard:Resi: HETSe Mobile::
(Q-,H—a—sﬁ-q.ﬁga;mphone ...................... B el oy N - O
_ No:(With STD Code)
g 4.
_ Fax No. _ J | i i )
E-mail ID
FRITTT YAT & AT TTA/Space for Office Use
3oas &. T 3AesT ¥ gt T ad@
Inward No. Date of receipt of Application Form 7T
a® /Date S P —— 3mafea 9e / Post Applied R T s
fRATE gioe Fax 3T ARI@/Demand Draft NO. & DAe & ... ..o oo e
a’ég:ﬂ;:r e T S R iCEE] Department e —
Present Employer
31 / L OTH/ATH SRl %3 3i& /Credit Points :
Candidate Eligible / Not Eligible e
froqufy [Remark — © oo 3fg Aregd @ yeafca gAOET  C gi/HRl
............................. Through Proper Channel /NOC Yes/No ..........
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1)

3)

5)

6)

8)

9)

TAch! & AT maeasd A

IMPORTANT INSTRUCTIONS TO THE CANDIDATES

Hdea I UIed el &7 3ifaw A & 3R ) Jegar ) TR fRar s,

Qualification will be considered as on last date of receiving application form.

Ycd® g & ToIU 37erer-3707eT e & |

Separate application is required for each post.

ITdeeT 9T & WY YATYA], FAFCAR AT, T T3 SeATe I (e & F@d & AR Hediad)
ST &, 39 THEI FEqd | AT Hdew AT & THAT TEEY Ho &9 F AfgHeR 3rar
HFET JATT 9T GEIT F |

Copies of all certificates, semesterwise mark sheets, testimonials etc. should be attached with the
application (attested by the applicant himself) and the originals must be produced at the time of interview

and at the time of joining, if selected. The selected candidates shall produce, in original, the Matriculation
or equivalent certificate as proof of the date of birth.

aﬁm?mmmaﬁgﬁﬁwﬁhﬂmmmﬁﬂﬁwﬁﬁﬁ%mﬁ?
gsfaer & elet g &7 &F |

Documents enclosed with the application form may securely be tagged to avoid loss in handling and
photographs may be properly affixed.

WaEF 9g & v AR 7S FgeaE Aegar 3R IFEHT & HUR W 3Tdesh FEilchR g o e
& fow 913 77 87 AT | ue @fEed g ACs fgedH @ HfUE AT A S Gl © |

Mere fulfilment of minimum qualification and experience requirements for the post does not entitle the
candidate to be called for an interview. A short listing criterion may be set higher than the minimum.

IS HIHAG HUT IUAT TAd AARN A TG F 9T S0 § O EEY A W e/ @gfFd @ H S
THA ¢ |

Any misleading or wrong information supplied may lead to summarily rejection of application / appointment,
if found subsequently.

HAGH c@RVAT IR F FI GI-VAR fRar Sar § af 3igar & 3eg afa far Smeerm |
Canvassing in any form by or on behalf of a candidate will be disqualification.

e F 3¥ER & F g fedr o faanfa gg/ael & s ar o s |

The Institute reserves the right to fill or not to fill the post(s) advertised.

TS FETE W AHAGH AT 3T AHFR/EERT FEraral & [{ar 3w [QRY & g ured @ g
HraeaAr W faar sigr fFar areer |

Applications on plain paper or received after the last date or without complete information / supporting
documents will not be considered.

10) fof@a gdemEmRTR/Ta & daU & 1S o ISATS =gl I el |

No interim queries regarding test/ interview / selection will be entertained.

11) 97 #Aie Y & e Aregard, egsra, TRId FETSIAl H FET, FFAE IR g STAfAT dhae

e 99 GFId IR ﬁW#ﬁWﬁl%ﬂ%ﬁl%@ﬂmmaﬁmwﬁtw
yei & & fav famr @ frar swem g5 o Ale fRar ST 6 ycde Jegdn, SIaaiiRe JHesd
3R el & v safia wri-ufaal & ®0 # SFdRs G4 Hoea g, O Qa1 &ide 3w 3
g T S aEfa T AT g W MfaReEd e 33 wwT F Hoee i S adhd! g

Kindly note that the educational qualifications, experience, number of papers published, honours
and other achievements are to be stated strictly with reference to the last date of submission of the
application form. Any of the achievements beyond this date will not be considered for the award of
credit points. It may also be noted that for each of the qualifications, professional experiences and
achievements, documentary proof in the form of self attested photo-copies have to be attached,
without which, credit points will not be considered. Additional sheets may be attached, in the same
format, wherever the space allocated is felt to be insufficient.
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2) 3 gU aur qul ¥des Fordtad, vadl TGy Ve e, gToTy, §Xd - 395 007, I[N,
WA & 93 9 11.00 a.m. ¥ 5.00 p.m. o T 20" February 2018 a1 38 Ugd Yed SAlel AT |

The application forms in all respect is to be submitted to the Registrar, S. V. “National Institute of
Technology, Ichchhanath, Surat — 395 007, Guijarat, India so as to reach during office hours from 11.00

a.m. to 5.00 p.m. on or before 20" February 2018.

13) AR & AT 9r3/A1ed HTAGHT H AR H Aol Hddl 3o -7 el W & el 3R 8

GEIT $T dqaEe W Y 3TAE AT AW |
Presentation / Interview calls to shortlisted candidates will be issued through their E-Mail ID only and will
also be placed on the Institute website.

4) 3T g3 $r a0 38 FA & & & Tl TeIS xdidsl & T Hf3T Fegsn & faavor i swar
HfearT g

It is mandatory to fill up credit point calculation form with all supporting documents in the same
chronological order of the credit points.

P IL AU
DECLARATION

ﬁmﬁaméﬁ:ﬁmﬁﬁmwmﬁﬂmaﬂ?ﬁﬁw
H & 2l

| declare that the statements made in this application are true to the best of my
knowledge and belief.

ﬁmmg%a%mﬂﬁ/mw aﬁam’rqém?ﬁ% ar 3ae
I/ AREd #1 o Fadr B

I understand that misleading or wrong information supplied may lead to
summarily rejection of application / appointment.

ali@: Date:

TU: Place: (3TACH & gEATER)
(Signature of Applicant)
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APPLICATION FORM

faamga @ iR ai@

Advertisement No. & Date

I FAAAAH I
HFR F el R

Please affix recent

Passport size photograph

3MAfEd 9 Post Applied for

f3AT9T Department

(TS 99T #=1 ¥ gl FUAT 3 TIF & WY U 710 AT T 9e)

(Please read the instructions given alongwith before filling up the application form)

1. (i) QT e @R 3R )
(FRR ¥ & ARl F 3TEAR)

Full Name (in block letters)
(as in HSC Marksheet)

(ii) Rram/afa &r a1

Father's / Husband Name

2. g Al W (Gmes srd #@ # A R & yeEn) @b ad
Date of Birth : AQge (as on last date of receiving application form) completed years
3. e
Nationality

T ﬂﬁﬂTf?}Tﬁl’

Gender : Female / Male

Hel T (2R, 9114, Fer AR 759)
Native Place(Town, Village, District & State)

4. iﬂ-‘fReligion
5 FIT AU ARG g, AR 8, O fFw 15T &

Are you an Indian subject, if yes,
State of Domicile

6. JIAT IF F UAT
Present Postal Address

CREIL IR

(TEERY 13 wigd) - FaTEd Office:
Phone No. therg &.Fax No.

(with STD Code)

$ A RS

dafes fRufa: Rarfga/sifaartea

Marital Status : Married / Unmarried

(™= Pin)

39T Res: AESe Mobile:

(i)

E-mail ID - )

7. TR 9ar

Permanent Address

(T4=T) Pin
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8. T 3 T Weew ¥ (U W@ @) e S 3 Senta/yea Rog a/Rwdnr afFa (desagd
Do you belong to (Please tick) v wfdwRe/gea & AR v R caFadt & wfa
SC / ST /OBC /Person With Disabilities (PWD)/ Ex -Servicemar
Dependent of Defence personnel killed / Disabled in war actiol
Ife &, Far TereE TReRr & gAOIT
ﬁwﬁm%’(maﬁra?rmm Reel/31e & gATO-97
TRTI0)If yes, Whether certificate attached Certificate in Hindi / English
from competent authority (please tick)
09. NM&AF Fegare (@A /) Educational Qualifications (From matriculation onwards)
. : feafdcaremar | 3echot e o Fwemafaed | <dehide s
' } AT Ty | deidie | AT F gHEeeT
Sr. Examination Name of the Year of No. of Pe?gist' e{ge PeErggr:;ZI_o?;En
No. Passed University Passing attempts / CGPA pamm e ORI
AT @ gfdera 7 aRads &1 TA0T 3T B
* Proof of Conversion from CGPA to percentage is a must.
10. JdAT Uc Post held at present
. qdAT 9g I & e
: forayerar &1 717 G
#. Post held at e S el ET) el
present Date of Natiire o tiié Post Name & Address of Employers
ﬁr- Appointment | (Temporary / Probation/ Permanent )
o]

s et s St S B &
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FaHATH AdTHT:;

Present Pay Scale:

AT AT

Basic Pay:

Other Allowances:

T HAed:

HFd  ATHIG:

Gross Emolument:

11, TeER/EFAT, SRCTRIET I Prizes, Awards, distinction etc. :
12. AEERAF [ATRF/TATHRAT HHT: @ oa & I w7k NS )
Professional / Educational/Administrative Experience: (from present post to back)
. Fel {ar &I (ANIE)
g | e & ae | aiRa 9e Pay Scale qRefeer | Length of Service (date) R AT gehld
sr. | Employer's Name | Post held A=A Total Nature of work
No. Emolument  From dsh To
13. (%) Fel 3T as AT
(a) Total Experience Year(s) Month(s)
(Q) fRIeTUT- 3/aR T dH ay AE
. IGEARSEY ay HE
Teaching — Under graduate Year(s) Month(s)
— Post graduate Year(s) Month(s)
(i) QT Research a¥ Year(s) HTE Month(s)
(iii) 3N Industrial a¥ Year(s) HTE Month(s)
(iv) YRR 37T8Td Administrative
dehetlehT Technical ax Year(s) HTE Month(s)
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IR-aa=AThT Non ~Technical : ay Year(s)

HIg Month(s)

Jqar & FS IF : gl/aTgl
Any Break in Service : Yes /No
gfe g ar s &1 37afer 3R : ay Year(s)

If Yes state the period of break &

HIE Month(s

hIUT Reason

(@) IauE R (TA.E Fadua 3R divad w1 &l sis)

(b) Research Activities: (Excluding M.Tech. Dissertation & Ph.D. work)

. ; yafer (fafan) CIEERICE
< Lk Duratiori (date) gﬁ qﬁﬁff, Freha
; G < gaa= feufa
?NH' Degree Registered / lSJ HERT Sa,f,lé?igf,ed Present Status
r. No. g b=t a% ponsoring
Project under taken B 4 Authority
14, doarchl FTATAAT 61 FeEgar
Membership of Technical Societies
15. ¥=g Ifafafergi/grer
Extra Curricular Activities / Hobbies
16. FIAT AT [N & aTel & AR &
Please Give details of 2 referees
(i) ITH Name: (iiy <TH Name:
UCATH Designation: YcATH Designation:
9T 9T Full Address: 9T YT Full Address:
T . T @ Contact No. & Fax HUsh . TG Hhead Contact No. & Fax
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- E-mail - E-mail

IS Hed HITA e
Any other relevant information

(ATAEH & EEATER)

(Signature of Applicant)

P i T =
-
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GazetteofIndia,Partll-Sec. 3(i). Schedule*E’, PageNo.13, 14,15,16

Qualification and otherterms and conditions ofappointment ofAcademic Staff,Notel:, Note2:
Credit Point System

Name of Candidate:

Sr. | Actmty
~ No. - _
1. One external Sponsored Research and

Development Projects completed or
ongoing or patent granted

| 2. "'C_'o-ns_u_itang)_z_[:_)'rajects

I | Ph.D completed (including thesis
| | Submitted cases)

| One Journal papers in Science
Citation Index or Scopus (Paid
Journalsnotallowed) -
5. | One Conference paperlndexed in
Science Citation Index or Scopus or Web
| of science  Conference or  any
| internationally renowned conference
6. Head of the Departmem Dean, Chief
Warden, Professor Incharge (Training and
Placement), Advisor(Estate), Chief
Vigilance Officer, PI(Exam),
TEQIP(Coordinator)

|

el

Dean, Chairman or
Convener institute academic committees,
Faculty Incharge Computer Center or
Information and Technology Services or
Library or Admission or student activities
| and Other Institutional activities
8. Chairman and Convener of different
Standing ~ committee  and  special
committee(Ex. Officio status will not be
considered). Faculty incharges (Each for
one year duration) of different Units or
| | equivalent -
9. Department activities identified by
Head of the Department like lab in charge,
or department level committee for a
minimum period of one year.

10. Workshop or Faculty Development
Program or short term courses of min
05 working days duration offered as
| coordinator or convener
I1. | For conducting national programs
- like Global Initiative of Academic
Networks etc. as course coordinator
Program of two weeks duration
| Program of one week duration

Warden,  Assistant wz_i_@n_s, Associate

- Cred itsPoints

- 8 credit points per project or 8§ credit points
per patent as inventor ( in case of more than one
person in a Project, the Principal Investigator gets
5 credit points and the rest to the divided equally
. among other members)

2 credit points @ Rs.5 lakhs of consultancy,

| Subject to maximum of 10 Credit points

8 Credit points per Ph.D student (in case there
Are more than one supervisor, then the Guide
(1*'Supervisor) gets 5 credit points per student and
the rest to be divided equally among other
| supervisor

| 4 points per paper since the last promotlon
| First authoror Main supervisor will get 2 point and
| rest will be divided among others.

I credit points per paper up to a maximum of

10 credit points. First author or Main supervisor
will get 0.6 and rest will be divided among the
 rest.

2 pmms per semester up to a max of 16 credits

Points since the last promotion.

I credit point per semester up to a maximum of 8

credits points since the last promotion.

0.5 credit point per ‘Semesters up to a

Maximum of 3 credits points since the last
promotion.

0.5 credit poimmper Semesters up to a
maximumof 3 creditspointssincethe last
promotion.

2 credit points per course up to a maximum of

8 credits points since the last promotion.

2 credit points per course up to a maximum of

4 credit points since the last promotion.

1 credit points per course up to a maximum of

2 credit points since the last promotion

Total h

Points
Claimed
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Sr. - Activity Credits Points " Points

N T | Chimed
12, National or International conference 3 credit points per program up a maximum of '
Organized as Chairman or Secretary 6 credits points since the last promotion.
13.  Length of service over and above the 2 credit point per Semesters with maximum of
i relevant minimum teaching 10 credits points since the last promotion.
I experience required for a given cadre
14. Establishment of New Lab(s) " 4 credit points since the last promotion.
15. | Theory Teaching of over and above 6 " I credit point or credit hrs. upto a maximum
. Credit hrs. course ~ of 6 credit points since the last promotion.
" 16.  Post Graduate Dissertation ‘guided 0.5 credit point per project to a maximum of
. . 10 points since the last promotion.
T Under Graduate Projects 0.25 credit point per project upto a maximum
... of4pointssince the last promotion.
18. | Text or Reference book published on 6 credit points per book upto a maximum of
relevant subjects from reputed 18 points since the last promotion.
 international publishers S F— :
19, Text or Reference book published on 2 credit points per unit upto a maximum of 6
relevant subjects from reputed national | Points since the last promotion.
publishers or book chapters in the books
published by reputed international
. |publishers _ =
20. Significant outreach Institute out | credit point per activity upto a maximum of
| activities 4 credit points since the last promotion.
" 21. Fellow IEEE, FNA, FNAE, FNASc 10 credit points

22.  Placement percentage (only for the placement cell officers or Faculty incharge of Placement)

" 4 credit points per year upto a maximum of
| ) - B 20 points since the last promotion.

75% - 84 % 2 credit points per year upto a maximum of
| (% to be based on total number of students | 10 points since the last promotion.

passing out and single job offer)

 Above-85%

“Total |
o Attach duly attested Xerox copy of documents in support of the credit points claimed as per
serial Nos. from 1 to 22 in the same chronological order.

e Any clarification if received from the ministry after the issuance of this notification will be
communicated, separately if so necessary.

This is to certify that the information given by me, the undersigned applicant, and the supporting
documents are true and flawless. I agree to be responsible for any discrepancies .

Place : Signature of the candidate :
Date : Name of the candidate :
Enclosures :

e A e e o e s S s’ i e ot 4 B T A T 2 B A e T Rl e e T g e T e S s e e~ s o T
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General Note / Instructions:

e For faculty recruitment of Associate Professor (AGP Rs. 9500/-): please refer to the

Gazette Notification specified and its related points.
o  Age limit for external candidate will be preferably below 50 years.

o FExternal candidates having atleast one of the degrees from CFTI's may be preferred.

e No TA/DA will be paid to the candidates called for Interview. However, PwD

candidates will be paid TA/DA as per Government of India norms.

e Candidates other than SC, ST & PwD should pay a non-refundable application
processing fee of Rs.500/- for each application through Demand Draft payable at Surat in
the Name of “Director SVNIT MHRD Fund".

e Application fee once paid will not be refunded under any circumstances.

e Candidates of Indian origin who are employed/working outside India and satisfying the

required conditions can also apply with the same non-refundable application fee.

e The applications on plain paper and/or without self attested copies of necessary
documents or received after the last date will not be considered. Applicant working in
Government/ Semi Government/ Grant-in-Aid Institution should apply through proper
channel: however, an advance copy may be sent so as to reach before the stipulated time
limit. Such applicant should bring/send NOC from their employer on or before the date
of presentation/interview.

e The candidates are required to write following details on the envelope while submitting

the application form.

Advertisement No.

Department:

#
- @ _ _ _ _ ____ _ _
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Department wise Areas of Specialization

Associate Professor AGP (Rs.9500/-)

Sl.No

Department

Desirable Area/ Specialization

(a)

Civil Engineering

Water and Waste Water Treatment, Air and Noise Pollution, Solid Waste
Management, Soft Computing Techniques, Hydrodynamics Modeling of
floods/fool mapping, Geospatial techniques in modeling of hydrological
process/ water resources. Climate change impacts on water resources engg,
Experimental and numerical methods in Hydraulic Engg./ Water Resources
Engg, Hydraulics of Alluvial Rivers, Optional Irrigation Planning, River
Hydraulics Soft Computing Techniques in Water Resources, Town and
Regional Planning, Housing, Planning, Construction Safety Management,
Geospatial, Transportation Planning, Traffic Engineering, Road Safety,
Pavement Engineering

(b)

Applied Mechanics

Structural Engineering with desirable research area in Analytical and
Numerical Modeling of concrete and steel structures, Advanced Concrete
Technology, Geotechnical Engineering with desirable research area in
Environmental Geotechnology, Geotechnical Engineering with desirable
research area in Ground Improvement, Geotechnical Engineering with
desirable research area in Soil Structure interaction

(c) Mechanical Fluid & Thermal Engineering, Manufacturing & Production Engineering,
Engineering Design & Dynamics Engineering, Industrial Engineering, Automobile
Engineering, Aeronautical Engineering, Material and Metallurgy
Engineering
(d) Computer Computer Vision and Image Processing. Machine Learning, Data Mining,
Engineering Data Sciences, Information Security and Cryptography
(e) Electrical Instrumentation and/or Control Systems, Microcontroller and Embedded
Engineering Systems, Electrical Machines, Power Electronics and Electric Drives, Power

Systems, Renewable energy, High Voltage Engineering.

()

Chemical Engineering

Nanomaterials and Nanotechnology in Chemical Engineering/ Particle
Technology/ Fluid Flow and CFD/ Separation Processes/ Energy Technology

(9)

Electronics
Engineering

Wireless Communication and Systems, Signal & Image Processing, VLSI
Design, Optical Device and Sensors, Wireless Broadband Network,
Nanoscale MOS Devices, Optical Communication and Networks, Wireless
Communication

(h)

Applied Physics

Particle Physics, Condensed Matter Physics & Materials Science,
Optoelectronic Materials & Devices, Low Dimensional Quantum Structure,
Chemical and Materials Physics

Applied Chemistry

Surfactant chemistry, catalysis, water treatment, optical/electrochemical
sensors, nanomaterials. synthetic organic chemistry, biodegradable polymers,
ionic liquids in solution chemistry and thermodynamics, chiral separations,
natural products and drug delivery.

Applied Mathematics and
Humanities  including
English and

Management.

Mathematics:

Fixed Point Theory/ Fluid flow through porous media/ Special functions/
Integral transforms/ Fractional Calculus/ Operations Research/Bio-
mechanics

English:

Indian English Fiction and Communication Skills.

Management:

Techno-Entrepreneurship and Marketing

T ———————
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T o o UeA0-33004/99 REGD. NO. D. L.-33004/99

;_"R'H JITUd
Che Gazette of India

EXTRAORDINARY
a7 [I—Evs 3—37-"U3 (i)
PART II—Section 3—Sub-section (i)

iRt | Uiy
PUBLISHED BY AUTHORITY

€. 651) 73 Taeelt, QiveT, s 24, 2017/977E07 2, 1939
No. 651 NEW DELHI, MONDAY, JULY 24, 2017/ SRAVANA 2, 1939

HTE dara A g
(S fRve fovm)
SR
7 faeeft, 21 q@rs, 2017

AT, 947(s). et T, <t SR, R e ot sk e affirr, 2007

(2007 FT 29) = &I 26 A ITART (3) X ITART (4) TRT YT AFAT FT AT F TG, WWEF
qATqAreT & T SNAE Gea F gger oRAgET #1 7 deneT w3 ¥ v fReferfag o’ aardt

q, AT
1. (1) 5 oRfAgaT 1 Gféred a1 wfta AT gem w1 ager vRfay (@ete) o, 2017 21
(2) A % TSI H THI 6 ArE@ T TG g |

2. T SRRt e ¥ vge R (R 1@l @ ware go aRFE g mar 8) F oRftaw 6 %
o W Refefea @ s, spriq -

“6 9YS ¥ MY FT GATIT

a1€ & it smeat six fAferat &1 Ao, ARas £ suRaf ¥ e a1 29 Aftw 99 e
STfErsher Sqih & FEATETT GIRT qeTaH f&am Saa 17|

3. w1 et & aRfAaw 8 #, @ (13) ¥ eara ax Fwferfer war s, @ty -

“(13) 1€ ®¥ T AT AWy, AT faer F A At F g Rveror AR F wreaw & 7979 F v F R
FrRTRer FTAT, ST Rt srffrarzor & |rer FX 9T gEarER FA F wrwel & wArery ¥ orqeraT ¥
FIT Y GEATEIT FRT ST 79T ;")

4484 G12017 ()



2 THE GAZETTE OF INDIA : EXTRAORDINARY [PART ITI—SEC. 3(1)]

4, 7ot aRfAgHT & oiRfags 10 #,--
() 37 aRFAFH (1) ¥ g2 (5) F v v RAufafda @ w@r e, i -
“(5) TRIER, T3, Heeg-afva
Tig qates & afafie aeaer el Rdws & R afBedt F w0 § sl s e,
g7, faere srafAdt Ft v 3 w1 srferesre agt g
(@) 37 TRAFw (2) ¥ v wx FRaferfaa war s, sef -
_"(Z)mﬁﬁ?ﬁawmﬁﬁﬁaﬁwaﬂragﬁﬂ%ﬁmaﬁ%mwﬁﬁﬁﬁ?ﬁuﬁﬁrﬁ
& FHET T@T ST ;"
() 99 aRfaae (3) F e o< Rafofea e s, st -
“(3) Rr<frr wfAfd avercoraar af & sfdmmd: aras 9 $i o5 § ¢ TR dod w0
() 37 aRfaw (4) ¥ e o) Rafafe war s, st -
“(4) fr wfAfy €t do7 ¥ forg A afdfd & =< aeer worgfd g1 ;")
(=) 37 gRfAaw (5) & e ax it Tar s, sefq -
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feoqur e oW, 9a & T, SarERr, 9T 1, @9 1, sTae (i) § afdgEar €. arania. 280(3)
AraE 23 373, 2009 T THAT FFT TT T T TeEraqad? AT JLd & TSI, TG, 9 11
g 1, IuEe (i) ¥ sfdgear & ar#n.f. 837(3r) aréra 5 7d«¥, 2015 T THIAd 0 77 7 |

MINISTRY OF HUMAN RESOURCE DEVELOPMENT
(Department of Higher Education)
NOTIFICATION
New Delhi, the 21st July, 2017

S.0. 947(E).—In exercise of the powers conferred by sub-section (3) and sub-section (4) of section 26 of the
National Institutes of Technology, Science Education and Research Act, 2007 (29 of 2007), with the prior approval of the
Visitor, the Central Government hereby makes the following Statutes further to amend the First Statutes of the National

Institutes of Technology, namely:-

1 (D These Statutes may be called the First Statutes of the National Institutes of Technology (Amendment)
Statutes, 2017. ;

(2) They shall come into force on the date of their publication in the Official Gazette.

2 In the First Statutes of the National Institutes of Technology (hereinafter referred to as the Principal Statutes),
for Statutes 6, the following shall be substituted, namely:-

8 AUTHENTICATION OF ORDERS OF THE BOARD

All orders and decisions of the Board shall be authenticated by the signature of the Director. In absence of Director, the
Registrar or any person-authorised by the Board in this behalf.”.

3. In Statute 8 of the Principal Statutes, for clause (xiii), the following shall be substituted, namely:- :

“(xiii) make recommendations to the Board to disseminate knowledge through distance leaming mode to various parts
of the State or country or abroad and in the cases of signing of agreement with the foreign agency, agreement may be

signed with the approval of the Ministry;”.
4. In Statute 10 of the Principal Statutes,~
(a) \ in sub-statute (1), for clause (v), the following clause shall be substituted, namely:-
“(v) the Registrar, ex-officio, Member-Secretary:
Provided that in addition to the above, the Chairman may invite an expert as special invitee, however, the special invitee
may not have voting rights;”.
(b) for sub-statute (2), the following shall be substituted, namely:-

“(2) All financial propoﬁals shall be placed before the Finance Committee prior to being placed before the
Board for consideration and approval;”. '

(c) for sub-statute (3), the following shall be substituted, namely:-

“3) The Finance Committee shall meet ordinarily four times in a year preferably before the meeting of the
Board of Governors;”.

(d) for sub-statute (4), the following shall be substituted, namely:-
*(4) Four Members of the Finance Committee shall form a quorum for a meeting of the Finance
Committee;".

(e) for sub-statute (5), the following shall be substituted, namely:-

“(5) The Chairman, shall preside over the meetings of the Finance Committee and in his absence, the
Director shall preside over the meetings;”.

(H for sub-statute (6), the following shall be substituted, namely:-

“(6) The provisions in these First Statutes regarding notices of the meeting, inclusion of items in the agenda
and confirmation of the minutes applicable to the meetings of the Board shall, so far as practicable may be,
followed in connection with the meetings of the Finance Committee;”.

(g) for sub-statute (7), the following shall be substituted, namely:-
) A copy of the minutes of every meeting of the Finance Committee shall be placed before the Board:”.

= In Statute 11 of the Principal Statutes, for clause (ii), the following shall be substituted, namely:-
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10.

*(ii) give its views and make its recommendations on any financial proposals or issues affecting the Institute
to the Board either on the initiative of the Board or of the Director, or on its own motion.”.

In Statute 12 of the Principal Statutes,—
in sub-statute (1), for clause (ii), the followi ng clause shall be substituted, namely:-

“(i))  Director or Deputy Secretary or his nominee dealing with the National Institutes of Technology in the
Ministry and Director or Deputy Secretary or his nominee dealing with Finance of the National Institutes of
Technology in the Ministry as Ex-Officio Members of the Central Government.”.

for sub-statute (3), the following shall be substituted, namely:-
“(3)  Four members shall form a quorum for a meeting of the Building and Works Committee.”.

for sub-statute (5), the following shall be substituted, namely:-

“(5) A copy of the minutes of every meeting of the Building and Works Committee shall be placed before
the Board together with the recommendations of the Finance Committee on specific proposal or proposals which
requires approval of the Board.”.

In Statute 13 of the Principal Statutes,—

in sub-statute (1), for clause (ii). the following clause shall be substituted, namely:-

“(ii)  have the power to give the necessary administrative approval and expenditure sanction for minor works
and works pertaining to repair and maintenance, within the approved budgetary provision of the Institute and the
Board will define the minor work and minor repair and maintenance in terms of quantum or expenditure;”,

in sub-statute (1), for clause (iii), the following clause shall be substituted, namely:-

“(iify  cause to prepare estimates of cost of buildings and other capital works, minor works, repairs,
maintenance and the like. The Building and Works Committee shall approve the cost estimates for minor
works, minor repairs and maintenance.”.

in sub-statute (1), for clause (v), the following clause shall be substituted, namely:-

*(v) be responsible for enlistment of suitable contractors and acceptance of tenders and shall have the power
to give directions for departmental works where necessary duly recommended by the Dean (P&D) of the
Institute.”.

In Statute 14 of the Principal Statutes,—

for clause (ii), the following clause shall be substituted, namely:-

“(ii)  he shall have the power to send members of the staff, except the Director, of the Institute for trainin gor
for a course of instruction, outside India subject to such terms and conditions as may be laid down by the Board
from time to time and the visit abroad by the Director shall be approved by the Chairman, National Institutes of

Technology Council;”. '

for clause (iii), the following clause shall be substituted, namely:-

“(iii)  he shall execute the contract of service between the Institute and the Director on behalf of the Central
Government, but he shall not be personally liable of anything under such contract; and”.

In Statute 17 of the Principal Statutes,—

for sub-statute (1), the following shall be substituted, namely:-

“(1) The Director of the [nstitute shall be appointed by the Visitor on contract basis on the
recommendations of a Search — cum - Selection Committee constituted by him consisting of atleast five
members. The Chairperson of the Council shall be its Chairperson and the Secretary of the Department of
Higher Education or his representative shall be one of its members besides three other experts in the field of

technical education with experience at national and international level.”.

after sub-statute 16, the following sub-statute shall be inserted, namely:-

“(17)  The disciplinary powers for Director of the Institute shall be decided by the Board of Governors of the
respective National Institute of Technology from time to time.”.

In Statute 18 of the Principal Statutes, for sub-statute (1), the following shall be substituted, namely:-

i The appointment of the Deputy Director shall be made by the Board on the recommendations of the
Selection Committee constituted in terms of provisions under Statutes 23 (5) (a) of the First Statutes of National
Institutes of Technology”.

In Statute 21, after sub-statute (2), the following sub-statute shall be inserted, namely:-
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A3y The review of performance of the Registrar upon completion of one years of service may be carried out
by the Committee to be constituted by the Board.”.

12. In Statute 23 of the Principal Statutes,—

(a) for sub-statute (3), the following shall be substituted, namely:-
b For the purposes of appointments in the Institute, the rules as approved by the Council or Central
Government shall apply.”.

(b) for sub-statute (4), the following shall be substituted, namc[yzﬁ

“(4) The Selection Committees, for filling posts under the Institute (other than the posts on contract basis)
by advertisement or by promotion from amongst the members of staff of the Institute, shall be constituted in
such manner as laid down by the Central Government or Board from time to time by ordinances.”.

(c) in sub-statute (3), for clause (a), the following shall be substituted, namely:-

“(a) The qualification and other terms and conditions of appointment of Academic Staff (excluding
Director), or promotion shall be as specified in Schedule 'E' and the Selection Committee for making
recommendations for appointment of Academic Staff (excluding Director) shall consist of the following

members, namely:-
(1)  Director or Deputy Director - Chairman
(2)  Visitor’s Nominee - Member

(3)  two nominee of the board one being an expert,

but other than a member of the Board - Member
(4)  one expert nominee of Senate from outside
the Institute - Member
(5)  Head of the Department concerned
(for other than the post of Deputy Director and Professor) - Member.”.
(d) in sub-statute (5), for clause (d), the following shall be substituted, namely:-

“(d)  The Selection Committee for Senior Administrative and other comparable posts carrying pay scale of
Assistant Professor and above shall consist of the following members, namely:-

(1) Director or Deputy Director - Chairman
(2) one Expert from outside the Institute - Member
3 Nominee of Ministry of Human Resource J
Development - Member
(4 Nominee of Board - Member
(%) Registrar - Member.”.
(e) for sub-statute (10), the following shall be substituted, namely:-

“(10)  Notwithstanding anything contained in these Statutes, the Board shall have the power to make
appointments of persons having special skill or knowledge to suit the emergent need of the department or centre
and in such emergent situations, the appointments shall be for a period of twelve months.”.

13 In Statute 24 of the Principal Statutes, for clause (i), the following clause shall be substituted, namely:-

(i) Subject to the provisions of the Act and the Statutes, all appointments to posts under the Institute shall
be made on probation for a period of one year after which period the appointee, if confirmed, shall continue to
hold his office subject to the provisions of the Act and the Statutes, till the end of the month in which he attains
the specified maximum age for teaching posts, for technical non-teaching and ministerial and administrative

posts as the case may be:
Provided that the appointing authority shall have the power to extend the period of probation of any employee of the
Institute for a period not exceeding one year.”.
14. For Statute 25 of the Principal Statutes, the following shall be substituted, namely:-

225, CODE OF CONDUCT FOR PERMANENT EMPLOYEES

The code of conduct for employees shall be made by each Institute in consultation with the Central Government
and till such time the code of conduct for employees is framed, the Institute shall follow the Central Civil

Services (Classification, Control and Appeal) Rules, 1965.".
15 For Statute 26 of the Principal Statutes, the following shall be substituted, namely:-
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“26‘

SUSPENSION, PENALTIES, DISCIPLINARY PROCEEDINGS

The Central Civil Services (Classification, Control and Appeal) Rules, 1965 shall apply to all the employees.”.
16. For Statute 29 of the Principal Statutes, the following shall be substituted, namely:-

6‘29'

PROVIDENT FUND AND PENSION SCHEMES

~ Employees of the Institute appointed prior to 01.01.2004 will be governed by Central Civil Services (Pension)
Rules, 1972 and General Provident Fund (Central Services) Rules, 1960 and the Employees dppointed on or
after 01.01.2004 will be governed by New Pension Scheme of the Central Government.”.

17, In the Schedule, after Schedule ‘D’ and the entries relating thereto, the following Schedule shall be inserted,

namely:-

Qualification and other terms and conditions of appointment of Academic Staff

“Schedule ‘E’
[See Statute 23 (5) (a)]

Pay Band-4 with Grade Pay
of Rs.10500 with minimum
pay of Rs.48000

total working experience, out of which
seven years should be after Ph.D. At
least three years at the level of
Associate professor with Academic
Grade Pay of Rs.9500 or four years at
the level of Associate Professor with
Academic Grade Pay of Rs.9000 or
combination of Rs.9000 and Rs.9500
or equivalent in an Institution of repute
or Research & Development lab or
relevant industry,

" Cumulative
SL.No. Demgnatlorg, Tay Bang Ess.entia.! Essential Requirements Essential Credit
and Academic Grade Pay | Qualification Points
(1) 2) 3 4) 5
1. *Assistant Professot PL.D. NIL NIL
| (On contract)
Pay Band-3 with Grade Pay
| of Rs.6000 :
2. *Assistant Professor Ph.D. ong year post Ph.D. experience of 10
(On contract) Teaching and Research in Institution of
repute or Industry
Pay Band-3 with Grade Pay
of Rs.7000
3. *Assistant Professor Ph.D. three years after Ph.D. or six years total
Pay Bund-3 with Grade Pay teaching and research experience in 20
of Rs.8000 with a reputed academic Institute or Research
minimlin:l pay of Rs.30000 fmd Development Labs or relevant
industry.
4, Associate Professor Ph.D. six years after Ph.D. of which at least 50
Pay Band-4 with Grade Pay three years at the Icvr.el of Assistant
: Professor with Academic Grade Pay of
of Rs.9500 with a Rs.8000:
minimum pay of Rs.42800 " 1
Or
nine years total working experience, of
which three years should be after
Ph.D,, with at least three years at the
level of Assistant Professor with
Academic Grade Pay of Rs.8000.
5. Professor Ph.D. ten years after Ph.D. or thirteen years 80
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Designation, Pay Band Essential Camilative
SL.No. and Academic Grade Pay Qualification Essential Requirements Essclg:ia:}gredlt
(6)) 2 3 (4) 5
6. Professor Ph.D. Six years as Professor with Academic 150
(Higher Ardmilpistitive Grade Pa}; of Rs.10000 or Rs.10500 or
Grade Scale) a combination of Rs. 10000 and
Rs.10500 in an Institute of National
Rs.67000-79000 Importance.
Note 1:

(D

(2

3

(4

®)

(6)

)

Any change in the grade pay will be through open advertisement and on recommendation of duly constituted
selection committee, except where specifically exempted in these rules.

All new entrants shall have Ph.D. in the relevant or equivalent discipline and shall have first class in the preceding
degrees.

For existing faculty members who completed their Ph.D. along-with their normal teaching load of Institute or quality
improvement programme, the enrolment period of Ph.D. will be counted as teaching experience.

Contribution to Institute Administration shall be recommended by concerned Head or Chairman and approved by the
Director. Contribution to departmental Administration shall be recommended by concerned Head and approved by
the Director. '

For the departments which are not having any vacancy, movement in higher Academic Grade Pay or cadrc shall be
carried out as per specified selection process but it will be restricted to only for serving faculty members of the
respective departments.

The permanent faculty members who have put in more than ten years experience, but have not acquired Ph.D.
qualification us on the date of these natification shall be mapped into four-tier flexible system as one time measure
as per following norms:

(2) Permanent faculty with age fifty or above:

(i) The Assistant Professors with Academic Grade Pay of Rs.7000 shall be mapped at the level of Assistant
Professor with Academic Grade Pay of Rs.8000, provided they have at least 10 credit points in their
lifetime.

(ii) The Assistant Professors with Academic Grade Pay of Rs.8000 shall be mapped at the level of Associate
Professor with Academic Grade Pay of Rs.9500, provided they have at least 25 credit points in their
lifetime. _

(i) The Associate Professors with Academic Grade Pay of Rs.9000 shall be mapped at the level of Associate
Professor with Academic Grade Pay of Rs.9500, provided they have at least 25 credit points in their
lifetime:

Provided, they have been found suitable through a Selection Committee duly constituted under the Statutes.

(b) Permanent faculty members less than fifty years of age shall be sponsored for Ph.D. in any of the Indian
Institutes of Technology or National Institutes of Technology duly provided a facility to take study leave of three-
years from their respective National Institute of Technology and on completion of the Ph.D., they shall compete to
get into the four tier system as per the new recruitment rules.

For faculty in the Department of Architecture, following shall be essential qualification without insisting on credit

point requirements at Assistant Professor level:

(i) M.Arch. or M.Plan. with one year professional experience: Assistant Professor at Academic Grade Pay of
Rs. 6000;

(ii) M.Arch, or M.Plan. with two years of professional experience: Assistant Professor at Academic Grade Pay of
Rs. 7000;

(iii) For higher cadres the educational qualifications and credit point requirement shall remain same as given in
the table for Engineering and Sciences. :

Note 2: Credit Point System
The following shall be the credit point system:
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’78.1\‘9. Activity Credits points

L. One external Spomsored Research and | 8 credit poiats per project or 8 credit points per patent as
Development Projects completed or ongoing or | inventor (in case of more than one person in a Project, the
Patent granted E Principal Investigator gets 5 credit points and the rest to the

divided equally among other members)

2 Consultancy projects 2 credit points @ Rs.5 lakhs of consultancy, subject to

maximum of 10 Credit points

3. Ph.D. completed (including thesis submitted | 8 credit points per Ph.D. student (in case there are more
cases) than one supervisor, then the Guide (1% Supervisor) gets 5

credit points per student and the rest to be divided equally
among other supervisor ,

4, One Journal papers in Science Citation Index or | 4 point per paper since the last promotion. First author or
Scopus (Paid Journals not allowed) Main supervisor will get 2 point and rest will be divided

among others.

5. One Conference paper indexed in Science | 1 credit points per paper up to a maximum of 10 credit
Citation Index or Scopus or Web of science points. First author or Main Supervisor will get 0.6 and rest
Conference or any internationally renowned | will be divided among the rest.
conference

6. Head of the Department, Dean, Chief Warden, | 2 points per semester up to a max of 16 credits points since
Professor Incharge (Training and Placement), | the last promotion.

Advisor (Fstate), Chief Vigilance Officer, PI
(Exam), TEQIP (Coordinator)

7 Warden, Assistant wardens, Associate Dean, | 1 credit point per semester up to a maximum of § credits
Chairman or Convener institute academic points since the last promotion.
committees, Faculty In charge Compurer
Center or Information and Technology Services
or Library or Admission or student activities
and other Institutional activities

8. Chairman and Convener of different standing | 0.5 credit point per Semesters up to a maximum of 3 credits
committee and special committee (Ex officio | points since the last promotion. ¢
status  will not be considered). Faculty
incharges (Each for one year duration) of
different Units or equivalent

. Departmental activities identified by Head of | 0.5 credit point per Semesters up to a maximum of 3 credits
the Department like lab in charges, or | points since the last promotion.
department level committee for a minimum
period of one year.

10. Workshop or Faculty Development Program or | 2 credit points per course up to a maximum of 8 credits
short term courses of min 05 working days points since the last promotion.
duration offered as coordinator or convener

idiE For conducting national programs like Global | 2 credit points per course up to a maximum of 4 credit
Initiative of Academic Networks etc. as course points since the last promotion.
coordinator I credit point per course up to a maximum of 2 credit
Program of two weeks duration points since the last promotion.

Program of one week duration

12. National or International conference organized | 3 credit points per program up a maximum of 6 credits
as Chairman or Secretary points since the last promotion.

13. Length of service over and above the relevant | 2 credit points per semester with maximum of 10 credit
minimum teaching experience required for a points since the last promotion.
given cadre

14. Establishment of New Lab(s) 4 credit points since the last promotion.

15. Theory Teaching of over and above 6 credit | | credit point or credit hrs. up to a maximum of 6 credit
hrs. course points since the last promotion.




[PART IT—SEC. 3(3)]

16 THE GAZETTE OF INDIA : EXTRAORDINARY
S.No. Activity Credits points
16. Post Graduate Dissertation guided 0.5 credit point per project to a maximum of 10 points
since the last promotion.
17. Under Graduate Projects 0.25 credit point per project up to a maximum of 4 points
' since the last promotion.
18. Text or Reference Books published on relevant | 6 credit points per book up to a maximum of 18 points
subjects from reputed international publishers since the last promotion.
19. Text or Reference book published on relevant | 2 credit points per unit up to a maximum of 6 points since
subjects from reputed national publishers or | the last promotion.
book chapters in the books published by
reputed international publishers
20. Significant outreach Institute out activities 1 credit point per activity up to a maximum of 4 credit
points since the last promotion.
. Fellow IEEE, FNA, FNAE, FNASc | 10 credit points
22, Placement percentage (only for the placement cell officers or Faculty incharge of Placement)

Above 85%

4 credit points per year upto a maximum of 20 points since
the last promotion,

75% - 84%
(% to be based on total number of students

2 credit points per year upto a maximum of 10 points since
the last promotion.

passing out and single job offer)

[F. No. 22 — 5/2006-TS. TII]
R. SUBRAHMANYAM, Addl. Secy.

Note : The principal Statutes were published in the Gazette of India, Extraordinary, Part II, Section I, sub-section (i) vide
notification number G.S.R. 280(E) dated the 23™ Aptil, 2009 and subseyuent amendment was published in the
Gazette of India, Extraordinary, Part II, Section I, sub-section (i) vide notification number G.S.R. 837(E) dated

the 5" November, 2015.

RAKESH SUKUL

Uploaded by Dte. of Printing at Government of India Press, Ring Road, Mayapuri, New Delhi- 110064
and Published by the Controller of Publications, Delhi-110054.
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F.No.33 - 9./2011 - TS.llI
Governmefit of India
Ministry of Human Resburce Developmient
Departiment of Higher Education -

koW R

Shastri Bhawan, New Delhi,
dated, the 30" November, 2017

To

The Directors R
of all the National Institutes of Teshnology (NITs)
and Director, IEST, Shibpur.

Sub‘]ect- Implementation of Recruitment Rules for 'Fﬁécwty of NIFs

and lIEST - regarding.

© i\ Madam,

. | am directed to refer to the Gazelte Notification dated 24" July, 2697
vide which the amendments in the First Siatutes of NITs. and Stafufes: of
HIEST, Shibpur have been notified incorporating thersby. the new Recruitiient
‘Rdles for Faculty in these Institutions. Subsequently, clarification on sistant
~ Professor (on contract) has been issued on 13" September, 2017 (Annexare:
- 1).and one-time relaxations to remove. stagnations at the level of Assistant
‘Professors and Associate Professors in respect of existing faculty of NiTs &
lIEST have been issued on 6™ October, 2017 (Annexuredl) and 17"
November, 2017 (Annexure-ll}).
2. Some of the NITs have sought clarifications from the Ministry on
implementation of the Recruitment Rules. The following are clarified in this
regard:-

()  The qualification and other terms and conditions of appointment
of academic staff as mentioned in Schedule 'E’ of the Statttes
and one-time relaxations communicated on 6% October 20717
and 17" November, 2017 should be strictly followed.

(i)  Any change to the next higher grade pay shall be considered as
promotion (e.g. if an Assistant Professor with AGP of Rs.6,000/-
moves to AGP of Rs.7,000/- will be considered prorriotion).
However, in case of mapping specified by MHRD from AGP of
Rs.9,000/- to Rs.9,500/- and AGP of Rs.10,000/- to Rs.10,500/
shall not be considered as promotion.

i \ ...contd./-
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- (i) The-date of &ffect of recruitment / promotion will be the date of
approval of the Board of Governors of the respective NiTs /
IEEST. There shall be no retrospective effect of any relaxation /
change in‘grade pay.
(iv) A facilty is gligible for one-time relaxation if she / he applies in
the-samme NIT J1|EST provided that she / he fulfills all other terms
& conditionis spégified in letters dated 6" October, 2017 and 17
Noveriber, 2017, respastively. If a faculty applies in any other
NIT 7 NEST, she / he-should not be given relaxation. This is
applicable-for rélaxations provided in the above letters.
(v) . THe fotal working experisnce / length of mandatory sarvice
- requirements as.mentistied in ‘above cited communications cotild
be combirgtion of services in NITs & other Institute of repiite. In
such-cases, the Board' may défine the experie nce proportionaiy.

The Yuidetines 1 procedures related to recruitment process have alsg

B “Yeery prepared. The -quidslings / procedures placed at Annexure = [V may

- - alse-beradopted.
: Yours faithfully,

[Anil Kuritar'Sfiigh]

Under Secretary to the-Govern ment of ndia

_ , Tel: 23384897
Enels.: as.above, -

Copy to:-

-

() The Chairperson, Board of Governors of all the National Insfitutes of
Technology (NiTs) and HEST, Shibpur.

(i)  PStoHRM/PS'to MoS (SPS)for kind information.

(iify  Webmaster, Ministry of HRD - with a request to upload the
cormmurication on the website of the Ministry of HRD.

(iv) Webmaster, MNIT, Jaipur - with a request to upload the
communication-on the website of the Council of NITSER.

(v)  Guard File.
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ANNEXURE — |

FNo.33 -9/ 2011 - TS.IIT
Government of India
Ministry of Human Resource Development
Department of Higher Education

*_k_K_k_*

To

The Directors

Shastri Bhawan, New Delhi,
dated, the 13™ September, 2017

of all the National Institutes of Technology (NITs)

and Director, IIEST, Shibpur.

Subject:-
- IIEST - regarding.

Sir \ Madam,

Clarification on Recruitment Rules for Faculty in NITs and

I am directed to refer to this Ministry's communication of even
number dated 15™ January, 2014 and subsequent communication dated 29™
May, 2017 vide which the new Recruitiment Rules for Faculty in the National
Institutes of Technology (NITs)and Indian Institute of Engineering Science

e Rt T

and Technology (IIEST), Shibpur were conveyed.

2 been sotghi by the NITs in respect of above

mentioned Recruitment Rules for faculty. Following may please be noted in

this regcrd:-

e el e

C-Iarifica_‘r_i\ijn soughf :

Clarification Fu-r'nished

Ir A faculty who is regular in the
' Institute as an Assistant Professor
at AGP of Rs.6000/- if selected for
. Assistant Professor with AGP of
| 7000/- will she/he be designated as

Assistant Professor (on contract) as
LpernewRR.

PR

A
\ [

A regular Assistfant Professor with
AGP of Rs.6000/- if selected to
Assistant Professor with AGP of
Rs.7000/- shall be designated as
Assistant Professor without
appending ‘on contract’,

_contd./-
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3. I't is requested to kindly take note of the above while initiating the
faculry recruitment process in your Institute as per the RRs prescribed by
the Council of NITSER and also incorporated in the Statutes through
Sazette Notifications dated 24™ July, 2017 (NI Ts & TIEST) and 2™ August
2G17 (NIT, Andhra Pradesh).

Fid

4. This 1ssues with the approval of the competent authority in the
MIrisTry,

Yours farthfally,

“a."\' Wy

[Anil Kumar Singh}

Under Secretary to the Government of India

Tel: 23384897
Copy to.-

The Chairpersons, Board of Governors of MITs & TIEST, Shibpur for

infarmation please.
2. The Registrars of all NITs & IIEST, Shibpur for information and

further appropriate action.



ANNEXURE — Il

F.N0o.33 —~9/2011 - TS.lI
Government of India
Ministry of Human Resource Development
Department of Higher Education
Shastri Bhawan, New Delhi,
dated, the 8" October, 2017

To

The Directors
of all the National Institutes of Technology (NITs)
and Director, IEST, Shibpur.

Subject:- Recommendations of the Anomaly Committee on new
Recruitment Rules for Faculty in NITs and IIEST ~ regarding.

Sir\ Madam,

I am direcled to refer to this Ministry's communication of even number
29" May, 2017 vide which the new Recruitment Rules for Faculty in the
National Institutes of Technology (NITs) and Indian Institute of Engineering =
Science and Technology (IIEST), Shlbpur were conveyed and subsequent
Order of even number dated 17" July, 2017 vide which an Anomaly
Committee ~was constituted to look into the issues arising out of the
implementation of the new Recruitment Rules for Faculty.

2. The Anomaly Committee has examined various issues & anomalies
emanated out of the new Recruitment Rules and submitted its
recommendations to this Ministry. The specific issues identified by the
Anomaly Committee and the recommendaticns of the Anomaly Committee
~havebeen examined.in. this Ministry. After careful éxamination-of-the-same,.._ .-
* the approval-ofthe competent authority Is freraby convayad Tor the following=

Sl.No. | Issues / Anomalies ~ Recommendations approved
(i) Regarding promotion of | The following one time relaxations in
existing Assistant | the relevant Recruitment Rules for

! Professor o Associate | existing  faculty  members  are

| Professor. approved.- |

Schedule E {S|.No.4 = pertaining to
Associate Professor)

| (i) Six years after Ph.D. of which at
! least three years at the level of
Assistant Professor with
Academic  Grade = Pay of

PHATRE 5 Py dratnt s & S AR e e Sase \\/\M \
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|SLNo.| " Issues [Anomalies _ | Recommendations approved

| | "Rs.8.000/- |
| : __ |
: may be read as

Six years after Ph D al the level

of Assislant Professor. ‘
' i (i) An existing faculty member with
: ' 09 years fotal  working !
experience, of which three years
] ‘ should be after Ph.D., with at]
. least three years at the level of
; i Assistant Profeseor with
| Academic Grade Pay  of
t Rs.8.000/-
may be read as
; i Nine vyears of total working
| i experience with Ph.D. at the level |
| | of Assistant Professor.
fiil Regarding mapping  of | A onetime mapping for such existing :
fexisting Associate | members from AGP of Rs §,000/- 1o

' Professor with AGP of {Rs.9,500/- and Rs 10,000/ (o]
| Rs.9,000/- to Rs.9,500/- i Rs.10,500/- may be carried out!
] and Professor with AGP of | through an assessment of suilability of
| Rs.10,000/- to Rs.10,500/-. | the faculty by a Speciai Committee
' comprising following:-
(i) Director of the concerned NIT -
: : i Chairperson I —
. (i) One outside expert (not below
the rank of Professor) -~ Member
(i) One nominge of the Board (rot
; below the rank of Professor) -
Member 5

e e e L

CAn Asscciate Professor witlh AGP of
Rs.@ 000/ and minimum credi points
"of 50 will be eligible for movement o |
Associate  Professor with AGP  of
- Rs.9,506! while a Professor witn AGP
vof Rs.10,000 and minimum  ciedit
| points of 80 wil be eligitle for:
‘movement to Professor with AGP of |
' Rs.10,500/-. The calculations of the |

}{(f\rm\
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SI.No. Issues / Anomalies ~ Recommendations approved
credit point will be done as per the
Schedule E pertaining to Recruitment
Rules for facully notified by the
Ministry of HRD on 24" July, 2017.
The credit points will not be
' considered utilized [/ exhausted in
| above cases. The recommendations
of above Committee will be-approved
by the Board of Governors of
respective NIT.

3. The cumulative essential credit points are only for deciding the
eligibility. The above shall be one timie relaxation and will be applicable only if
she / he participates in the recruitment process of same NIT where she / he
has been working.

4 The other contents of Notification dated 24”‘.JuIy, 2017 shall remain
unchanged and may be read together with this communication.

5 The NiTs are advised to place the recommendations of the Anomaly
Committee (as indicated in para 2 above) before the Board of Governors for
adoption and ensure strict adherence of the instructions.

6. This issues with the approval of the Chairperson of the Council of
NITSER in accordance with the provisions under Section 32 (2) (b) of the
National Institutes of Technology, Science Education and Research (NITSER)
Act, 2007.

Yours farthiuﬂy

[Anil KUX Smg

Under Secretary to the Government of Indija
Tel; 23384897

Copy to:-

(i) The Chairperson, Board of Governors of all the National Institutes of
Technology (NITs) and IIEST, Shibpur.

(i)  Webmaster, Ministry of HRD - with a request to upload the
communication on the website of the Ministry of HRD. -
(i)  Webmaster, Council of NITs - with a request to upload the

communication on the website of the Council of NiTs.
(iv) File No.33-9/2011 - TSIl
(v)  Guard File.

AT M By gty & CASH TIer niter dana}
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ANNEXURE ~ IH

F.Ng.33-972011 TS84l
Government of India
Ministry of Human Resource Development
Department of Higher Education

* ok ok A w

Shastri Bhawan, New Delty

dated, the 17" Novernber, 2017
1o
The Directors
of all the National Institutes of Technology (NITs)
and Director, IEST, Shibpur.
Subject:-  Recruitment Rules for Faculty of NITs and IIEST — regarding.

Sirt Madam,

| am directed to refer to the Gazette Notification dated 24" July, 2017 vide
which the amendments in the First Statutes of National Institutes ef Technology
(NiTs) and Statutes of Indian Institute of Engineering Science and Techhology
(IIEST), Shibpur have been notified incorporating thereby the new Recruitment
Rules for Faculty in these Institutions.

2

. The Ministry vide its letter dated 6" October, 2017 communicated the
appioval towards  implementation  of the recommendalions  of  Anomaly
Committes which  recommended  certair relaxations  regarding  faculty

reorutment. In addition to the above, following one time
facuity of NITs / IIEST have been approved -

relaxations for exisling

Essential Requnernenta in

Substituted by (one time relaxation for |

Cwiih mimimurn pay of Rs 48000/ i with minimum pay of RsABOGOr }

Recruitment Rules notified on exisl . i
24,04 2017 i X|Sllnq fa(.ullyj 5

Professor (PB4, GP of Rs 10,500/ | Professor (PB4, GP of Rs 10,500/ |

i

; len years after Ph.D. or thirleen years
- total working experience, out of which
i seven years should be after Ph.D. At
Lleast  three years at the level

- Associate Professor with Academic
1 Grade Pay of Rs 8500/ or four years !

dl he e

iemic Grade Pay of Rs 9000/
f of Rs. 8000/ anc
or  eguivalent i an

instiution of repule or Research
Deveiopment lab of relevant Industry
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i Grade Pay of Rs.9500/ or four years |
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Recruitment Rules notified on

Essential Requirements in

L

.24.04.2017

years

Substituted by (one time relaxation for

seventeen .
experience with Ph.D. (No post Ph.D.
experience is required). At least three

Professor with Academic Grade Pay of
Rs.9500/- or four years at the level of
Associate Professor with  Academic

‘Grade . Pay of Rs.9000/ or
combination  of Rs.9000/- and
Rs.9500/- or equivalent in an

Institution of repute or Research &
Development lab or relevant Industry.

existing faculty)
" OR

years total  working

at the level of Associate

3.

The other contents of Notification dale

d 24" July, 2017 shall remain

unchanged and may be read together with this communication.

4.

You are kindly requested to

Board of Governors for adoption.

-5

. in accordance with the provisions under
__ Institutes of Technology, Science Education

This issues with the approval of the Chair _
Seclion 32 (2) (b) of the National
and Research (NITSER) Act, 2007. “

place above in the ensuing meeting of the

person of the Council of NITSER

Yours faithfully,

Yol

- fAnilKumar Singh]——----- -

* UndeF Sacretary to

the G'ovérn:fn ent of India
Tel: 2338484a7
National Institutes of

of all the

to upload the

lo upload the communication

Copy to.-
(i) The Chairperson, Board of Governors
Technology (NITs) and IIEST, Shibpur.
(i) PS to HRM / PS to MoS (SPS) for kind information.
(i)~ Webmaster, Ministry of HRD - with 2 request
communication on the website of the Ministry of HRD.
(iv)  Webmaster, MNIT, Jaipur - with a request
on the website of the Council of NITSER.
(v) Guard File.
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ANNEXURE =1V -

Techn@lcigy, g'eieﬁce.:ﬁdueaﬁﬁn and Research ( NITSERY), the Ministry of Human
Eéémx‘g;me‘i-faeve'l_qpﬁfangzﬁaé-isgsgga-':tﬁe new Recruitment Rules for faculty on 28"

- Consequent uparn approval of the Council of the National Institutes of

2 &Sﬁitarr:a.s_'t_h_,&-‘.,g&ﬂ'idét}'r‘iés- ! procedure to be adopted for selection of facyity
as-per the new Reéeriitrtient. Rules approved by the Council, the following is
 Hetebynformed that.-

notifiedf in the Bazdfte are bare mihimum and the B

. Covérnsts san. ‘however fix higher’ benchmarks, higher. thar
- preseribed in corsultation with the Couneil of NITSER. -

(by - Al the faculty posts in the Institute shall be filled by direst
ittent an y. The procsdure for selection of faculty is given in

(@) The qméfiﬁéaﬁaﬁfs:};éﬁﬂi offter terms & conditions of appomhﬁénfaé

sh -appeintiient beyond the age of 60 years is discoursged
except i te case of feully with exoeptionally brilllant regsareh
career and- with-ongalng or approved externally funded research
(d) There shall be no distinetion between external and internal
candidates with regard to. the requirements of qualification .and

. ~ eXpeiience. . _ _
(&) Al itriient -;a_:r-ld%;a;gsr.‘-if@afian_sh_'aﬂ- be done by the BoGs of the
Institifes only on the fecommendations of - duly constittited

Seleetiv n-Commitiees. Th )
Pay (pay in pay-band or grade pay) outside the Selection
Comitttes. The Seleetion Committee shall be the only -entity
empowered to consider- fhe past services and qualifications of g
- _candidate, B s |
(f)  White there is ng figid Tammuta for distribution of sanctioned posts
among the Departmenits: d@nd centres within an Institute, A ppendix
=~ A2 attached with 1his communication gives a recipe for

Departmerits taking into consideration academic programmes of
various Departmernts, existing quality of faculty, expected
retiremenits and availability of bright candidates.

| \ Page 10 of 18
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! N \

€)

2

€)

There shall be necessary provision for inducting fdeulty from
industry (or comparable organizations}) with stibstantlal‘profess inal
and R&D -expérienc__'(_f_z. .b_ut--ngt.,,ljga,virig, a PhB. -_;;’{egﬁe‘tes; the,
opinion of the Selection Committee, ¢4 HEV

of th

(say 10) of publications if- ledding journdls
requirement of Ph.D. degree may be waived. :
Most leading universities of the: world, ,inc';‘l‘qdiingz.:i&g best mgﬁmges
of India have an explicit or Irplicit pslicy of not: inducting their own
students into the Tacully. To avoid such in-breeding, the NITs &
NEST will foliow the following palicies: ' : :

()  Candidates who have -gbta;iﬂet?hqrj are expected tg ebtain
their most recent degree (Ph:D.) from: the Jnstitute: il normally not

be considered for recruitment, except whate there Is-a 3-years' gap

(approximately) between Ieaving the Institute amid the expected
date of joining. - S i
(i)  This is not applicable to candidates who are 3lfeady
members of the faculty, either regular or- on contiact: - and-are
pursuing a higher degres:in-fhie Institute, ey T
(i) In-special cases, whete the Department. (atthe time:ofshort-
listing) or the Selection Committee feets that an exception fiseds to
be made (for reasons such-as severe shortage of faculty in.a given
academic field or exceptionally brilliant candidate orany other), the
reasons for such exceptions. are to-be recorded: in writing and: put
up to-the Board of Govetriors forapproval. The:-Board, if conviniced,
may conflrm the selection. ‘Such appointrisnts will not serve as
precedence.

In order to keep the number of candidates interviewed within
practical limits, Serutiny Committee may, if it deems fit, reject a
candidate on' his third or further attempt, if the candidate has. failed
to win the same post in fwo-previous. attempts, (either in serutiny or
selection stage), even if he meets thie short-listing: criteria; exeept
when thereis significantnew-achievement justifying-an exception.
As decided by the Courlcil of the National Institutes of Technology,
Science Education and Research (NITSER), the Institite shall
strive to recruit 50% faculty not domicile of that State in which the
Institute is located.

*_*_ *_-*_*
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4 Examine -and recorimong

The Diregtor wilf eredfe: an “Advisory Committee on F aculty Recruitinient
(ACOFAR)" with a senior member of the faculty as the Chairman.
Nartirdtlly, -he should be the Dedn (Faculty Welfare); but Director stall have

a}  Examine and advise on distribution of faculty positions -arnong
- vaousDepantments; .
=- B --Ha?@a'_ai-iygis_&;ﬁearﬁhidr‘r’fanulﬁmahﬁiﬁates in India and abroad.
¢} AssfStiie Director in examiting, short listing criteria and preparing
' -ﬁaﬁé&'@ﬁgﬁnﬁl‘iﬂed=6a1id’iiiaies Submitted by Departmerits;

: ] proposals for deviation in age, formal
qualifieations, industry experience or. any other criterion or
guideline; : .

e) fﬁﬁ&’é&qﬁms-@f.;;:(;@si_ta"oh_s for spesialization or-sub-specialisation and
rank ly-to’be inducted: ard

represented in the panel.

Page 12 of 18
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10.

¥

-experts for every single selection procéss from the full pariet ¢rf?f:@m
. specific sub panéls. - s s ¥

While the above is a permanent list, upgraded periodically, preferably
every year, the BOG, at its disgretion, may permnit Difector

As per NITSER Act, 2007, the visitor shall nominate one member to the
Selection Committee, It is observed in practice that being present-in. afl
sessions of a selection. process {that spreads over two o four weeks)
becomes hard on the distinguished: prefessors who setve das Vistors .
nominees, and they are often unwilling to: spare the tie. TheMjnis ik
recommend to the Hon'ble Visitor to.nominiate 4 pane} of - distifiguishsd
persons in different subject areasto. serve as Visifor’s nominees and
permit Institutes to invite them as per their availability and convenience,

" The Director will send a copy of the panels. approved: by '-’Eh;e-'-S'et_:tet-'”ar‘fﬁ_t-s"of' -

the Council of NITSER for racords.

Itis extremely important that the suggested panel of experts: |3*exammed

critically by the Board and the Ministry and any ‘meriber with g
questionable integrity is removed. ;

Prior to a selection process, the Director ‘will-choose experts: from the
approved panels ensuring a reasghable dis N among:
specializations, and to the extent possible, diversity-of bickground, place
of work etc. : o o

In addition to the expert members. of the Sefection Commitice, the
Director, as Chairman of the: Committee; may. invite observers fram SCIST
and minority communities or any other person  of repute to . instill
confidence in the minds of the candidates and of the Institute community,

On advice of the Director, the Chairman, ACoFAR will sesk from the
Departments the specific specializations where new faculty is to be
recruited. The HoDs will consult senior faculty colleagues and prepare the
proposals to the Institute, which will be collated by-the Chairman, ACGOFAR
and placed before the Director for approval. The Director is expected to
review the proposals critically and finalize the draft advertisenient
including specializations, critical dates, newspapers of advertisemerit dand -
other details.

Serving regular faculty members shall be eligible to apply for higher.
positions in their own Departments irrespective of their specidlizations, if
they satisfy other advertised criteria.

Application may be received on paper, on-line or both, depending on the
technological resources of the respective Institute. In addition, the Institute
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13

14,

15, Departy

exceptions. In all such cases t

16.

N DEHHUVAVIEEUEN. Pay Assmaly 3 CASO g Precadure & Geaeares dags)

| mak[ng iy ﬁérﬁ nent of-salfaction. Such efforts will include-postaran
et cofrespondence, telephonic tatks and public announcérent when

) supertior acaderile record ~ all-through first class career or i

will consider applications received against standing advertisement, if any,
and.ungoligited applications. o

sllgations. teoaived “within the' advertise Rl

, late applications (upto the interview time) misy be
on and convenience of the ad ministration.

In-addition fo the advertisenents; il sections of the institute administration
- Biragtar; ménitiers of ACol "AR. HoDg and all faculty members will nidke
OaBHvE SHor ot applications frotn:prospective candidatés, withpit

there is an opportunity.

| Applications, When received; will be organized, relevant inforridtion

summaizZed; arid ent to-the Departriients by the Registry, for shott Tistingy.
The objestives.of short lisfihg ate tiwa-folds:- |

(&) .t‘fr-:--r'ejﬁ_é:t-.?jaﬁ'ﬁ}iﬁé_a;tfb‘m*iﬁfa}ﬁoéne?.meet advertised criteria-and

(b}  to select the best candidates from the remaining list s6 that the'
member of -candidafes to be called for interview with the experts
remains within manageable limits.

ients will make afferpt 4o set “short listing criteria” that .can be
slddering the multiple attributes that need to
e riecessary to make case by Gase

/ implemented. B, o
sidered, it may be

s 5 for Bxception, if any, dre {6 be recorded in writing. Short isting
criteria may includs;- amang others, such conditions as:

glige

‘grades in B “ech/:Se/Mt. Tech, higher than advertised crife

R reputation of institutions from where the candidate has obtained His

(i) numiber of unsucsessiul attempts for the same post [Q'aﬁ;tfﬁéiéi'tés

whio fave-bieen rejected in the past may be called only if there is a
good reason, the reason to be recorded in wrifing ]

(iv)  specialisation, including micro specialisation,

(v}  professional service record - reputation of organization where
experience has been:earned, nature of jab, current activities ete,

The Departments’ recommendations shall be placed before the Director
forthe final short-listing. The final list of candidates to meet the' Selection
Commiittee will be arrived at in a combined meeting of the Director; the
ACoFAR, the HoD and at least three senior fdctity members of the
Department. In case of a lack of unanimity among the mermbers, the
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1L,

18.

19:

20.

Director's decisions shall be final for the purpose of calling a candidate to
the interview. The different viewpoints, however, will be recorded in writing
and placed before the Selection Committee who may record their own
comments for information of the BOG. The decision of the Board on the
selection shall be final and binding.

In addition to formal application, candidates will be required to submit
reprints/preprints of publications and list of referees. The PIC will organize
collection of references and review of publications by independent
referees for short listed candidates, both internal and external.

The short listed candidates will be invited by the Chairman, ACoFAR or
the Registrar for personal interview with the selections committee
constituted in accordance with the NITSER Act, 2007 and the Statutes of
the respective Institutes. In addition, the individual institutes may seek
seminar presentation in the Departments, and/or any other form of
academic interaction with the faculty. All such interaction will be open to
the faculty and students of the institute and will be well publicized in
advance to invite a decent audience. The feedback of the faculty will be
communicated to the Selection Committee by the HoD. Candidates
located outside the country or otherwise not in a position of attending
personal interview, may be interviewed over video conferencing or be
selected in absentia at the discretion of the Selection Committee.

On completion of the interview, the Selection Committee will record its
final recommendations with signature of every member present. The
Director, as chairman of the committee will be responsible for writing the
recommendation. There shall be no scope for retaining individual view
points or details -of-discussion. Any member(s) with a dissenting opinion

~may,~however,~tecord their observations: On a separate—page-(with-a-

reference in the main page that will be presented by the Director to the
BoG with his own comments on the observations

The Selection Commitiee shall empioy the same yard stick to evaluate all
candidates for a post or AGP — external, internal and shall prepare a
common panel of recommended candidates. Out of this panel, the vacant
posts will be filled on the basis of merit without consideration of external or
internal candidates.

Ihe Selection Commiltee, at its discretion, may recommend lo retain the
panel for a maximum period of one year or next round of selection for the
Department, whichever comes earlier. so that vacancies caused during
this period can be filled in order of merit.

Recommendations of the Selection Committees will be placed before the
BoG. along with details of sanctioned posts. reservation categories etc. for
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23.

final approval and subsequent issue of appointment orders by the
Registrar.

If a meeting of the BoG is not scheduled within a short period from the
meeting of the Selection Committee, the Director, with approval of the
Chairman BoG, may seek the approval of members by circulation. While
recommendation of the Selection Committee is awaiting approval of the
BoG, the Director may, at his discretion, inform successful candidates, but
with a clear line stating that such information is awaiting approval of
competent authority and is not legally binding.

All appointments - regular, internal or external, will be effective from the

date of the Board meeting or any later date fixed by the Board. There
shall, however, be no pre-dating of an appointment. .
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APPENDIX — A2

DISTRIBUTION OF FACULTY POSTS AMONG DEPARTMENTS

Every institute shall have only a finite member of faculty posts sanctioned by the
ministry. The distribution of these positions among the Departments will be
flexible to dynamically maximize the number of faculty in position at any given
time. It should be appreciated that institutes will be losers and the cause of
education will be hampered if faculty positions which could be filled up in other

if additional faculty are inducted in other Departments, they will contribute to (a)
elective courses in teaching, particularly those electives that are subscribed to by
students across many Departments, (b) research, (c) continuing education, (e)
institute, hostel and SAC management etc. A vacant faculty post serves no one.
At the same time, it is the responsibility of the Director, and of the Board, to
ensure that no Department starves of faculty when candidates are available and
posts are used up elsewhere.

The following table may be taken as a guide for computing “normal faculty
strength” in any Department. '

B Tech Programme (Annual Intake < 50) =X
B Tech Programme {Annual Intake > 50) =1.5 ¥
Dual degree with existing M. Tech. specialization =0.1x%
Dual degree with exclusive M. Tech. specialization =02x
- Addilional B Tech Programime (EaCh Brogramie] ~~ =05 x
M Tech programme (Each programrﬁe} =0.5x
M.Sc. (2 years) programme =0.5x%
M.Sc (5 years) programme = X
MBA Programme {Annual Intake <50) = X
MBA programme {Annual Intake >50) =15%
MCA (3 Years) Programme = X
Common theory courses for 1% & 2 years (per subject) =02x
Common practical courses for 1% & 2™

years (per course) =0.1x

Total  =nx
x = [Sanctioned faculty strength] < n

\
XX\;\J‘-\
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The normal strength of every Department shall be computed based on the above
scheme, additional factors taken into consideration, rounded and approved by
the Institute Senate to serve as a guideline for all future recruitment. In case of
serious disagreement among members the Senate, the decision of the BOG shall
be binding.

The above prescription is based on a principle of equal sharing of teaching
responsibility among all faculty members irrespective of rank. In contrast with the
prescription of AICTE, professors of NIT are expected to take up - a larger share
of the teaching job, particularly in large classes and in common fundamental
subjecis. This principle has the merit of providing better education in basic
subjects, it frees younger faculty to pursue research, particularly those who are
enrolled in Ph.D programmes. Experienced facully are also expected to spend
less time in preparing for classes and spend the rest of the time in institute
management.

Additional factors shall include, but will not be limited to, expected student
strengths in common courses, open electives, being normally offered by the
Department, common subjects among M Tech specializations, strength of M
Tech courses etc. In general, Departments and centers can be classified into two
«or three groups depending on the above formula and faculty strength calculated
for each group.

* ok ok W W
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F.No33-9/2011-Tsan g M SkavA

Government of India

Ministry of Human Resource Development d’lﬂ\ V“'"“‘P\s .

Department of Higher Education
Shastri Bhawan, New Delhi,
dated, the 4" December, 2017

To
The Directors
of all the National Institutes of Technology (NITs)
and Director, [IEST, Shibpur.

Subject:-  Implementation of Recruitment Rules for Faculty of NITs and
lIEST ~ regarding.

Sir\ Madam,

In partial modification of the letter of even number dated 30" November,
2017, the undersigned is directed to communicate following modifications in point
(v) of para 3 at page 2 of the above communication:-

“The total working expertience / length of mandatory service requirements as
mentioned in above cited communications could be combination of services in

NITs & other Institute of repute. In such cases, the Board may define the

experience proportionally.”

s b St S S LR T e WIS A

T,

above may be replaced with

“The total working experience / length of mandatory service requirements as

mentioned in above cited communications could be combination of services in

Bl S A L A o ae

NITs & other Institute of repute.”
3 The other contents of the communication dated 30" November, 2017 shall
remain unchanged.

Youra faithfully,
D\

i -.
[Anil Kumar\Singh]
Under Secretary to the Government of India
Tel: 23384897
Copy to:-

(i) The Chairperson, Board of Governors of all the National Institutes of
Technology (NITs) and IIEST, Shibpur.

(i) PS to HRM / PS to MoS (SPS) for kind information:

(i)~ Webmaster, MNIT, Jaipur — with a request to upload the communication
on the website of the Council of NITSER.

(iv)  Guard File.
E ESW\W\‘Q
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