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FACULTY RECRUITMENT
PROFESSOR (AGP Rs. 10500/-)

SVNIT offers 6 UG and 17 PG Programmes, Five Years
Integrated M.Sc. Programmes in Applied Science (Physics,
Chemistry & Mathematics) and Doctoral Programme(s) in
Engineering & Applied Science & Humanities and is one of
the leading NITs across the country.

Applications for the Post of Professor(s) is/are invited
separately for each post(s) to be filled.

Sr. | Department No. of
No. Vacancy
1. | Mechanical Engineering 03

2. | Computer Engineering 02

3 Electrical Engineering 05

4. | Chemical Engineering 01

5. | Electronics Engineering 05

6. | Applied Physics 01

7. | Applied Mathematics & Humanities 02

Please visit Institute website http:/www.svnit.ac.in
for more details and to download Application Form and
other instructions. The Application Form duly filled in
along with self attested copies of necessary documents
must reach by Registered post A.D/ Speed Post/ Hand
delivery only to the Registrar, Sardar Vallabhbhai
National Institute of Technology, Surat on all working
days (except Saturday, Sunday and Holiday) during office
hours from 11:00 a.m. to 5:00 p.m. on or before 16"
February 2018.

Institute reserves the right to fill or not to fill the post(s)
advertised.

No. : E/Advt./3176
03" January, 2018 DIRECTOR




SARDAR VALLABHBHAI NATIONAL INSTITUTE OF TECHNOLOGY
SURAT - 395 007 (GUJARAT) INDIA

FER qodsHg T FediFrhr ¥, J3a - 395 007 (5_E) dRd

APPLICATION FORM FOR FACULTY RECRUITMENT- PROFESSOR (AGP Rs.10500/-)
( Gazette Notification, Extraordinary, Part [I-Section 3- Sub-section (i), Published by Authority, No.651, New
Delhi, Monday, July 24,2017/Sravana 2,1939
F.N0.33-9/2011-TS.11I, GOI, MHRD dtd. 13" September 2017
F.N0.33-9/2011-TS.I1I, GOI, MHRD dtd. 6" October 2017
F.N0.33-9/2011-TS.III, GOI, MHRD dtd. 17" November 2017
F. N0.33-9/2011-TS.I1II, GOI,MHRD dtd. 30" November,2017,
F.N0.33-9/2011-TS.11I, GOI, MHRD dtd. 4" December 2017 and subsequent notifications in lieu of the
above.)

Advertisement No. E/Advt./3176 dated January 03, 2018

HAEA 97 wIed g @ 3ifae fafr : 16" February 2018
Last Date of Receiving Application Form is 16" February 2018

(16" February 2018 d% Ieadr & 3[aR fa=m R smoem)
(Qualification will be considered as on16" February 2018 )

38t g@RT #1T AT / To be filled by Candidate

1. g a& @R 3R #H) :
{m mﬂ- mhz- a; W} ........................................................................
| Fu" Name ( |n B’ock Letters} .......................................................................
~_ (As in HSC Marksheet) L . _
2, aﬁg:n;r 2Tk &l 9dr B || e R T R A R
Present Postal Address
.................................. RTPIN.............ooo,
I FET: ¢ Fratoroffice: | 3TaTE:Resi:  FHaTSe Mobile::
(Uﬂﬁ'@ra&’@iﬁmwhone ...................... S R e a1 eamment s e
_No:(With STD Code)
Y 4.
FaxNo. B I s
$ A IS . -
| Bt D e LR () oo
FTATTT TN & AT EATHISpace for Office Use
g;raé‘ . T e 9 9ifeq 1 arf@
Inward No. Date of receipt of Application Form = s
a]'.ﬁ'@'fDate R 3{@'%?{ Ue / Post Applied S ———
A5 g9e AR 3R adr@/Demand Draft No. & Date : ...
aﬁj:rr.‘-[ ﬁ'q’[ﬂ-?—"’ B e e S et/ Department e e e e s
Present Employer
e / S ETCIE R %fST 37 /Credit Points :
Candidate Eligible / Not Eligible
feoqult /Remark & 3T ATedH @ FANfea yAOgT ! giegT
............................. Through Proper Channel /NOC Yes/No .. ...

Page 1 of 12



2)

3)

5)

6)

7)

9)

el & AT 3maeas AT

IMPORTANT INSTRUCTIONS TO THE CANDIDATES

JTde 99 9red e hr A Al F Hrer ov Jegar W faar fear sree

Qualification will be considered as on last date of receiving application form.

A% 9 & T HelT-3eleT HdesT &Y |

Separate application is required for each post.

HdeeT 9 & A FHAOTTH, FAFCHAR IHGA, JIAT 931 SIS HiT (IdeH & TaF & ganl Foaiad)
STAr 8, 38 §AT YA W IIET Hdewh TeAfA & YA FaET Hd §T H AfFAU ryar
qaHRET FHTOT 9F TFI Y |

Copies of all certificates, semesterwise mark sheets, testimonials etc. should be attached with the
application (attested by the applicant himself) and the originals must be produced at the time of interview

and at the time of joining, if selected. The selected candidates shall produce, in original, the Matriculation
or equivalent certificate as proof of the date of birth.

Hﬁﬁﬂ%ammmmaﬂgvﬁmawﬁéﬂﬁmﬁmmmaﬁuﬁwﬂaﬁaﬁ
gsforer & el gifa o & |

Documents enclosed with the application form may securely be tagged to avoid loss in handling and
photographs may be properly affixed.

H1aIH 9e & AT AW IS FgATH AT R I & HUR W HTAeH HENFR o] Jollv St F
T r3 =61 g1 Sirar | v Gfied g Aees wgadd ¥ A0 d¢ i S g ¢ |

Mere fulfillment of minimum qualification and experience requirements for the post does not entitle the
candidate to be called for an interview. A short listing criterion may be set higher than the minimum.

mmwmwmﬁmﬁ%m%mmﬁmwmﬁgﬁrwﬁm
el § |

Any misleading or wrong information supplied may lead to summarily rejection of application / appointment,
if found subsequently.

IMdeH TERVAT IR T FF GI-9aR fFar Sar § ar 3icar & ey ot fFar smeer |
Canvassing in any form by or on behalf of a candidate will be disqualification.
HEA & HOFR ¢ fF ag G off Tl ge/gel & o ar 7 o |

The Institute reserves the right to fill or not to fill the post(s) advertised.

A HREIST W 3T IUar Hqol FeaRyHafd sememar & faar 3o R & ag gcd @ arer
et R AR 767 fFar arwer |

Applications on plain paper or received after the last date or without complete information / supporting
documents will not be considered.

10) fof@a glemameTasR/aas & d@dy § #1$ off qadrs g & el |

No interim queries regarding test/ interview / selection will be entertained.

1) Fuar e X {6 AeF NadT, e, vRa Ferenar f dear, T7ae 3R 39 suafern sad

e T GE F B AT ¥ & gEed g1l 57 AR F oeaa BR st Swefy W e iiw
e e & fav famw 7 fhar seem 7w o Ae fRar Sv fF gcds dedar, s e
AR Iuafr & v gcafg eRufdEl & w1 & ceaks T "ol g, fSa foer *fee 31w 3w
e faw SeE| JEfed ¥ v B W NfAREd fe 36 Ry F o o wEdr

Kindly note that the educational qualifications, experience, number of papers published, honours
and other achievements are to be stated strictly with reference to the last date of submission of the
application form. Any of the achievements beyond this date will not be considered for the award of
credit points. it may also be noted that for each of the qualifications, professional experiences and
achievements, documentary proof in the form of self attested photo-copies have to be attached,
without which, credit points will not be considered. Additional sheets may be attached, in the same
format, wherever the space allocated is felt to be insufficient.

*_*
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12) 8% gU aUT Qi 3deA Foraida, va.dl. IR Yied iy deu, geomy, §Yd - 395 007, IoNid,
AT & 9d 9¢ 11.00 a.m. ¥ 5.00 p.m. g3 d& 16" February 2018 IT 38Y Ugd Ued <1 AT |

The application forms in all respect is to be submitted to the Registrar, S. V. “National Institute of
Technology, Ichchhanath, Surat — 395 007, Gujarat, India so as to reach during office hours from 11.00
a.m. t0 5.00 p.m. on or before 16" February 2018.

13) AIRTTHR & AT Gr/AFg 3Tdeshi 1 HRIThR & Il Fad 3o 5-7 33 W &7 oneal iR 38

U & d9uge g 8t Iqerey T AT |
Presentation / Interview calls to shortlisted candidates will be issued through their E-Mail ID only and will
also be placed on the Institute website.

14) i3 fegal $r 07T 36 A & X & @il T Al & @Y hise Nega & faor @ san
Jfaard

It is mandatory to fill up credit point calculation form with all supporting documents in the same
chronological order of the credit points.

gyorT
DECLARATION

A Ofd AT § 6 39 3de A A s faawor A ey HR faearw
H TEr gl

| declare that the statements made in this application are true to the best of my
knowledge and belief.

H 7g AT § & &1 I8 Tec/Hed SRR, A e 9% S g, ar 38d
JrdeHA/AFT fATET $T S T B

| understand that misleading or wrong information supplied may lead to
summarily rejection of application / appointment.

adr@: Date:

TAET: Place: (3TTdeh & FEARR)
(Signature of Applicant)

———
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APPLICATION FORM

) FYAT AdTTH YR
ﬁ?ntl_:r ¥ 3R ad@ : DA ——
Advertisement No. & Date Please affix recent

Passport size photograph

afed 9g Post Applied for
fIHTeT Department

(3TdE 9O 9 H 9gd FIAT TH 99T & WY v v et #7199
(Please read the instructions given alongwith before filling up the application form)
T ()@ & @R 3Rt )
@R Fhsl 1 ARefic & 3TEN)

Full Name (in block letters)
(as in HSC Marksheet)

(i) Ramafa &r a3
Father's / Husband Name
2. F=x fAF Y (Gres wiod aat 1 dfw AR & e @t e
Date of Birth : Age (as on last date of receiving application form) completed years
3. o
Nationality
foraT n‘%m}gw darfes Rufa: RafRasfeaRa
Gender : Female / Male Marital Status : Married / Unmarried

A T (AR, e, e 3R 153)
Native Place(Town, Village, District & State)

4. T3 Religion
5. T 39 6T €, I g, ar e v &

Are you an Indian subject, if yes,
State of Domicile

6. TR 3F FT yar
Present Postal Address

(=1 Pin)

CREIIL
(THEET 13 "iga) . T Office: HTETH Res: Hrarser Mobile:

Phone No. T
e F Fax No.
(with STD Code) Bpax g

g A IS

E-mail ID 2 ) (if)

7. TR gar

Permanent Address

(f9s1) Pin

T T AT ol S S S S e Lt aame s o T S P R e e e — T e eee—
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FAT N 378 FaGd ¢ (FIAT el AT )

Do you belong to (Please tick)

3 /3 Seonta/3ea Resr gd/fwan =afFq (desg?)

vy dfdadw/gea # AR v/ fawere safFaat & anfa
SC / ST /OBC /Person With Disabilities (PWD)/ Ex -Servicemar
Dependent of Defence personnel killed / Disabled in war actiol

Ife gf, Far &7 Wiy ¥ JAogy
HoraeT fohaT & (9T HEY I et

SII)If yes, Whether certificate attached

from competent authority (please tick)

feecl/313IST 3 wHATOT-gF
Certificate in Hindi / English

09. Aférer Jeame #TF @) Educational Qualifications (From matriculation onwards)
eafecarea s | e . | FemStaRay AT &
F T ot odier * ¢ AT T H. :
CIE: Fray Hreide ATHS & gHPET
Sr. Examination Name of the Year of No. of Class / Equwalen@
No Passed Universit Passin attempts Percentage Percentage in
: y 9 P / CGPA case of CGPA
« drefdie & gfaerag & oRada &1 yaAmT 3maedes gl
* Proof of Conversion from CGPA to percentage is a must.
10. JIHAT U Post held at present
. TAAT T g e #r
: artr@ BT o) IGRIEGICI G|
i Post held at pIdi( / - Name & Address of quET ers
present Date of Nature of the Post Py
ﬁr‘ Appointment (Temporary / Probation/ Permanent )
o

e e e ———————————]

Page 5 of 12



JaHAT JdAHTT:

Present Pay Scale:

Al dde:

Basic Pay:

Heg  Hed:

Other Allowances:

Tho  ATHIF:

Gross Emolument:

1. %@MIUHH-IM,%&'C;??H 3T Prizes, Awards, distinction etc.

12. AEEIRAE [ARFHIARAT FTHE: @ vz ¥ arww won G 7w
Professional / Educational/Administrative Experience: (from present post to back)
Ed el JaT FHI (AE)
. foear &1 a1 | aTRda U Pay Scale afrafeeri | Length of Service (date) | &R &r qmcﬁi’[
sr. | Employer's Name | Post held R Total Nature of work
No. Emolument A From ds o
13.  (F) F AT ay AR
(a) Total Experience Year(s) Month(s)
(i) R80T 31eR T=ATaw - | A
— TATdHIcR I - | | - |-
Teaching — Under graduate Year(s) Month(s)
- Post graduate Year(s) Month(s)
(i) 2T Research Iy vear(s) HTE Month(s)
(iiiy  3AreAAF Industrial Iy Year(s) HTE Month(s)
(iv) SRTHTe 3787 Administrative
dehaitehT Technical ay Year(s) HTE Month(s)
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IR-ddairehT Non —Technical : Iy Year(s) HTE Month(s)

Jar F P 9% . gl
Any Break in Service : Yes / No
gfe g dl s 1 3@y AR © o d¥VYear(s) HTE Month(s

If Yes state the period of break &

h[{UT Reason

(@) IFEY R (TAH fRada 3R fuwdl 1 F BE)

(b) Research Activities: (Excluding M.Tech. Dissertation & Ph.D. work)

: yafer (fafy
it RafyfRar arm & s ferafaegmeral
™ e Duration (date} yreE oty | Fed IR | o ey
3. Degree Registered / University / ﬁ;'.ds q Present Status
Sr. No. A T a& Sponsoring sanctione
Project under taken S T Authority

14, dHeren FfATAAT HT HeEgar

Membership of Technical Societies

15, 3T afafaftaiegrd

Extra Curricular Activities / Hobbies

16, FIAT A T FYe drell & @R &

Please Give details of 2 referees

(i) TH Name: (i) <ITH Name:

Y& oITH Designation: YcATH Designation:

93T 9dT Full Address: t!\Tl' TdT Full Address:

"YU . U9 T Contact No. & Fax HUF 7. UG Hhad Contact No. & Fax
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%‘-ﬁ'ﬂ' E-mail: é’-ﬂ?{ E-mail:

HIE Hed HITA T
Any other relevant information

(TG & EEATER)
(Signature of Applicant)
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GazetteofIndia,PartlI-Sec. 3(i), Schedule’E’, PageNo.13, 14,15,16
Qualification and otherterms and conditions ofappointment ofAcademic Staff,Notel:, Note2:

Credit Point System
Name of Candidate:
Sr. Activity CreditsPoints Points
_No. S | | _ Claimed

1. One external Sponsored Research and 8 credit points per project or 8 credit points
Development Projects completed or per patent as inventor ( in case of more than one
ongoing or patent granted person in a Project, the Principal Investigator gets

5 credit points and the rest to the divided equally |
S S _ among other members)
2. Consultancy projects 2 credit points (@ Rs.5 lakhs of consultancy,
. EE—————— . Subject to maximum of 10 Credit points |
| 3. | Ph.D completed (including thesis 8 Credit points per Ph.D student (in case there
Submitted cases) Are more than one supervisor, then the Guide
| (1I"'Supervisor) gets 5 credit points per student and
the rest to be divided equally among other
R R _ supervisor

4. | One Journal papers in Science 4 points per paper since the last promotion.

Citation Index or Scopus (Paid First authoror Main supervisor will get 2 point and
__ Journalsnotallowed) | restwill be divided among others.

3 One Conference paper indexed in 1 credit points per paper up to a maximum of
Science Citation Index or Scopus or Web | 10 credit points. First author or Main supervisor
of  science  Conference or  any| will get 0.6 and rest will be divided among the

__internationally renowned conference _ rest. | ]
6.  Head of the Department, Dean, Chief 2 points per semester up to a max of 16 credits
Warden, Professor Incharge (Training and | Points since the last promotion.
| Placement), Advisor(Estate), Chief
Vigilance Officer, PI(Exam),
. TEQIPCoordinator)
7. Warden, Assistant wardens, Associate | | credit point per semester up to a maximum of 8
| Dean, Chairman or credits points since the last promotion.
Convener institute academic committees,
Faculty Incharge Computer Center or
Information and Technology Services or
| Library or Admission or student activities
and Other Institutional activities
8. Chairman and Convener of different 0.5 credit point per Semesters up to a
| Standing ~ committee  and  special | Maximum of 3 credits points since the last
committee(Ex. Officio status will not be promotion.
considered). Faculty incharges (Each for
| one year duration) of different Units or
__equivalemt S -
9. Department activities identified by 0.5 credit point per Semesters up to a

10.

I1.

Head of the Department like lab in charge,
or department level committee for a
minimum period of one year.

Workshop or Faculty Development
Program or short term courses of min
05 working days duration offered as

| coordinator or convener
For conducting national programs
like Global Initiative of Academic
Networks etc. as course coordinator
Program of two weeks duration

| Program of one week duration

{2 c're-d'i't_p_oints' per course up to a maximum of

maximumof 3 creditspointssincethe last
promotion.

8 credits points since the last promotion.

| 2 credit points per course up to a maximum of
4 credit points since the last promotion.
1 credit points per course up to a maximum of
2 credit points since the last promotion

Total |

s e o it St it Bt B e e e ol e et s i £ e A e A e B e o AT e e s e e e et
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S ~ Activity = Credits Points ~ Points

o S —— | . Claimed
12, National or International conference 3 credit points per program up a maximum of
Organized as Chairman or Secretary 6 credits points since the last promotion.
I3, Length of service over and above the 2 credit point per Semesters with maximum of
| relevant minimum teaching 10 credits points since the last promotion.

experience required for a given cadre

14.  Establishment of New Lab(s) | 4 credit points since the last promotion.
15. | Theory Teaching of over and above 6 1 credit point or credit hrs. upto a maximum
| Credit hrs. course __of 6 credit points since the last promotion.

6. Post Graduate Dissertation guided 0.5 credit point per project to a maximum of
— 10 pointssince the last promotion. AL |

17, Under Graduate Projects | 0.25 credit point per project upto a maximum |
S IS _, of4 points since the last promotion.

18. Text or Reference book published on 6 credit points per book upto a maximum of

relevant subjects from reputed I8 points since the last promotion.

. international publishers . |

19. Text or Reference book published on 2 credit points per unit upto a maximum of 6

relevant subjects from reputed national | Points since the last promotion.
publishers or book chapters in the books
published by reputed international

|| publishers B B, ax_we i _»
20. Significant outreach [nstitute out 1 credit point per activity upto a maximum of
activities | 4 credit points since the last promotion.
" 21. | Fellow IEEE, FNA, FNAE, FNASc " 10 credit points

22, Placement percentage (only for the placement cell officers or Faculty incharge of Placement)
4 credit points per year upto a maximum of

- ] _ _ 20 points since the last promotion.

75% - 84 % 2 credit points per year upto a maximum of

(% to be based on total number of students | 10 points since the last promotion.

passing out and single job offer)

| Above - 85%

Total
e Attach duly attested Xerox copy of documents in support of the credit points claimed as per
serial Nos. from 1 to 22 in the same chronological order.

e Any clarification if received from the ministry after the issuance of this notification will be
communicated, separately if so necessary.

This is to certify that the information given by me, the undersigned applicant, and the supporting
documents are true and flawless. | agree to be responsible for any discrepancies .

Place : Signature of the candidate :
Date : Name of the candidate :
Enclosures :

I —
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General Note / Instructions:

e For faculty recruitment of Professor (AGP Rs. 10500/-): pleaserefer to the Gazette

Notification specified and its related points.
e Age limit for external candidatewill be preferably below 55 years.

e [External candidates having atleast one of the degrees from CFTI's may be preferred.

e No TA/DA will be paid to the candidates called for Interview. However, PwD

candidates will be paid TA/DA as per Government of India norms.

e Candidates other than SC, ST & PwD should pay a non-refundable application
processing fee of Rs.500/- for each application through Demand Draft payable at Surat in
the Name of “Director SVNIT MHRD Fund”.

e Application fee once paid will not be refunded under any circumstances.

e Candidates of Indian origin who are employed/working outside India and satisfying the

required conditions can also apply with the same non-refundable application fee.

e The applications on plain paper and/or without self attested copies of necessary documents or
received after the last date will not be considered. Applicant working in Government/ Semi
Government/ Grant-in-Aid Institution should apply through proper channel; however, an advance
copy may be sent so as to reach before the stipulated time limit. Such applicant should bring/send

NOC from their employer on or before the date of presentation/interview.

e  The candidates are required to write following details on the envelope while submitting
the application form.

Advertisement No.

Department:

h
e —————————————————————————————————————————————————————————————————————
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Department wise Areas of Specialization

Professor AGP(Rs.10500/-)

SI.No Department Desirable Area /Specialization
(a) Mechanical Fluildl & Thermal Engineering. Manufacturing &Production
Engineering Engineering, Design & Dynamics Engineering, Industrial Engineering,
Automobile Engineering, Aeronautical Engineering, Material and
Metallurgy Engineering
(b) Computer Science | Computer Vision and Image Processing, Machine Learning, Data
and Engineering Mining, Data Sciences, Information Security and Cryptography
(c) Electrical Instrumentationand/or ~ Control ~ Systems, Microcontroller  and
Engineering Embedded Systems, Electrical Machines, Power Electronics and
Electric Drives, Power Systems, Renewable energy, High Voltage
Engineering.
(d) Chemical Nanomaterials and Nanotechnology in Chemical Engineering /
Engineering Catalysis and Reaction Engineering / Separation Processes/ Energy
Technology.
(e) Electronics Wireless Communication and Systems, Signal & Image Processing
Engineering
(f) Applied Physics Space Physics
() |Applied Mathematics | Mathematics:

nd Humanities
including English
and Management.

Fluid dynamics/ Special functions/Biomathematics

e —
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ST Ho Elo WeAo-33004/99 REGD. NO. D. L.-33004/99

Che Gazette of India

EXTRAORDINARY
9T [[—4gUs 3—3U-"us (i)
PART Il—Section 3—Sub-section (i)

TRt W WeRIiyTd
PUBLISHED BY AUTHORITY

. 651] ¢ faoelt, WWER, TS 24, 2017/8TA0T 2, 1939
No. 651] NEW DELHI, MONDAY, JULY 24, 2017/ SRAVANA 2, 1939

T gaTHA fAwE §aey
(FwaraT v farwm)
ftrg
7% faeefl, 21 TS, 2017

ar.FT.1R. 947(r).—HETT "vTe, T srantirdy, A forar shie srewaT s sfeatEm, 2007
(2007 T 29) FT 91T 26 #T ITUT (3) {T ITUNT (4) FIRT W= qFFAT FT TIN F7d g0, FTATLTT F
QATIHTEA | TS AT S0 % wger aRfaaat &1 67 dergm w1 F oo fetarfag o a=d
2, AT -
1. (1) 7= afefagst w1 &@ferea /g g St Gwra #57 ager gt (Feree) atfaam, 2017 21

(2) 7 37F TSI H T T JT@ F T97 21 |
2. TP Wy HeumT F uge aifqaw (B sod 39 warq go aiifaay #27 791 ) § oI 6 F
wra o fasferfad war smo, s -

“6 TS F ATIIT FT TATIA
g & |t smaert s fafasrat 1 faors, Fras f saofeafa & B ar == F{fas 3 am
aTferga =7f<F % gEaTe? g JeATad Ay s )

3. g aftfagwt & ooy 8 #, @2 (13) & = v Fwfafea v s, s -

“(13) 1S FT 757 77 291, A1 fAzor & fAfas a7 gz foreror if3 & wrerw 7 519 % 9@ F oo
frerfet Fzam, siv Azl safSsor F 19 97 O gFarey F99 F qHAl § GATAT F AqHET F
FIT GT 214 TR0 ST H5T )

4484 GI/2017 (1)



2 THE GAZETTE OF INDIA : EXTRAORDINARY [PART II—SEC. 3(i)]

4.y afvfaaei % aff{aw 10 9 -
(@) 37 afeffTs (1) F @2 (5) F v a7 Fwferfa @2 wmar s, aaiq -

“(5) *fSreETe, TeA, FeEr-afEe
T QAT & Afatew e T fFoms wr fFew st F w7 § amta w7 A9,
aarte, fErera smaf v 77 37 F7 sfewe T8t 2e )
(@) 3T IR (2) F w419 97 AEiEET T@r Sy, $47q -
“(2) =T At sweamat # fF=m S sEEe F o a9 F ang ey | @ G ety

F AW TET AT ;|
(1) 3 afrfrr (3) 3 = w7 PR war s, sraf -

“(3) fastir wfaf sranvoraan ad & siferraa: amae a1 6 92% 7 97 977 a5 w9l )
() 39 affaaw (4) % war a7 et v&r o, 99t -

“(4) = wfafa i 4z F foro &= afefa F = w=ze g g
(%) 37 9fxfF=w (5) F v o fAsferfar =& s, a4iq -

“(5) sreer A= JHfT FiT azhi T TeTeqT FIT AT IAAT AATRATT H [FZ07F FzH0 AT

ALTTAT F AT ;"

(7) 37 afefTw (6) F wame wv fwferfaa war s, srafe -

“(6) azF FT AT, USIST F WAT FT FOEATT FA A7 FAGT A7 P F Aqgyg F 79 075
TRt F 3way 41 1 33%1 F1 T2l aF g 2, AR 207, IAE A Aty £ w5
GERK IS G GER B ED R L i

(=) 37 uftfaaw (7) F wam o2 e war s, gaiq -
“(7) fa= =fafa f g% F=F F Frige £ oy 9 F "o v st
5. g1 aifaast F afiffaw 11 % @2 (2) ¥ wama ww Faferfa == v s, g9fq -
“(2) T2 AT fAorh 1 TF 9T AT FITOT H HEATT Y GATAT F7H AT el At vt an qE
T ATE & A9 == T 7wt et e
6. g affaaat F ol 12 9 --
(%) 37 9T (1) F = (ji) F = o7 feferfEe v s, a9t -

“(il) FH AT F WAET H TP SRR §eA # SAE) A 9T SEeE a1 39
Tf=a a1 39 AT sfv garerT § g T weari F G § = v are
e a1 37 af¥m a7 saer amfREfordT aaa-azar )

(@) 3w affamm (3) F wam wv FRrefarfaa v s, st -




[9m [1-Evg 3(i)] AT =h1 SIS« THHRT 3

“(3) =¥ AEFT WA AT HFH AIATT 1 75F H T0rqfe Z 17
() 37 afefaaw (5) F wam 9 fAeferfaa war s, s -
“(5) wAT ¥ HFH AIATA T TeUF a2 F FrFT A1 9f 412 F 7we 47 qfufq £ @
SEATE AT YA 97, o 0w arE # e st 2y, 1 et F A /e F awe
TET SATUIAT 1)
7. g gfefaasi ¥ afiffae 13 #,--
(F) 37 afxfTw (1) F @2 (i) F w02 et @ s, i -

“(ii) TEITH F AT AT ITAHT F frqw AT FFA {7 AIHG TAT AT AT F qG9g H
FAT & form srasasw qaTafAF AEET v 2 i w5 a7 A aft FE a4 a1 7w f
a1 % fAert & o ded i AT YeRa FAT A H A 99T )

(=) 37 TRl (1) F 9= (i) F = 9 Feteted w@r s, a91q -

“(iiily AT ST =T GO THAT, AT HEHT, FIEAA, AATAV ST AT T AT F AFAAT AT
AT FTATUINT | AAF 7 FFF Afafq Tor JFAT, AT HIEHA AT AT F AR AFAT
FT AT HAAT 1|

() 39 afefmg (1) F 92 (v) F v o7 fAterfae wa@r s, sa91q -
“(v) T8 TR SHETT A gHiag F 90 [AfEETet # S=ww w7 F o saeae gef
A 38 H@FIE F HwrEreay (foedh) grT a: e G o Ganfr |59, ser
a9 21, & oo Ager 29y erfwr Frfr 1)

8. g1 gfefaawt & affaaw 14 #,--

() @ (i) F =1 97 e @ S, st -

“(ii) 3% e Teame F fARaF F FH=TER F aaEdl F TIE U7 AT Sq3er F qTEaAn o
HAT-A9T 9T TS g7 Afgwtaq Fagt s oat F srefia w29 gv 9w & argy a9 i
orf<F ERT 3T 2or% F 9T T 127 F AT 7 AT, TT5T AT HF Feq19 Ifmg gy
AT fFar st

(@) &= (i) F w41 97 FaferfaT T S, gatq -
“(iii) T FATT FEHT AT A7 T A s FgerE F d= FEr A @@ w1 Fomea 2o
Tg Tt #faeT ¥ srefim Gl a7 F o Safere =9 & gevarfy 29 2w e

9, ger afvfaaet F gfifagw 17 % --
() 37 9fefaTm (1) F v ov efertea i@ @ s, i -

“(1) "eara F e i Fafe Fenead g0 #9 § 9 979 g6t 9 fmqw a9q qredt

grd-ag-a97 afufy f e av 1 sroaft | afrag #7 gere 35997 gy IR &6
Iga e w1 afea 77 3 afafAfte T s saetdm =7 97 g foer %

S W A5 7@ AT A1 3777 et # afafoms 3o vk gEer 2
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(@) 37 9T (16) F T Feferfaa 37 afifaam st fra s, spafe -

“(17) weam F fFras £ aqemafes ot w1 @ty augamr o g&6ftia afe
STTfrET SeaT F o AT g A sror 1)

10. 97 i FawT & 9RHTw 18 % 39 aie=ad (1) F ©279 u¥ fAsferfas v v, 197 -

“(1) firzers 1 Frafer TdtT SRR seT F T aRbe F TR 23(5)(F) ¥
Fwaeit 3 Rt & TP s aff i frfet o A g £ S

11, aRf=Tw 21 % 39 afdfaaw (2) F Tarq et 3o ooy sz B s, st -

“(3) vz F FPT fAvaTe F1 AR UF 9 F7 FHAT 9T GE g A5 T A ATeAr Afufq g
IER A

12. g IRAF9T F TRAT7 23 ¥ -

() 39 aftfa=w (3) F =are a7 FRsferfaa war s, s -
“(3) wear # fAgfveat F ware % o aftag a1 e avwr g gur aqEtEa e ang
il

(@) 37 gl (4) ¥ w7 w7 Freferfae var s, safe -
“(4) =7 FiOfq F71, Fea F wefiq 770 77 @A av qeae F wieiEs F g 9
Tt g7 w7 * for (\@faar F swa 97 wgwt 7 e o) v T {7 F v B s«
FATT ACEIT AT TS ZI07 FHI-THT 7 ALATT 19T FTaRfaa frm s ()

() 3 g (5) ¥ @z (%) F v 92 FwferfEa war s, gt -

“() difers =R (Frers &1 @resw) f1 fafr o @l F o adar e g fay
T ord 7 R0, S aqgEr T ARl f ot s s afafy, dfiw wdehee
(e #1 grza) fr Fgfe i frefra w09 % o feffm a9 7 e a0 i,
a9 -

(1) Az 77 37 fAga= - ey

(2)  FATETE FT AL A - #E

@) =E F v ArafaEiody, fed & v 9 F - HEF
Fqa=7 ¥ fare v (e e

(4) HFT F ATET | HAz g7 amiAfee o . e
ST FTAT U faoras

(5) wHafam fFwmr #1 wewer (3w FRaw @@ - T
TIRHEY % g & forer 3 for)

(%) 39 Ffefw (5) ¥ @2 (7) & = 93 FreforfEa war s, w49iq -



[ 91 [1-=7g 3(i)] R &1 TS ¢ STEHR 5

“(%1) S FeHTE AT ser g T, S Faea wgraE IrEew o 39 I 2, 6
form = wfaf Feferfam & e 3, oot -

(1) Az a7 37 A=ers - EmE
(2) HTIT F AEL F UF qHA - =R
(3) | FATL AT FATAT F ATAAL AT - HEET
(4) =TS FT ATfAROAT e
(5) hrEE - HEE

() 39 aftfaaw (10) ¥ #=419 o7 F=tafas war s, o349iq -
“(10) == TRfRawT & safde el am@ F 2@ gu o, 4 #r fGawr an F2 f arr
HTATHAT F AHA AT FIOT AT TTAFMET TG AT AT F1 76 F H1 orf=r Z0fr
i Y s Rafaat % fgftet 12 5w i safa ¥ o gofr
13. g1 afefegwt & aftfaay 24 F @< () F v+ o7 FafafaT @ @ s, o9iq -
“(i) srfarfr e afRifRaet % soeadi  asfie v2a g A F wefte aoft o=t o fgftet v ad
# afvfter safa o fi sroaft, S wam s G T = fte, oft s of2 fio st 2 ar
st siv aftffat & swadt & @fiq w29 gv 3% W F Sfq aF qUAr 9% 47 FAT AET
e, R =g, Fanfeafa, dfee o=f, aedr dv-dfes 93t v afwarag qar gamats 95t F
aiq fAfrat ST i Fea R = fir afvdtear safa #1 vw a9 7 satiE am iy T
o e w0 & orfer 20fT 17
14, go af+foaet F iRy 25 F wam= o= Ao war s, i -

“25. Tt FH=TRAT F forg smeme-wfRar

TErF HEAT ZIOT FET AT F GOrHe F w0t F A sme-AfEar a9 st sie ste aw
FH=TRAT ¥ oo srme-afgar $ facear 727 7 st 2, qvar F=507 f&fEe Jar (@ e, A
e srdier) A, 1965 &1 aTea F991 17

15. g1 afefaaet gt 26 & =ama w7 Fraferfas war srowm, s -

*26. fReta, anfeaai, srqamafas FrdaTiRat

F farfaer far (afteeor, fe=r s ardien) fem, 1965 T FH=nfat 1 =R 267 1)
16. =1 wfvfaamt F afefagm 29 ¥ e v e war smoa, aafq -

“29. wifasy fRfYr sz Yo =i

AT 1.1.2004 & 9 fRqes "o & =T F e qar (Goe) e, 1972 3 A
wfasg ffar @ Fa0) e, 1960 g7 onfia 21T sfiw a19@ 1.1.2004 F7 41 389F 947 A
FHATH FATT ATHT AT T2 T 9 ZIT o108 2067 1)
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17. AT #, gger afefaamt f ST o F T S S AT i Sy, 97 -

i S
[aR T 23(5)(F) 34]
dfer waTige it g ¥ g sar six s e sie od
q  a SR fvard
wiee urie
(1) (2) (3) (4) (5)
1. | *=erE S (@6 ) 6,000 | HEET T Tl FF Tl
FU I Fq9 AiZd da9 92 - 3
2; “HETAF kAT (dfEET 97) 7,000 | TO=ET et farerma e a1 3= H 10
T s g A g AT 3 fro=dt wer forar siv seaTT w7
‘ | T oA AT AT
3. | *meraE TreEe (qfrer o) 8,000 | TUEEY | HUSE F warq A a0 F7oagHT | 20
U T JAT Az AT A - 3 H a ﬁﬂﬁ e ; difar
TR Fa9 30,000 FAT SErERET W T
TATTOTAT AT A AR § F
e a9 1 a0 ST srqEa w7
LB
4. | meifame SR, 9,500 wm g | TOEE | o ¥ wa 8,000 AU Afd 50
99 AT, =AaH T4 42,800 T FqF AiEd HETAF THEAT F FT
FqU F AT F49 4% - 4 U7 FE a9
Ril
FA 9 ad FT FF A9, FrAw 7
A ad F7 qqaT WU=AET F T4
ZET =120, 8,000 9w SiferF I=T
FA9 F AT FAEAF UTHAT F F7
U7 FH H FH AT T FT AT
5. THET 10,500 wUU Iz Fqw | TOEET o=t F warq 10 39 37 13 TT 80
afgd aaq 4 - 4 § qAaq Faq FTFA qqAd, EH 77 AT A
48,000 =97 AT U= F T4 g AT
| 5|8 & 9,500 wUUT gfeE e
FAT F AT TATTATZ ITHAT o FA7
9% FH F FF I1F 99 47 9,000 FIT
gferF IT FA9 F ATY UAIAND
AT % FY 97 A7 FRAT A
HEAE AT aqAgE e G
TARTTAT AT {HTA AR § 9000
v 9500 =9 F FATSH § A7 TG
FT AT




[sm [1-=vE 3(i)] ORE T TSYS ¢ 3TEHR 7

B. THET  (IFAT vemAAE ¥T | frosE e wmEar ¥ fEAT deaw # 150
Fa99TH) 67,000-79,000 #qT ITEAT F =7 F 10,000 FU AT
10,500 U AT 10,000 FIU T
10,500 #T ¥ HAT # SfRrF 7T
AT F 1T 6 AT KT ATAT
feroqur 1
(1) 3z Fa9 & Frg qfada got @sea F Areaw 7 A S s qer 1isa g9 qtuta Harr
agf wgf fafaffe w7 & o7 et g gz wem 6w 2, A et o s
(2) @Y 7w st B T =R F o qETd 41 /uger Fw § fro=dt el s 3w 9 gEadi
Rt & wormr apoft R
(3) Trerar d@wmr & a=er, Sreaia dearE § o AT e a7 F | A7 ey qu e §
Fro=dt o 1 2, Fro=<t § argish srafer 7 favsgor segerar 3 form o # o st
(4) FEATT TR § AFTE At dafad qeger gy AwEtver £ Srosft s FEerw g7 39 gqared
T ST | R somEe # Anrer i frereer s=fae e g i ST Fiie v SEE
geaTae e greT T smar =i
(5) 3 ferameiy, o g Fefer 7t 2, 3w Sfer I a7 a7 F=7 # wwew #1 fafatie === afar
T T ST e 7 wAte e F A @we gEeat % o [FE T g |
(6) =AY "eErr waew, T 9 2\ ad & afdw sqaa 2 B e 27 sfeeEer fi arvia w1

ot sfSa 781 #1 2, #r fefofs gt F aq@w vFed 3o F ' § =797 G900 a9
TOTTEAT | 3T S0

F) g A T FTUF Y F ST HHA A

(i) 7,000 =9 Sifer ¥ Fa+ afed AgraT GrEa<l #7 8,000 T dferF IT aqT
ATer HETTF THA7 % =47 § w@r w92 & 59 e 39 Staawe ®§
0 FH 9 HISZ IE A |

(ii) 8,000 =T $ifers ie Fq+ FZT T2TaF TrEALT F7 9,500 007 AfeF I a7
1T TRITFATE STHAY F w7 § 737 1o g 72 & 37 919 3% Sttaadr
T FH F FH THIH H(SE T2 2T
(iiy 9,000 =UU dferF T Faw 2T vARHUE TR #7 9,500 FUU aferE I
FAT AT THITAUZ GRAT F w7 # vEr Sy & 2w F o aw oIms
SframehTer & F7 7 F9 919 Fiee e B
i q 7% % 78 FA F 9ot aerwa: afoq =am /it F wrea 7 9us 9
SAMETE |
) T AT F w9 o4 & eardt "6 Feeat w1 G off aweda sl dwgamard
SterfirdT dema § fo=st f71 F o arfsa fer s, o= J=tem i Sl

TEqT F A A0 FT ATTT ATH 29 F T gerE: dErg wwr FEr s §@w foasy
QT 9 U7 A A7 AT (AAHT F AT A AT TOAT H A F A gfereqgt #5497 )
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(7) = e fraT § w7 % o qerae TEET w97 FEE arEEt 1 AraeaFar 97 a9 7 24 g0
() U T F STEIHIE STT F AT UH A AT UH A1 2 6,000 AU SHF I 99 § qgAF
TR ;
(i) =T 7T F FTEATOF AIAT F AT UH 4T 7 09 W 7,000 w90 GfEeF I qq4 § a2
ITFET ;
(iii) Tgav Hawt F form dferw adan v Fw2e ae arEeasar ag@t veIt S SShfAadT de s
F ot df a2
ferequr 2 ; Ffez yréz yorreft
freferfea ez uréz yorett 2R |
wH FAFATT T aTEe
.
1| v ATy s aEET v R afaer o A | afr afieser e v ez ar sl
21 AT o7 Ta1 21 T F1% U2 Fqad (47 T4 2f F w7 # yfd Tz e wfez e (Reh
gf s # v F afae =t v e,
AT 9T F HT AZEl F AF AVTEAT
ferafore e f2aT s
2. | TSt HaTd 10 %2z w2t * wrefia 724 g, 5 @@ wq
Foeme F oz e fr ey
3. | T8 A froet (SmF s oy ST v ¥ | wfy fo=dt Gemd 8 ¥R urE (uF A
ATHA 2) aftr wiagst 1 gom # WS (TEAT
g wfa fFamdf 5 Ffee argz o &
9T FT I THILET F q avrEy Faree
T foar sm))
4 | TAsTT TETOr e AT SR §He B UF UuT (FE | sfrw w7 9fF g = oawEE o aeaw
A AT AR ) TEF AT AT TAAEF AT LS AT FO0 37
ST qTEET T AT F A= faarfora v f2aw
STOAIT |
5. | wrdt e, R s saRw dEe ar wew g | AfEwaw 10 FfRE 9 F qefiT ved g
S S AT A A i st R gy | T T 1 R O | e e A e
' THFAF 0.6 UTST UTH F1T A7 9T uTEet
& =1 F A faarfor 7 fRar s
6. | Frwmera, sHmTSTS, WEw ATEA, wwATaF Greew | A TrAfT 7 qfiwmy 16 wise at ¥
(T T ) E R — st T2 g af qHEET 2 9T
sferaTdy, dars (afie), FLFreredt (FaaaT)
7. | aréw, "wEraE avsw, vHfAUe eSS, wewe ar | GO9S § Afwaw 8 FfEe e F

FF AT FAAT ST GRS FAT0 AT TETHTAT IT 97
1 fErmeft FrdFeTT v s Jearfas T




[ 9 [1-E78 3(i)]

RA 1 TSI SFTHENA 9

faferer zarft afafeat siv fFow afmfT F asra s

sfow yrafa & afisaw 3 #fez arEel &

8.
T (e fFafa ov B 78 G s fAfs | sdi= w2a g0 afq #5%27 0.5 1z
THIEAT AT AT F (TAF UF a9 41 srafy F fom)
TEHTT THTEY
9 fFramemer 5T aEeT G U faanfir friEeTe S | dfaw srefa o sfasan 3 wfEe mEEr F
Faw vF 9 A7 sate F oo sEmrenar ar fFewr | seft e g afy fier 0.5 urse
T AT F gt
10, | FFemAT AT HETA AR Fwrww oAr ogEew wiw | sfaw gy 7 afiwaw 8wt urier &
Frifram At safyr ¥ g omfyr wmwww, fwr | T vEd g Al TEwE 2 arée
AHAT AT GATSF F & § Y4717 36471 77 8
11, | TETER qHAF F =T F A Jea arfy fF afw | dfew gy 7 afwaw 4 5w v
T, S TTEIT FTAFH FATAT FA F forw AT T2 gU i 7HEET 2
1 AT 1 a Y F wriE grEz sfaw Iy & sfderaw 2 w2 gt
R ) F i Tgq gu uiy auveT 1 e
F AATE T qA Y T FrE S
12. | wewer A A" ¥ w9 # araio g A Ay | sdfaw srafa & aftmaw 6 e wrgEr ¥
13. | Bl o o et 3 forw srufera =gaaw qema foreor | sifaw smfe & sfesaw 10 #fez o %
qq9T | ATIF FAT rate wefie v2a gu wia 73wy 2 arie
14, | TE TAETOTATAT T EITIAT g grata 7 4 w2z arie
15, | B Fi22 527 F urErRT 7 sfus fAgia foreor sfaw arfa & wferaw 6 ez wreel F
Fefi 72 g 9f Fiee 1 9rde
16. | BTARET AR A dfam wrafa 7 afesan 10 w2z 9t F
i T2 g ufe FHEey 0.5 urEe
17. | @TaE qfETSET sfam grafa & afiwaw 4 #fee ot *
1T T gu i 7AHFET 0.25 i
18, | Fameama saetda warerst & g Bt o7 gt | sifaw arefa & aftemaw 18 #wfEe urEdt #
ST AT §7H TFAF et 72 g ufa A5veT 6 Ui
19. | P staxida wererst & qeva ot o7 yawrfom | sfaw a=fe & afowaw 6 #3e ot &
OIS AT HIW T AT A At wwrerE g | A e g gt #q6eey 2 e
TRTIOT [Tl § T AL
20. | AETAY ST3E(TA HEATA FTR] FTAFATT sfag grafa & wfawaw 4 #f3e ot F
efie T2 a g ufy qAw=y 1 urie
21. | ArEEEE, U, THTAE, TRUATTEHT F1 FAT 10 #fez qréz
22, | wrHE Sfaea (Fa wiwHe Fer AfAFTRat 97 wrEdz F whg 7 & o)

85 wfaerT & srfars sfaw st 7 wfewaw 20 w2z a2zt %
a1 729 g i 78wz 4 4T

75 gfaerd — 84 wfasera sifaw yrrfa & afesaw 10 #32 9rgat

(afdera el 2 arer Rrenfiedt £ g e s | T6H 72T g0 afa JEEE 2 aréz

U ST TEATT T2 AT Z0T)

[/, T, 22-5/2006-AT0.111]
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feroqur : s afv e, WA % TS, SETIT, AT L, @ 1, 37EE () § sfer=mT . Ar.aA. 280(3)
AT 23 @i, 2009 FT TFHTIO T a0 F T TETaadt GO A & TS, AR, A 01
@ 1, 3TEe (i) # sl &, 7L R, 837(w) ariE 5 7947, 2015 FET THIA B a0 o )

MINISTRY OF HUMAN RESOURCE DEVELOPMENT
(Department of Higher Education)
NOTIFICATION
New Delhi, the 21st July, 2017

S.0. 947(E).—In exercise of the powers conferred by sub-section (3) and sub-section (4) of section 26 of the
National Institutes of Technology, Science Education and Research Act, 2007 (29 of 2007), with the prior approval of the
Visitor, the Central Government hereby makes the following Statutes further to amend the First Statutes of the National
[nstitutes of Technology, namely:-

L. (1) These Statutes may be called the First Statutes of the National Institutes of Technology (Amendment)
Statutes, 2017.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. In the First Statutes of the National Institutes of Technology (hereinafter referred to as the Principal Statutes),

for Statutes 6, the following shall be substituted, namely:-
6. AUTHENTICATION OF ORDERS OF THE BOARD

All orders and decisions of the Board shall be authenticated by the signature of the Director. In absence of Director, the
Registrar or any person-authorised by the Board in this behalf.”.

3. In Statute 8 of the Principal Statutes, for clause (xiii), the following shall be substituted, namely:-

“(xiii) make recommendations to the Board to disseminate knowledge through distance learning mode to various parts
of the State or country or abroad and in the cases of signing of agreement with the foreign agency, agreement may be
signed with the approval of the Ministry;”.

4. In Statute 10 of the Principal Statutes,—
(a) in sub-statute (1), for clause (v), the following clause shall be substituted, namely:-
*(v) the Registrar, ex-officio, Member-Secretary:

Provided that in addition to the above, the Chairman may invite an expert as special invitee, however, the special invitee
may not have voting rights:”.

(b) for sub-statute (2), the following shall be substituted, namely:-

*(2) All financial proposals shall be placed before the Finance Committee prior to being placed before the
Board for consideration and approval.”.

(c) for sub-statute (3), the following shall be substituted, namely:-

“(3) The Finance Committee shall meet ordinarily four times in a year preferably before the meeting of the
Board of Governors;”.

(d) for sub-statute (4), the following shall be substituted, namely:-

“(4) Four Members of the Finance Committee shall form a quorum for a meeting of the Finance
Commnuttee;”.

(e) for sub-statute (5), the following shall be substituted, namely:-

*(5) The Chairman, shall preside over the meetings of the Finance Committee and in his absence, the
Director shall preside over the meetings;”.

(N for sub-statute (6), the following shall be substituted, namely:-

*(6) The provisions in these First Statutes regarding notices of the meeting, inclusion of items in the agenda
and confirmation of the minutes applicable to the meetings of the Board shall, so far as practicable may be,
followed in connection with the meetings of the Finance Committee;”.

(g) for sub-statute (7), the following shall be substituted, namely:-
“(7) A copy of the minutes of every meeting of the Finance Committee shall be placed before the Board;”.

3 In Statute 11 of the Principal Statutes, for clause (ii), the following shall be substituted, namely:-
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(a)

(b)

(c)

(a)

(b)

(c)

(a)

(b)

(a)

(b)

“(ii) give its views and make its recommendations on any financial proposals or issues affecting the Institute
to the Board either on the initiative of the Board or of the Director, or on its own motion.”.

In Statute 12 of the Principal Statutes,—
in sub-statute (1), for clause (ii), the following clause shall be substituted, namely:-

“(i1) Director or Deputy Secretary or his nominee dealing with the National Institutes of Technology in the
Ministry and Director or Deputy Secretary or his nominee dealing with Finance of the National Institutes of
Technology in the Ministry as Ex-Officio Members of the Central Government.”.

for sub-statute (3), the following shall be substituted, namely:-
*(3) Four members shall form a quorum for a meeting of the Building and Works Committee.”.
for sub-statute (5), the following shall be substituted, namely:-

*(5) A copy of the minutes of every meeting of the Building and Works Committee shall be placed before
the Board together with the recommendations of the Finance Committee on specific proposal or proposals which
requires approval of the Board.”.

In Statute 13 of the Principal Statutes,—
in sub-statute (1), for clause (ii), the following clause shall be substituted, namely:-

“(i1) have the power to give the necessary administrative approval and expenditure sanction for minor works
and works pertaining to repair and maintenance, within the approved budgetary provision of the Institute and the
Board will define the minor work and minor repair and maintenance in terms of quantum or expenditure;”.

in sub-statute (1), for clause (iii), the following clause shall be substituted, namely:-

“(iii)  cause to prepare estimates of cost of buildings and other capital works, minor works, repairs,
maintenance and the like. The Building and Works Committee shall approve the cost estimates for minor
works, minor repairs and maintenance.”,

in sub-statute (1), for clause (v), the following clause shall be substituted, namely:-

*(v) be responsible for enlistment of suitable contractors and acceptance of tenders and shall have the power
to give directions for departmental works where necessary duly recommended by the Dean (P&D) of the
Institute.”.

In Statute 14 of the Principal Statutes,~
for clause (ii), the following clause shall be substituted, namely:-

“(i1) he shall have the power to send members of the staff, except the Director, of the Institute for training or
for a course of instruction, outside India subject to such terms and conditions as may be laid down by the Board
from time to time and the visit abroad by the Director shall be approved by the Chairman, National Institutes of
Technology Council;”.

for clause (iii), the following clause shall be substituted, namely:-

“(iti}  he shall execute the contract of service between the Institute and the Director on behalf of the Central
Government, but he shall not be personally liable of anything under such contract; and”.

In Statute 17 of the Principal Statutes,—
for sub-statute (1), the following shall be substituted, namely:-

“(1) The Director of the Institute shall be appointed by the Visitor on contract basis on the
recommendations of a Search — cum — Selection Committee constituted by him consisting of atleast five
members. The Chairperson of the Council shall be its Chairperson and the Secretary of the Department of
Higher Education or his representative shall be one of its members besides three other experts in the field of
technical education with experience at national and international level.”.

after sub-statute 16, the following sub-statute shall be inserted, namely:-

“(17)  The disciplinary powers for Director of the Institute shall be decided by the Board of Governors of the
respective National Institute of Technology from time to time.”,

In Statute 18 of the Principal Statutes, for sub-statute (1), the following shall be substituted, namely:-

(1) The appointment of the Deputy Director shall be made by the Board on the recommendations of the
Selection Committee constituted in terms of provisions under Statutes 23 (5) (a) of the First Statutes of National
Institutes of Technology™.

In Statute 21, after sub-statute (2), the following sub-statute shall be inserted, namely:-
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*(3) The review of performance of the Registrar upon completion of one years of service may be carried out
by the Committee to be constituted by the Board.”.

12. In Statute 23 of the Principal Statutes,—

(a) for sub-statute (3), the following shall be substituted, namely:-

*(3) For the purposes of appointments in the Institute, the rules as approved by the Council or Central
Government shall apply.”.

(b) for sub-statute (4), the following shall be substituted, namely:-

“(4) The Selection Committees, for filling posts under the Institute (other than the posts on contract basis)
by advertisement or by promotion from amongst the members of staff of the Institute, shall be constituted in
such manner as laid down by the Central Government or Board from time to time by ordinances.™.

(c) in sub-statute (5), for clause (a), the following shall be substituted, namely:-

“(a) The qualification and other terms and conditions of appointment of Academic Staff (excluding
Director), or promotion shall be as specified in Schedule 'E' and the Selection Committee for making
recommendations for appointment of Academic Staff (excluding Director) shall consist of the following
members, namely:-
(H Director or Deputy Director - Chairman
(2) Visitor’s Nominee - Member
(3)  two nominee of the board one being an expert,
but other than a member of the Board - Member
(4) one expert nominee of Senate from outside
the Institute - Member
(5) Head of the Department concerned
(for other than the post of Deputy Director and Professor) - Member.”.
(d) in sub-statute (5), for clause (d), the following shall be substituted, namely:-
*(d) The Selection Committee for Senior Administrative and other comparable posts carrying pay scale of
Assistant Professor and above shall consist of the following members, namely:-
(N Director or Deputy Director - Chairman
(2) one Expert from outside the Institute - Member
(3) Nominee of Ministry of Human Resource
Development - Member
(4) Nominee of Board - Member
(5) Registrar - Member.”.

(e) for sub-statute (10), the following shall be substituted, namely:-

“(10)  Notwithstanding anything contained in these Statutes, the Board shall have the power to make
appointments of persons having special skill or knowledge to suit the emergent need of the department or centre
and in such emergent situations, the appointments shall be for a period of twelve months.”.

13 [n Statute 24 of the Principal Statutes, for clause (i), the following clause shall be substituted, namely:-

(i) Subject to the provisions of the Act and the Statutes, all appointments to posts under the Institute shall
be made on probation for a period of one year after which period the appointee, if confirmed, shall continue to
hold his office subject to the provisions of the Act and the Statutes, till the end of the month in which he attains
the specified maximum age for teaching posts, for technical non-teaching and ministerial and administrative
posts as the case may be:

Provided that the appointing authority shall have the power to extend the period of probation of any employee of the
Institute for a period not exceeding one year.”.

14.

For Statute 25 of the Principal Statutes, the following shall be substituted, namely:-
25 CODE OF CONDUCT FOR PERMANENT EMPLOYEES

The code of conduct for employees shall be made by each Institute in consultation with the Central Government
and till such time the code of conduct for employees is framed, the Institute shall follow the Central Civil
Services (Classification, Control and Appeal) Rules, 1965.™.

For Statute 26 of the Principal Statutes, the following shall be substituted, namely:-
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*26. SUSPENSION, PENALTIES, DISCIPLINARY PROCEEDINGS

The Central Civil Services (Classification, Control and Appeal) Rules, 1965 shall apply to all the employees.”.
16. For Statute 29 of the Principal Statutes, the following shall be substituted, namely:-

#20 PROVIDENT FUND AND PENSION SCHEMES

Employees of the Institute appointed prior to 01.01.2004 will be governed by Central Civil Services (Pension)
Rules, 1972 and General Provident Fund (Central Services) Rules, 1960 and the Employees appointed on or
after 01.01.2004 will be governed by New Pension Scheme of the Central Government.”.

17. In the Schedule, after Schedule ‘D’ and the entries relating thereto, the following Schedule shall be inserted,
namely:-

“Schedule ‘E’
[See Statute 23 (5) (a)]
Qualification and other terms and conditions of appointment of Academic Staff

’ ; ; Cumulative
SLNo. ar?;i?;ﬁ:;’;é I:;:adBm;d Qf:lsi‘;ir:tal:ilon Essential Requirements Essential Credit
e Points

(1) (2) (3) 4) (5)
1. *Assistant Professor Ph.D. NIL NIL

(On contract)

Pay Band-3 with Grade Pay

of Rs.6000
2. * Assistant Professor Ph.D. one year post Ph.D. experience of 10

(On contract) Teaching and Research in Institution of

repute or Industry

Pay Band-3 with Grade Pay

of Rs.7000
3. * Assistant Professor Ph.D. three years after Ph.D. or six years total

Pay Band-3 with Grade Pay teaching and research experience in 20

of Rs.8000 with a reputed academic Institute or Research

it pay of Rs.30000 and Development Labs or relevant

' industry.

4, Associate Professor Ph.D. six years after Ph.D. of which at least 50

three years at the level of Assistant
Professor with Academic Grade Pay of
Rs.8000;

Pay Band-4 with Grade Pay
of Rs9500 with a

minimum pay of Rs.42800
Or

nine years total working experience, of
which three years should be after
Ph.D., with at least three years at the
level of Assistant Professor with
Academic Grade Pay of Rs.8000.

5 Professor Ph.D. ten years after Ph.D. or thirteen years 80
i total working experience, out of which
E??E?gﬂ&tﬁh{fﬁ:ﬁnﬁz seven years should be after Ph.D. At‘
pay of Rs.48000 least ‘three years at -Ihe level {:)f
Associate professor with Academic
Grade Pay of Rs.9500 or four years at
the level of Associate Professor with
Academic Grade Pay of Rs.9000 or
combination of Rs.9000 and Rs.9500
or equivalent in an Institution of repute
or Research & Development lab or
relevant industry.
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; . . Cumulative
SLNo. I?ignztloq, lgy dBm;,d Esls.:.“t':’.l Essential Requirements Essential Credit
and Academic Grade Pay Qualification Points
(1) (2) 3) C)) (5)
6. Professor Ph.D. Six years as Professor with Academic 150
- — Grade Pay of Rs.10000 or Rs.10500 or
E}P:;%t;egca]e)Admmn.iratwe a combination of Rs.10000 and
Rs.10500 in an Institute of National
RSﬁ?OOO—TQOOO ll‘nponance‘
Note 1:

(1)

(3)

(4)

(5)

(6)

(7

Any change in the grade pay will be through open advertisement and on recommendation of duly constituted
selection committee, except where specifically exempted in these rules.

All new entrants shall have Ph.D. in the relevant or equivalent discipline and shall have first class in the preceding
degrees.

For existing faculty members who completed their Ph.D. along-with their normal teaching load of Institute or quality
improvement programme, the enrolment period of Ph.D. will be counted as teaching experience.

Contribution to Institute Administration shall be recommended by concerned Head or Chairman and approved by the
Director. Contribution to departmental Administration shall be recommended by concerned Head and approved by
the Director.

For the departments which are not having any vacancy, movement in higher Academic Grade Pay or cadre shall be
carried out as per specified selection process but it will be restricted to only for serving faculty members of the
respective departments.

The permanent faculty members who have put in more than ten years experience, but have not acquired Ph.D.
qualification as on the date of these notification shall be mapped into four-tier flexible system as one time measure
as per following norms:

(a) Permanent faculty with age fifty or above:

(i)  The Assistant Professors with Academic Grade Pay of Rs.7000 shall be mapped at the level of Assistant
Professor with Academic Grade Pay of Rs.8000, provided they have at least 10 credit points in their
lifetime.

(ii) The Assistant Professors with Academic Grade Pay of Rs.8000 shall be mapped at the level of Associate
Professor with Academic Grade Pay of Rs.9500, provided they have at least 25 credit points in their
lifetime.

(iii) The Associate Professors with Academic Grade Pay of Rs.9000 shall be mapped at the level of Associate

Professor with Academic Grade Pay of Rs.9500, provided they have at least 25 credit points in their
lifetime:

Provided, they have been found suitable through a Selection Committee duly constituted under the Statutes.

(b) Permanent faculty members less than fifty years of age shall be sponsored for Ph.D. in any of the Indian
Institutes of Technology or National Institutes of Technology duly provided a facility to take study leave of three-
years from their respective National [nstitute of Technology and on completion of the Ph.D., they shali compete to
get into the four tier system as per the new recruitment rules.

For faculty in the Department of Architecture, following shall be essential qualification without insisting on credit

point requirements at Assistant Professor level:

(i)  M.Arch. or M.Plan. with one year professional experience: Assistant Professor at Academic Grade Pay of
Rs. 6000;

(i) M.Arch. or M.Plan. with two years of professional experience: Assistant Professor at Academic Grade Pay of
Rs. 7000;

(ii1) For higher cadres the educational qualifications and credit point requirement shall remain same as given in
the table for Engineering and Sciences.

Note 2: Credit Point System
The following shall be the credit point system:
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S.No. Activity Credits points

L One external Sponsored Research and | 8 credit points per project or 8 credit points per patent as
Development Projects completed or ongoing or | inventor (in case of more than one person in a Project, the
Patent granted Principal Investigator gets 5 credit points and the rest to the

divided equally among other members)

2 Consultancy projects 2 credit points (@ Rs.5 lakhs of consultancy, subject to

maximum of 10 Credit points

3. Ph.D. completed (including thesis submitted | 8 credit points per Ph.D. student (in case there are more
cases) than one supervisor, then the Guide (1" Supervisor) gets 5

credit points per student and the rest to be divided equally
among other supervisor

4. One Journal papers in Science Citation Index or | 4 point per paper since the last promotion. First author or
Scopus (Paid Journals not allowed) Main supervisor will get 2 point and rest will be divided

among others.

5. One Conference paper indexed in Science | I credit points per paper up to a maximum of 10 credit
Citation Index or Scopus or Web of science | points. First author or Main Supervisor will get 0.6 and rest
Conference or any internationally renowned | will be divided among the rest.
conference

6. Head of the Department, Dean, Chief Warden, | 2 points per semester up to a max of 16 credits points since
Professor Incharge (Training and Placement), | the last promotion.

Advisor (Estate), Chief Vigilance Officer, PI
(Exam), TEQIP (Coordinator)

7. Warden, Assistant wardens, Associate Dean, | | credit point per semester up to a maximum of 8 credits
Chairman or Convener institute academic | points since the last promotion.
committees, Faculty In charge Computer
Center or Information and Technology Services
or Library or Admission or student activities
and other Institutional activities

8. Chairman and Convener of different standing | 0.5 credit point per Semesters up to a maximum of 3 credits
committee and special committee (Ex officio | points since the last promotion.
status will not be considered). Faculty
incharges (Each for one year duration) of
different Units or equivalent

9. Departmental activities identified by Head of | 0.5 credit point per Semesters up to a maximum of 3 credits
the Department like lab in charges, or | points since the last promotion.
department level committee for a minimum
period of one year.

10. Workshop or Faculty Development Program or | 2 credit points per course up to a maximum of 8 credits
short term courses of min 05 working days | points since the last promotion.
duration offered as coordinator or convener

11. For conducting national programs like Global | 2 credit points per course up to a maximum of 4 credit
Initiative of Academic Networks etc. as course | points since the last promotion.
coordinator | credit point per course up to a maximum of 2 credit
Program of two weeks duration points since the last promotion.

Program of one week duration

12 National or International conference organized | 3 credit points per program up a maximum of 6 credits
as Chairman or Secretary points since the last promotion.

13. Length of service over and above the relevant | 2 credit points per semester with maximum of 10 credit
minimum teaching experience required for a | points since the last promotion.
given cadre

14, Establishment of New Lab(s) 4 credit points since the last promotion.

15. Theory Teaching of over and above 6 credit | 1 credit point or credit hrs. up to a maximum of 6 credit

hrs. course

points since the last promotion.
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S.No. Activity Credits points
16. Post Graduate Dissertation guided 0.5 credit point per project to a maximum of 10 points
since the last promotion.
17. Under Graduate Projects 0.25 credit point per project up to a maximum of 4 points
since the last promotion.
18, Text or Reference Books published on relevant | 6 credit points per book up to a maximum of 18 points
subjects from reputed international publishers since the last promotion.
19; Text or Reference book published on relevant | 2 credit points per unit up to a maximum of 6 points since
subjects from reputed national publishers or | the last promotion.
book chapters in the books published by
reputed international publishers
20. Significant outreach Institute out activities 1 credit point per activity up to a maximum of 4 credit
points since the last promotion.
21. Fellow IEEE, FNA, FNAE, FNASc 10 credit points
22, Placement percentage (only for the placement cell officers or Faculty incharge of Placement)

Above 85%

4 credit points per year upto a maximum of 20 points since
the last promotion.

75% - 84%

(% to be based on total number of students

2 credit points per year upto a maximum of 10 points since
the last promotion.

passing out and single job offer)

2

[F. No. 22 — 5/2006-TS. 111I]
R. SUBRAHMANYAM, Addl. Secy.

Note : The principal Statutes were published in the Gazette of India, Extraordinary, Part I1, Section I, sub-section (i) vide
notification number G.S.R. 280(E) dated the 23" April, 2009 and subsequent amendment was published in the
Gazette of India, Extraordinary, Part II, Section 1, sub-section (i) vide notification number G.S.R. 837(E) dated
the 5" November, 2015.

RAKESH SUKUL

Uploaded by Dte. of Printing at Government of India Press, Ring Road, Mayapuri, New Delhi-110064
and Published by the Controller of Publications, Delhi-110054,
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F.No.33 -9/2011 - TS.llI
Government of India
Ministry of Human Resource Development
Department of Higher Education

¥k k Kk k

Shastri Bhawan, New Delhi,
dated, the 30" November, 2017

To

The Directors
of all the National Institutes of Technology (NITs)
and Director, IEST, Shibpur.

Subject:- Implementation of Recruitment Rules for Faculty of NITs
and lIEST - regarding.

Sir \ Madam,

| am directed to refer to the Gazette Notification dated 24™ July, 2017
vide which the amendments in the First Siatutes of NITs and Statutes of
IIEST, Shibpur have been notified incorporating thereby the new Recruitment
Rules for Faculty in these Institutions. Subsequently, clarification on Assistant
Professor (on contract) has been issued on 13" September, 2017 (Annexure-
1) and one-time relaxations to remove stagnations at the level of Assistant
Professors and Associate Professors in respect of existing faculty of NIiTs &
IEST have been issued on 6" October, 2017 (Annexure-ll) and 17"
November, 2017 (Annexure-lii).

2. Some of the NITs have sought clerifications from the Ministry on
implementation of the Recruitment Rules. The following are clarified in this
regard:-

(i) The qualification and other terms and conditions of appointment
of academic staff as mentioned in Schedule 'E’ of the Statutes
and one-time relaxations communicated on 68" October, 2017
and 17" November, 2017 should be strictly followed.

(i)  Any change to the next higher grade pay shall be considered as
promotion (e.g. if an Assistant Professor with AGP of Rs.6,000/-
moves to AGP of Rs.7,000/- will be considered promotion).
However, in case of mapping specified by MHRD from AGP of
Rs.9,000/- to Rs.9,500/- and AGP of Rs.10,000/- to Rs.10,500/-
shall not be considered as promotion.

W"\ ...contd./-
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(i)  The date of effect of recruitment / promotion will be the date of
approval of the Board of Governors of the respective NiTs /
lIEST. There shall be no retrospective effect of any relaxation /
change in grade pay.

(iv) A faculty is eligible for one-time relaxation if she / he applies in
the same NIT / lIEST provided that she / he fulfills all other terms
& conditions specified in letters dated 6™ October, 2017 and 17"
November, 2017, respectively. If a faculty applies in any other
NIT / IIEST, she / he should not be given relaxation. This is
applicable for relaxations provided in the above letters.

(v)  The total working experience / length of mandatory service
requirements as mentioned in above cited communications could
be combination of services in NITs & other Institute of repute. In
such cases, the Board may define the experience proportionally.

3. The guidelines / procedures related to recruitment process have also
been prepared. The guidelines / procedures placed at Annexure — [V may
also be adopted.

Yours faithfully,

[Anil Kumar Singh]
Under Secretary to the Government of India
Tel: 23384897
Encls.: as above.

Copy to:-

(i) The Chairperson, Board of Governors of all the National Institutes of
Technology (NITs) and IIEST, Shibpur.

(i)  PStoHRM/PS to MoS (SPS) for kind information.

(i)  Webmaster, Ministry of HRD - with a request to upload the
communication on the website of the Ministry of HRD.

(iv) Webmaster, MNIT, Jaipur - with a request to upload the
communication on the website of the Council of NITSER.

(v)  Guard File.

Page 2 of 18
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ANNEXURE - |

F.No.33 -9 / 2011 - TS.IIL
Government of India
Ministry of Human Resource Development
Department of Higher Education

Rk K kX

- -

Shastri Bhawan, New Delhi,
dated, the 13™ September, 2017

To

The Directors
of all the National Institutes of Technology (NITs)
and Director, IIEST, Shibpur.

Clarification on Recruitment Rules for Faculty in NITs and
IIEST - regarding.

Subject: -

Sir \ Madam,

I am directed to refer to this Ministry's communication of even
number dated 15™ January, 2014 and subsequent communication dated 29*
May, 2017 vide which the new Recruitment Rules for Faculty in the National
Institutes of Technology (NITs) and Indian Institute of Engineering Science
and Technology (IIEST), Shibpur were conveyed.

2. Many clarifications have been sought by the NITs in respect of above
mentioned Recruitment Rules for faculty. Following may please be noted in
this regard:- '

Clarification sought

_Clarification Furnished

A faculty who is reqular in the
Institute as an Assistant Professor
at AGP of Rs.6000/- if selected for
Assistant Professor with AGP of
7000/~ will she/he be designated as
Assistant Professor (on contract) as
Lpernew RR.

\

I's

W

THANADAIR, Fay Arnewily & GAS T L ali Soms:

EHRLAEAVID SRR, Pay Anorraly & CASMsd4ied iocedirs & Thideines s

A reqular Assistant Professor with
AGP of Rs.6000/- if selected to
Assistant Professor with AGP of
Rs.7000/- shall be designated as
Assistant Professor without
appending 'on contract’.

~ _.contd./-
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3. It is requested to kindly take note of the above while initiating the
faculty recruitment process in your Institute as per the RRs prescribed by
the Council of NITSER and also incorporated in the Statutes through
Gazette Notifications dated 24™ July, 2017 (NITs & IIEST) and 2™ August,
2017 (NIT, Andhra Pradesh).

4, This issues with the approval of the competent authority in the
Ministry.

Yours faithfully,

[Anil Kumar 29:]

Under Secretary to the Government of India
Tel: 23384897

Copy to:-

1. The Chairpersons, Board of Governors of NITs & IIEST, Shibpur for
information please.

2. The Registrars of all NITs & IIEST, Shibpur for information and
further appropriate action.

[RAVBZ AR, Pay Anomis & CAZW - Tier 4 ggr masl
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ANNEXURE - i

F.N0.33 - 9/2011 - TS.II
Government of India
Ministry of Human Resource Development
Department of Higher Education
Shastri Bhawan, New Delhi,
dated, the 6" October, 2017

To
The Directors
of all the National Institutes of Technology (NITs)
and Director, lIEST, Shibpur.

Subject:- Recommendations of the Anomaly Committee on new
Recruitment Rules for Faculty in NITs and lIEST - regarding.

Sir \ Madam,
| am directed to refer to this Ministry’s communication of even number

26" May, 2017 vide which the new Recruitment Rules for Faculty in the
Natienal Institutes of Technology (NITs) and Indian Institute of Engineering

‘Science and Technology (IIEST), Shibpur were conveyed and subsequent

Order of even number dated 17" July, 2017 vide which an Anomaly
Committee was constituted to look into the issues arising out of the
implementation of the new Recruitment Rules for Faculty.

2. The Anomaly Committee has eéxamined various issues & anomalies
emanated out of the new Recruiftment Rules and submitted its
recommendations to this Ministry. The specific issues identified by the
Anomaly Committee and the recommendations of the Anomaly Committee
have been examined in this Ministry. After careful examination of the same,
the approval of the competent autherity is hereby conveyed for the following:-

SLNo. Issues / Anomalies Recommendations approved

() |Regarding promotion of| The following one time relaxations in
existing Assistant| the relevant Recruitment Rules for
Professor to Associate | existing faculty members are
Professor, approved:-

Schedule E (SI.No.4 ~ pertaining to
Associate Professor)

() Six years after Ph.D. of which at
least three years at the level of
Assistant  Professor with
Academic Grade Pay of

i
[RAVADHR, Pay Anomaly & CATW-Fiar Litter ases] w‘\
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Si.No. I

ssues / Anomalies | Recommendations approved |

Rs.8,000/-
may be read as

Six years after Ph.D. at the level
of Assistant Professor.

(i) An existing faculty member with
09 years total working
experience, of which three years
should be after Ph.D., with at
least three years at the level of

Assistant Professor with
Academic  Grade Pay of
Rs.8,000/-

may be read as

Nine years of total working
experience with Ph.D. at the level
of Assistant Professor.

and

—

(i) | Regarding mapping of | A onetime mapping for such existing
existing Associate | members from AGP of Rs.9,000/- to
Professor with AGP of Rs.9,500/- and Rs.10,000- to
Rs.9,000- to Rs.9,500/- | Rs.10,500/- may be carried out

Rs.10,000/- to Rs.10,500/-. | the faculty by a Special Committee

Professor with AGP of | through an assessment of suitability of

comprising following:-

(i) Director of the concerned NIT -
Chairperson

(i) One outside expert (not below
the rank of Professor) — Member

(i) One nominee of the Board (not
below the rank of Professer) -
Member

' An Associate Professor with AGP of
' Rs.8,000/- and minimum credit points
; of 50 will be eligible for movement to
| Associate Professor with AGP of
Rs.9,500/- while a Professor with AGP
of Rs.10,000 and minimum credit
points of 80 will be eligible for
movement to Professor with AGP of
Rs.10,500/~. The calculations of the |

MNHROFAVIZ HA, Py Anomuly b CASMosifeg Procesurs & Guitehnss. dos
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SL.No. Issues / Anomalies T Recommendations approved

credit point will be done as per the
Schedule E pertaining to Recruitment
Rules for faculty notified by the
Ministry of HRD on 24" July, 2017.
The credit points wil not be
. considered utilized / exhausted in
| above cases. The recommendations
of above Committee will be approved
by the Board of Governors of
respective NIT.

3. The cumulative essential credit points are only for deciding the
eligibility. The above shall be one time relaxation and will be applicable only if
she / he participates in the recruitment process of same NIT where she / he
has been working.

4. The other contents of Notification dated 24" July, 2017 shall remain
unchanged and may be read together with this communication.

5. The NITs are advised to place the recommendations of the Anomaly
Committee (as indicated in para 2 above) before the Board of Governors for
adoption and ensure strict adherence of the instructions.

6. This issues with the approval of the Chairperson of the Council of
NITSER in accordance with the provisions under Section 32 (2) (b) of the
National Institutes of Technology, Science Education and Research (NITSER)
Act, 2007.

Yours faithfully,
[Anil Ku %r;h}
Under Secreiary to the Government of India

Tel: 23384897

Copy to:-

()  The Chairperson, Board of Governors of all the National Institutes of
Technology (NITs) and IIEST, Shibpur.

(i) Webmaster, Ministry of HRD - with a request to upload the
communication on the website of the Ministry of HRD.

(i) Webmaster, Council of NiTs -~ with a reguest to upload the
communication on the website of the Council of NITs.

(iv) File No.33-9/2011~TS.IIl.

(v) Guard File.

PRAVRA VAR, Pay Assmery & CASW. Tior Lotier sugs]
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ANNEXURE - il

F.N0.33 - 972011 - TS.lI
~ Government of India
Ministry of Human Resource Development

e e W

Deparfment of Higher Education

T

To

The Directors

Shastri Bhawan, New Delhi,
dated, the 17" November, 2017

of all the National Insfitutes of Technology (NITs)

~-and Director, IEST, Shibpur.
Subject:-
Sir\ Madam,

I am directed to refer to the Gazefte Notification dated 24"

Recruitment Rules for Faculty of NiTs and IIEST — regarding.

which the amendments in the First Statutes of National Institutes of Technalogy
(NITs) and Statutes of Indian Institute of Engineering Science and Technology
(IEST), Shibpur hiave been notified incorporating thereby the new Recruitment

Rules for Faculty in these Institufions.

2. The Ministry vide ifs letter dated 6™ October, 2017 communicated the

approval towards implementation of the recommendations of Anomaly

Commitlee, which recommended certa _ _ _
recruitment. In addition fo the above, following one time relaxations for existing

faculty of NiTs / IEST have been approved:-

July, 2017 vide

in relaxations regarding faculty

[ Essential aeqmmms irer nts in
Recruitment Rules notified on
24.04.2017

Substituted by (one time relaxation for
existing faculty)

Professor (PB-4, GP of Rs.10.500/
with minimum pay of Rs.48000/~)

ten years after Ph.D. or thiteen years
total working experience, out of which
sever years should be after Ph.D. At
least three years at the level of
Associate Professor with Academic
Grade Pay of Rs.9500/- or four years
at the leve! of Associate Professor with

combination of Rs9000/- and
Rs.8500/- or equivalent in an
Institution of repute or Research &
Development lab or refevant Industry.

Academic Grade Pay of Rs.9000/- or

Professor (PB4, GP of 'Rs.10,500/ ]
with minimum pay of Rs.48000/-)

ten years after Ph.D. or thirteen years

 total working experience, out of which |

seven years should be after Ph.D. At
least three years at the level of
Associate Professor with Academic
Grade Pay of Rs.8500/- or four years
at the level of Associate Professor with
Academic Grade Pay of Rs.8000/- or
combimation of Rs. 9000/ and
Rs.9500/- or equivalent in an
Institution of repute or Research &

Development lab or relevant Industry. |

\ \
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Substituted by (one time re%axation for
~existing faculty)

OR

Essential Requirements in
Recruitment Rules notified on
24.04.2017

seventeen years total _

experience with Ph.D. (No post Ph.D,
experience is required). At least three
years at the level of Associate
Professor with Academic Grade Pay of
Rs.9500/- or four years at the level of
Associate Professor with Academic
Grade Pay of Rs.9000/- or]
combination of Rs.9000/~ and
Rs.9500/~ or equmalent in an
Institution of repute or Research &
Development Jab or relevant Industry. 4

3. The other contents of Notification dated 24" July, 2017 shall remain
unchanged and may be read together with this communication.

4, You are kindly requested to place above in the ensuing meeting of the
Board of Governors for adoption.

5. This issues with the approval of the Chairperson of the Council of NITSER
in accordance with the provisions under Section 32 (2) (b) of the National
Institutes of Technology, Science Education and Research (NITSER) Act, 2007,

Yours faithfully,

& [Anil Kumar Singh]
Under Secaefary to the'Government of India

Tel: 23384897
Copy to:- :

() ~ The Chairperson, Board of Goverfiors of all the National Institutes of
Technology (NITs) and IEST, Shibpur.

(i)  PStoHRM/PS to MoS (SPS) for kind informatian.

(i) ~ Webmaster, Ministry of HRD - with a request to upload the
communication on the website of the Ministry of HRD.

(iv) Webmaster, MNIT, Jaipur - with a request to upload the communication
on the website of the Council of NITSER.

(v) Guard File.

L Fey b CABU-Tigw Lol
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ANNEXURE - IV

GUIDELINES / PROCEDURES TO BE FOLLOWED FOR FACULTY
SELECTION IN NITS AND IIEST

Consequent upon approval of the Council of the National Institutes of
Technology, Science Education and Research (NITSER), the Ministry of Human
Resource Development has issued the new Recruitment Rules for faculty on 29"
May, 2017 and the same have also been notified in the Gazelte on 24" July,
2017 (in respect of NITs & IIEST, Shibpur) and 2" August, 2017 (in respect of
NIT, Andhra Pradesh).

2. As far as the guidelines / procedure to be adopted for selection of faculty
as per the new Recruitment Rules approved by the Council, the following is
hereby informed that:-

(@)  The qualifications and other terms & conditions of appointment as
notified in the Gazette are bare minimum and the Board of
Governors can however fix higher benchmarks, higher than the
prescribed in consuitation with the Council of NITSER.

(b) Al the faculty posts in the Institute shall be filled by direct
recruitment only. The procedure for selection of faculty is given in
Appendix - A1.

()  Fresh appointment beyond the age of 60 years is discouraged
except in the case of faculty with exceptionally brilliant research
career and with ongoing or approved externally funded research
projects.

(d) There shall be no distinction between external and internal
candidates with regard to the requirements of qualification and
experience,

(e)  All recruitment and pay-fixation shall be done by the BoGs of the
Institutes only on the recommendations of duly constituted
Selection Committees. There shall be no scope of fixing of altering
pay (pay in pay-band or grade pay) outside the Selection
Committee. The Selection Committee shall be the only entity
empowered to consider the past services and qualifications of a
candidate.

(f)  While there is no rigid formula for distribution of sanctioned posts
among the Departments and centres within an Institute, Appendix
— A2 attached with this communication gives a recipe for
distributing sanctioned faculty posts among various Departments of
an Institute. But the BOG, on the recommendation of the Director,
shall dynamically allocate sanctioned faculty positions among the
Departments taking into consideration academic programmes of
various Departments, existing quality of faculty, expected

.\ retirements and availability of bright candidates.

Page 10 of 18
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(9)

(h)

0]

)

There shall be necessary provision for inducting faculty from
industry (or comparable organizations) with substantial professional
and R&D experience, but not having a Ph.D. degree. If in the
opinion of the Selection Committee, candidates have good number
(say 10) of publications in leading journals of the field, the
requirement of Ph.D. degree may be waived.

Most leading universities of the world, including the best Institutes
of India have an explicit or implicit policy of not inducting their own
students into the faculty. To avoid such in- breedlng. the NITs &
HEST will follow the following policies: e

(i) Candidates who have obtained or are expected to obtain
their most recent degree (Ph.D.) from the Institute will normafly not
be considered for recruitment, except where there is a 3 years’ gap
Tépprox!mately) 5etween leavi  leaving the Institute and the expected
date of | [oznmg
(ii) This is not applicable to candidates who are already
members of the faculty, either regular or on contract, and are
pursuing a higher degree in the Institute.
(i) In special cases, where the Department (at the time of short-
listing) or the Selection Committee feels that an exception needs to
be made (for reasons such as severe shortage of faculty in a given
academic field or exceptionally brilliant candidate or any other), the
reasons for such exceptions are to be recorded in writing and put
up to the Board of Governors for approval. The Board, if convinced,
may confirm the selection. Such appointments will not serve as
precedence.
In order to keep the number of candidates interviewed within
practical limits, Scrutiny Committee may, if it deems fit, reject a
candidate on his third or further attempt, if the candidate has failed
to win the same post in two previous attempts, (either in scrutiny or
selection stage), even if he meets the short-listing criteria, except
when there is significant new achievement justifying an exception.
As decided by the Council of the National Institutes of Technology,
Science Education and Research (NITSER), the Institute shall
strive to recruit 50% faculty not domicile of that State in which the
Institute is located.

*_k_k_ W W
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APPENDIX - A1

PROCEDURE FOR SELECTION OF FACULTY IN NIT SYSTEM

The procedure outlined here has generally, but not exactly, been followed in
most of the liTs. The procedure is prescribed as a guideline, without insisting that
it be followed religiously. Boards of Governors may opt for alternative procedures
after examining their merit vis-a-vis the base line procedure given below.

1. The Director will create an “Advisory Committee on Facuity Recruitment
(ACOFAR)" with a senior member of the faculty as the Chairman.
Normally, he should be the Dean (Faculty Welfare); but Director shall have
the discretion to assign the responsibility to Dy. Director or another senior
Professor or handle it himself. The Chairman of ACoFAR shall be
authorized to communicate with Departments, candidates and experts on
the advice of Director. In addition, the Committee shall discharge the
following functions:

a) Examine and advise on distribution of faculty positions among
various Departments:

b) Proactively search for faculty candidates in India and abroad.

c) Assist the Director in examining, short listing criteria and preparing
panels of short listed candidates submitted by Departments;

d) Examine and recommend proposals for deviation in age, formal
qualifications, industry experience or any other criterion or
guideline;

e) Reservation of positions for specialization or sub-specialisation and
rank of faculty to be inducted: and

f) Proactively search for candidates from reserved categories, and if
not available after repeated attempts, prepare proposals for de-
reservation in accordance with the relevant rules & regulations.

2. The Institute will create a panel of experts and update it on annual basis.
The list will be prepared by taking inputs from Departments. Director may
also add extra names or delete some from the list. Normally, the experts
should be drawn from NITs, IITs, lIMs, lISERs, lISc, IIEST, University
Departments, major R&D Laboratories (CSIR, ICAR, DAE, ISRO, DRDO
efc) and major industry. The list along with postal and electronic
addresses, designations, specialization and other relevant particulars of
proposed experts is to be placed before the Senate and then the BoG for
their approval. Every higher authority shall have the power to add and
delete names. In addition, fellows of INAE and the 3 Science academies
will be automatically included in the panel. Every attempt should be made
to ensure that major specializations of each Department are adequately
represented in the panel.

Q: — ; ’ Page 12 of 18
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While the above is a permanent list, upgraded periodically, preferably
every year, the BOG, at its discretion, may permit Director to choose
experts for every single selection process from the full panel or from
specific sub panels.

As per NITSER Act, 2007, the visitor shall nominate one member to the
Selection Committee. It is observed in practice that being present in all
sessions of a selection process (that spreads over two to four weeks)
becomes hard on the distinguished professors who serve as Visitor's
nominees, and they are often unwilling to spare the time. The Ministry will
recommend to the Hon'ble Visitor to nominate a panel of distinguished
persons in different subject areas to serve as Visitor's nominees and
permit Institutes to invite them as per their availability and convenience.

The Director will send a copy of the panels approved by the Secretariat of
the Council of NITSER for records.

It is extremely important that the suggested panel of experts is examined
critically by the Board and the Ministry and any member with a
questionable integrity is removed.

Prior to a selection process, the Director will choose experts from the
approved panels ensuring a reasonable distribution among
specializations, and to the extent possible, diversity of background, place
of work etc.

In addition to the expert members of the Selection Committee, the
Director, as Chairman of the Committee, may invite observers from SC/ST
and minority communities or any other person of repute to instill
confidence in the minds of the candidates and of the Institute community.

On advice of the Director, the Chairman, ACoFAR will seek from the
Departments the specific specializations where new faculty is to be
recruited. The HoDs will consult senior faculty colleagues and prepare the
proposals to the Institute, which will be collated by the Chairman, ACoFAR
and placed before the Director for approval. The Director is expected to
review the proposals critically and finalize the draft advertisement
including specializations, critical dates, newspapers of advertisement and
other details.

Serving regular faculty members shall be eligible to apply for higher
positions in their own Departments irrespective of their specializations, if
they satisfy other advertised criteria.

Application may be received on paper, on-line or both, depending on the
technological resources of the respective Institute. In addition, the Institute
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13.

14,

15.

16.

will consider applications received against standing advertisement, if any,
and unsolicited applications.

While applications received within the advertised closing date shall
definitely be considered, late applications (upto the interview time) may be
considered at the discretion and convenience of the administration.

In addition to the advertisements, all sections of the institute administration
- Director, members of ACoFAR, HoDs and all faculty members will make
proactive effort to attract applications from prospective candidates, without
making any commitment of selection. Such efforts will include postal and
email correspondence, telephonic talks and public announcement when
there is an opportunity.

Applications, when received, will be organized, relevant information
summarized, and sent to the Departments by the Registry, for short listing.
The objectives of short listing are two folds:-

(a)  toreject applications that do not meet advertised criteria and

(b)  to select the best candidates from the remaining list so that the
member of candidates to be called for interview with the experts
remains within manageable limits.

Departments will make attempt to set “short listing criteria” that can be
easily implemented. But, considering the multiple attributes that need to
be considered, it may become necessary to make case by case
exceptions. In all such cases the general short listing criteria and the
reasons for exception, if any, are to be recorded In writing. Short listing
criteria may include, among others, such conditions as:

(i) superior academic record — al| through first class career or higher
grades in B.Tech/M.Sc/M.Tech, higher than advertised criteria,

(ii) reputation of institutions from where the candidate has obtained his
degrees,

(i) number of unsuccessful attempts for the same post [Candidates
who have been rejected in the past may be called only if there is a
good reason, the reason to be recorded in writing.]

(iv)  specialisation, including micro specialisation,

(v)  professional service record - reputation of organization where
experience has been earned. nature of job, current activities etc.

The Departments’ recommendations shall be placed before the Director
for the final short-listing. The final list of candidates to meet the Selection
Committee will be arrived at in a combined meeting of the Director, the
ACOFAR, the HoD and at least three senior faculty members of the
Department. In case of a lack of unanimity among the members, the

\Q"\ Page 14 of 18
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Director's decisions shall be final for the purpose of calling a candidate to
the interview. The different viewpoints, however, will be recorded in writing
and placed before the Selection Committee who may record their own
comments for information of the BOG. The decision of the Board on the
selection shall be final and binding.

17.  In addition to formal application, candidates will be required to submit
reprints/preprints of publications and list of referees. The PIC will organize
collection of references and review of publications by independent
referees for short listed candidates, both internal and external.

18. The short listed candidates will be invited by the Chairman, ACoFAR or
the Registrar for personal interview with the selections committee
constituted in accordance with the NITSER Act, 2007 and the Statutes of
the respective Institutes. In addition, the individua! institutes may seek
seminar presentation in the Departments, and/or any other form of
academic interaction with the faculty. All such interaction will be open to
the faculty and students of the institute and will be well publicized in
advance to invite a decent audience. The feedback of the faculty will be
communicated to the Selection Committee by the HoD. Candidates
located outside the country or otherwise not in a position of attending
personal interview, may be interviewed over video conferencing or be
selected in absentia at the discretion of the Selection Committee.

19.  On completion of the interview, the Selection Committee will record its
final recommendations with signature of every member present. The
Director, as chairman of the committee will be responsible for writing the
recommendation. There shall be no scope for retaining individual view
points or details of discussion. Any member(s) with a dissenting opinion
may, however, record their observations. On a separate page (with a
reference in the main page that will be presented by the Director to the
BoG with his own comments on the observations.

20. The Selection Committee shall employ the same yard stick to evaluate all
candidates for a post or AGP — external, internal and shall prepare a
common panel of recommended candidates. Out of this panel, the vacant
posts will be filled on the basis of merit without consideration of external or
internal candidates.

The Selection Committee, at its discretion, may recommend to retain the
panel for a maximum period of one year or next round of selection for the
Department, whichever comes earlier, so that vacancies caused during
this period can be filled in order of merit.

21. Recommendations of the Selection Committees will be placed before the
BoG, along with details of sanctioned posts, reservation categories etc, for
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APPENDIX - A2

DISTRIBUTION OF FACULTY POSTS AMONG DEPARTMENTS

Every institute shall have only a finite member of faculty posts sanctioned by the
ministry. The distribution of these positions among the Departments will be
flexible to dynamically maximize the number of faculty in position at any given
time. It should be appreciated that institutes will be losers and the cause of
education will be hampered if faculty positions which could be filled up in other
Departments are kept vacant simply because current market scenario is making
faculty unavailable in a specific Department. Instead of keeping vacant positions,
if additional faculty are inducted in other Departments, they will contribute to (a)
elective courses in teaching, particularly those electives that are subscribed to by
students across many Departments, (b) research, (¢) continuing education, (e)
institute, hostel and SAC management etc. A vacant faculty post serves no one.
At the same time, it is the responsibility of the Director, and of the Board, to
ensure that no Department starves of faculty when candidates are available and
posts are used up elsewhere.

The following table may be taken as a guide for computing “normal faculty
strength” in any Department. 3

B Tech Programme (Annual Intake < 50) =X

B Tech Programme (Annual Intake > 50) =15x
Dual degree with existing M. Tech. specialization =0.1x
Dual degree with exclusive M. Tech. specialization =0.2x
Additional B Tech Programme (Each programme) =0.5x
M Tech programme (Each programme) =05x
M.Sc. (2 years) programme =05x
M.Sc (5 years) programme =X
MBA Programme (Annual Intake <50) = X
MBA programme (Annual Intake >50) =156x
MCA (3 Years) Programme =X
Common theory courses for 15t & 2 years (per subject) =0.2 x
Common practical courses for 15 & 2 years (per course) =0.1x

Total  =nx
x = [Sanctioned faculty strength] + n
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Government of India \3
Ministry of Human Resource Development A \’\o%‘e 3
Department of Higher Education

*_k % _%_% _ 4”“ .
Shastri Bhawan, New Delhi, V' ¢5 =<5
dated, the 4™ December, 2017 1) ;‘4 1y

The Directors
of all the National Institutes of Technology (NITs)
and Director, IIEST, Shibpur.

Subject:-  Implementation of Recruitment Rules for Facuity of NITs and

lIEST - regarding.

Sir \ Madam,

In partial modification of the letter of even number dated 30" November,

2017, the undersigned is directed to communicate following modifications in point
(v) of para 3 at page 2 of the above communication:-

“The total working expetience / length of mandatory service requirements as
mentioned in above cited communications could be combination of services in

NiTs & other Institute of repute. In such cases, the Board may define the

experience proportionally.”

above may be replaced with

“The total working experience / length of mandatory service requirements as
mentioned in above cited communications could be combination of services in

_NIT_s_ & p_th_er_ Il_nstitute o]

et A g Al e e S e

2:

[ ———

f repute."

The other contents of the communication dated 30" November, 2017 shall

remain unchanged.

Your§ fa]EhfulIy,
\y_\.ﬂ\/\_

[Anil Kumar Singh]
Under Secretary to the Government of India
Tel: 23384897

Copy to:-

(i)

()
(iii)

(iv)

The Chairperson, Board of Governors of all the National Institutes of
Technology (NITs) and IIEST, Shibpur.

PS to HRM / PS to MoS (SPS) for kind information.

Webmaster, MNIT, Jaipur — with a request to upload the communication
on the website of the Council of NITSER.
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