SARDAR VALLABHBHAI NATIONAL INSTITUTE OF TECHNOLOGY, SURAT - 395 007,

# ~elw
FALY GUJARAT, INDIA
/) L - AR .
T i T YT,
“*»w“"f WER TeasTg T Seafrdr
~ et I -395 007 (ISRT) TR
FACULTY RECRUITMENT

ASSISTANT PROFESSOR (AGP Rs. 8000/-)

SVNIT offers 6 UG and 17 PG Programmes, Five Years Integrated M.Sc. Programmes in Applied Science (Physics,
Chemistry & Mathematics) and Doctoral Programme(s) in Engineering & Applied Science & Humanities and is one of
the leading NITs across the country.

Applications for the Post of Assistant Professor(s) is/are invited separately for each post(s) to be filled.

Sr. Vacancies

No. RERATen] sc |sc(pwb)| st | oBc | oBc(pwD)| OPEN |OPEN(PwWD)
1. |Civil Engineering 01 - 02 02 - 04 01
2. | Applied Mechanics - - - 02 - 02 -
3. Mechanicalﬂgineering 03 01 02 06 - 11 01
4. | Computer Engineering 02 - 02 03 - 04 -
5. |Electrical Engineering 02 - 02 02 01 06 -
6. | Chemical Engineering - - - - - 02 -
7. Electronicsﬂgineering 04 - 02 01 01 03 01
8. | Applied Physics - - 01 - - - -
9. |Applied Mathematics & Humanities | 01 - - - - 01 -

Please visit Institute website http://www.svnit.ac.in for more details and to download Application Form and
other instructions. The Application Form duly filled in along with self attested copies of necessary documents must
reach by Registered post A.D/ Speed Post/ Hand delivery only to the Registrar, Sardar Vallabhbhai National Institute of
Technology, Surat on all working days (except Saturday, Sunday and Holiday) during office hours from 11:00 a.m. to
5:00 p.m. on or before 26" February 2018.

Institute reserves the right to fill or not to fill the post(s) advertised.

No. : E/Advt./3275
12" January, 2018 DIRECTOR




SARDAR VALLABHBHAI NATIONAL INSTITUTE OF TECHNOLOGY
SURAT - 395 007 (GUJARAT) INDIA

TER Toastg Ui e F3u=, JId - 395 007 (SRTA) HRd

APPLICATION FORM FOR FACULTY RECRUITMENT- ASSISTANT PROFESSOR (AGP Rs.8000/-)
( Gazette Notification, Extraordinary, Part II-Section 3- Sub-section (i), Published by Authority, No.651, New

Delhi, Monday, July 24,2017/Sravana 2,1939

F.No0.33-9/2011-TS.111, GOI, MHRD dtd. 13 September 2017

F.N0.33-9/2011-TS.III, GOI, MHRD dtd. 6" October 2017

F.N0.33-9/2011-TS.I1I, GOI, MHRD dtd. 17" November 2017

F. N0.33-9/2011-TS.II,GOI,MHRD dtd. 30" November,2017,

F.N0.33-9/2011-TS.III, GOI, MHRD dtd. 4" December 2017 and subsequent notifications in lieu of the

above.)

Advertisement No.E/Advt./3275 dated: 12'" January, 2018

A 9T uIed g1 A A /A : 26" February 2018
Last Date of Receiving Application Form is 26" February 2018
(26" February 2018 d&h J17dcT & @R faar fohar Srwa)
(Qualification will be considered as on 26" February 2018)

31374t gaRT 8T ST / To be filled by Candidate

1. | @ A @R IR ) H
(@R ¥FEh AR & IER) |
. Full Name ( In Block Letters)

___ (Asin HSC Marksheet)

2. AT ITF FT g

' Present Postal Address

i—qgﬁilq HEAT: | & EIﬂ.iau_:-Off.ic_é:. o
| (THEEr IS & A1) Phone

_No:(With STDCode)
| W ?i'. 17

| Fax No.

o s

E-mail ID

FTATIT JAWT & fIT TATA/Space for Office Use
sds 4. Hdes 97 wiftq i aiig

Inward No. Date of receipt of Application Form "7

a‘ﬁ]@' Dale: 6 ssisssesmeeesirsiiesea v 3-]'|ﬂﬁ?|’ ¢ / Post Applied

T =g Sy AT SRDamand Diaft TE. & DEIE 7 ixoovu. o it e i o S s s S s

aéj:"?{ ﬁ'q’[ﬂ-?"’ ................................ ﬁ‘g.ﬂ?n’ Depanment .......................

Present Employer

3HTdEH / qrF/ATT el %f3 37 /Credit Points

Candidate Eligible / Not Eligible e

fecquft /Remark — © 3Ra AregA @ FANfed yAOT  C gl/egT
.............................. Through Proper Channel /NOC Yes/No ..........
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el F faT 3maegs Ader

IMPORTANT INSTRUCTIONS TO THE CANDIDATES

1) 3rdes 97 gied & Fr 3ifae Ay & R w gvaar w e fRar s,
Qualification will be considered as on last date of receiving application form.

2) YA UG & foIU 37crer-37eler Hrdeed H |
Separate application is required for each post.

3) 3Jrdes U & @Y YATOIGHAT, FATIAR HH, TET T3l $eA1e HT (e & T@E & IR Fedmaa)
ST &, 3 FAT GG R ARG HdeF FAAY F YA T@ET T FT A Afeporere sryar

GHFET YATT 97 GEId Y |

Copies of all certificates, semesterwise mark sheets, testimonials etc. should be attached with the
application (attested by the applicant himself) and the originals must be produced at the time of interview
and at the time of joining, if selected. The selected candidates shall produce, in original, the Matriculation
or equivalent certificate as proof of the date of birth.

4) Jdesl & WY Holdsd TSIl A GATT &1 & &1 § &ieh AR GIawrd & @er &7 & S dfh
gsfeler & et g1f o &1 |

Documents enclosed with the application form may securely be tagged to avoid loss in handling and
photographs may be properly affixed.
5) 3MaRTH 9g & AU AFN IS FYATH IIIAT AR IHe[erd & HMUR W 31desh HETHR g Jollv STl &

fow o AT g Sirar | Ush dieted gl Aeies SgaaH ¥ 3fUs qC @ S @ g |
Mere fulfilment of minimum qualification and experience requirements for the post does not entitle the
candidate to be called for an interview. A short listing criterion may be set higher than the minimum.

6) PIg SHTHG HU AT Ieid SAABRT Afe; &le # TS S & o HHY AR R Hdea/Fg@a © T o
Hhar g |

Any misleading or wrong information supplied may lead to summarily rejection of application / appointment,
if found subsequently.
7) ¥HEEE caRUE IR ¥ FS w-vER FAr Smar §oar 3Eficar @ @y aiffg e Smeer |

Canvassing in any form by or on behalf of a candidate will be disqualification.

8) &Y &l HOFR § % ag fhar off g ug/aar & sw ar 7 o¥ |
The Institute reserves the right to fill or not to fill the post(s) advertised.

9) W FRES W HEGA 3RIAT IYUT JAGRI/EEAT FeErendr & o= 3ifaw Ay & ag gca g+ ara
e 9 faar F87 fRar Fwer |

Applications on plain paper or received after the last date or without complete information / supporting
documents will not be considered.

10) fof@a slemamiTchR/aas & §at # #15 o oo #gr $H e |
No interim queries regarding test/ interview / selection will be entertained.

1) F9AT e X & AfeIF AN9TqA, Iepra, THRIT FETSAr H FET, FFAE AR 37 I9aferr Fae
e 99 FEAd e FT AN @ & gaerd gf 38 AR & geurd feel off 3uafey oy Hfe 3w
geTe A & v faur g fhar seer g o sl fhar Siv i gcde degan, saaaids s
3R 33Uty & v Feafa werufadl & &9 & grdrds @9d Hoear gf, Sas foar Hfse 3@ 3iF

AT few SeR| JrEfed ¥ Huded g W AfaRea e 39 uwa F dered & ST Thdr gl

Kindly note that the educational qualifications, experience, number of papers published, honours
and other achievements are to be stated strictly with reference to the last date of submission of the
application form. Any of the achievements beyond this date will not be considered for the award of
credit points. It may also be noted that for each of the qualifications, professional experiences and
achievements, documentary proof in the form of self attested photo-copies have to be attached,
without which, credit points will not be considered. Additional sheets may be attached, in the same
format, wherever the space allocated is felt to be insufficient.

e ——
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12) 81X §T a7 QU1 37Tdes Horwrad, va.dl T sleaifTeh Fvum, sToey, ¥ - 395 007, I,
9RT & 99 W 11.00a.m. & 5.00 p.m. §o1 I 26™ February 2018 AT IHY 98l Yed SleT STET |

The application forms in all respect is to be submitted to the Registrar, S. V. JNationaI Institute of
Technology, Ichchhanath, Surat — 395 007, Gujarat, India so as to reach during office hours from 11.00
a.m. to 5.00 p.m. on or before 26" February 2018.

13) TR & AT g/ 3Mdeal I HETER A ol Fad 3% s-Ael 3Mee T & snwan 3R 5q

T HT dqdrse ¥ o 3USsy AT ST |
Presentation / Interview calls to shortlisted candidates will be issued through their E-Mail ID only and will
also be placed on the Institute website.

14) Hf3T fawgair &r ot 3 s & o & T HergF eFarell & A Hfse [egah & fFawer 1 swar
ifrard g

It is mandatory to fill up credit point calculation form with all supporting documents in the same
chronological order of the credit points.

HIYorT
DECLARATION

#H ¥ o g & 58 3mdes A feam am faawor A% Sy 3R favard
Hq TEr g

| declare that the statements made in this application are true to the best of my
knowledge and belief.

# FE ST g % &1 IS Ireid/HS SRy, Afe e 9 Sl 8, o 38d
rdes/fAgfad e #r s @ &

| understand that misleading or wrong information supplied may lead to
summarily rejection of application / appointment.

ad@: Date:

U1 Place: (31Tdee & gEAER)
(Signature of Applicant)

I e e = = S S
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APPLICATION FORM

faamae & 3R a@

Advertisement No. & Date

FUAT AT ITHAE
HTHR &1 Hler R

Please affix recent

Passport size photograph

3mafed 9g Post Applied for

TIHTT Department

(3TAEST YIF 81 § Tgd FIAT 38 997 & A U arw Faii 1 9g)

(Please read the instructions given alongwith before filling up the application form)

T () @ & @R 3Rt #)
@RR AT $1 ABfe & FTER)

Full Name (in block letters)
(as in HSC Marksheet)

(ii) Rram/afa &1 ae

Father's / Husband Name

2. Fen faf: HY (Grew oo e #3ifw R ¥ mER) Wt ad)
Date of Birth : Age (as on last date of receiving application form) completed years
3. usdrrar
Nationality

fo¥er : ﬂ‘%ﬂngF“l’

Gender : Female / Male

AT T (R, M4, e 3R a57)
Native Place(Town, Village, District & State)

4. 3 Religion
5. &1 A9 #RAE 8, Al &, o fhw T &

Are you an Indian subject, if yes,
State of Domicile

6. FdH= = & ouar
Present Postal Address

I .

(TadiEr 313 g@fgq) . 1T Office:
Phone No. e H.Fax No.

(with STD Code)

S AN S

darfesr feufa: Rafeasfaarea

Marital Status : Married / Unmarried

(=T Pin)

3TaTH Res: HESe Mobile:

(ii)

E-mail ID 2o
7. T 9ar

Permanent Address

(f&=1) Pin
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T T G Teed § (FUAT G oO0) ¢ I A e/ Mg w@ffiwar cafd (dissgd)
Do you belong to (Please tick)

T dfaEAA/ged # AR A fAFHRT AfFadr & AT
SC [/ ST /0OBC /Person With Disabilities (PWD)/ Ex -Servicemar
Dependent of Defence personnel killed / Disabled in war actiol

Jfe g1, AT HeTH WisRr & JATOTIT
Heraol fohar § (PoaT TEr 1 e

FAMD)If yes, Whether certificate attached Certificate in Hindi / English

from competent authority (please tick)

feeg/3rerstr & waToT-I

09. A&y Jregae (#TF @) Educational Qualifications (From matriculation onwards)
faeafdcaremar | 3ccdiota .| sETSfaRa/ eI &
& " | Scdor ol g WATET FT H.
AT FTay deidie | Aer & HSET
s Class / *Equivalent
Sr. Examination Name of the Year of No. of ;
No. Passed University Passing attempts Percaniage Pefeniage in

!/ CGPA case of CGPA

- @rehdie & gfdera # oRade &1 YA 39T 8l

* Proof of Conversion from CGPA to percentage is a must.

10. gdA 9c Post held at present
. | o T " _— mmqa,i " et
g Post held at 2l - Name & Add?;rs:];r Ea;anT ers
present Date of Nature of the Post ploy
ﬁr- Appointment | (Temporary / Probation/ Permanent )
o
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FAAT ITAHT:

Present Pay Scale:

H AdeT: e dHed: ol ATHTR:

Basic Pay: Other Allowances: Gross Emolument:

11. TEEHR/HFAT [SIEEarT M Prizes, Awards, distinction etc. :

12. SEEAE [AWFAAEEAS HTHT: @ v § mew w=F DS aw)

Professional / Educational/Administrative Experience: (from present post to back)

&. el Jar Fiel (ARE)
g Erqﬁ?ﬂT 'a-TrNo‘-rm E;rﬁﬁ] clrz; Pay Scale gfefeergr | Length of Service (date) irz:r #r :1‘1;12’
Sr. mpiloyers Name ost he am.l;r Total ature of wo
No. Emolument ¥ From ds To
13. () Fo Hegore @ — T
(a) Total Experience 2 Year(s) Month(s)
0 fRreqor- 31 T=aw : ay AE
= IGEARSEY I - | | I - -3
Teaching — Under graduate Year(s) Month(s)
— Post graduate . Year(s) Month(s)
(i) <ITeT Research . Iy Year(s) HTE Month(s)
(iii) 3NN Industrial i a¥ Year(s) HTE Month(s)

(iv) RIS He[3d Administrative
deheitehT Technical f av Year(s) HTE Month(s)
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IR-aa=iThr Non —Technical : Iy Year(s) HTE Month(s)

Any Break in Service : Yes / No
'Elﬁ.' BT ar s T 3Efer AR R aﬁ"(ear(s) HIE Month(s

If Yes state the period of break &

h[{UT Reason

(@) I foharharT: (vaes Badus 3R dvad 1 1 siga)

(b) Research Activities: (Excluding M.Tech. Dissertation & Ph.D. work)

. yafa (R CIEFUICE
Ysitera f3afi/femar smar , (ferr) Tt
7 Duration (date) yraeT ey | EEd U e
FH . Degree;llee‘ g' aistere J University / lunds | Present Status
Sr. No. . _‘q_ aF Sponsoring sancuone:
Project under taken S o Authority

14, dHT FIARTAAT HT Fergar

Membership of Technical Societies

15. 3= aifafaferigrdr

Extra Curricular Activities / Hobbies

16. FIAT & [N & aTel & AR &

Please Give details of 2 referees

(i) «ITH Name: (i) «ITH Name:

YSoTH Designation: Y&oTH Designation:

‘:I“TI' YUdT Full Address: qr\Tl' YdT Full Address:

'\‘:I"qﬁ'? J g ﬂﬁﬁ‘:l' Contact No. & Fax H':IéT . ud $FT contact No. & Fax

“
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‘s‘.’-ﬂﬁ E-mail: é’-ﬂﬁ' E-mail:

17, P IT I A
Any other relevant information

(HTACH & FEARR)

(Signature of Applicant)

R e W TR T S ——
-—_— " e ——————— ——————————————————————M—
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Gazetteoflndia,PartlI-Sec. 3(i), Schedule‘E’, PageNo.13, 14,15,16
Qualification and otherterms and conditions ofappointment ofAcademic Staff,Notel:, Note2:

Credit Point System
Name of Candidate:
Sr. Activity CreditsPoints | Points
| _Neo. | - | | Claimed
| 1. | One external Sponsored Research and " 8 credit points | per project or 8 credit points | .
Development Projects completed or | per patent as inventor ( in case of more than one |
ongoing or patent granted | person in a Project, the Principal Investigator gets
; | 5 credit points and the rest to the divided equally |
. - ' among other members) L ]
P2 Consultancy projects 2 credit points @ Rs.5 lakhs of consultancy, |
| . _ | Subject to maximum of 10 Credit points
| 3. | Ph.Dcompleted (including thesis 8 Credit points per Ph.D student (in case there |
| Submitted cases) | Are more than one supervisor, then the Guide |
, | (1"'Supervisor) gets 5 credit points per student and | ‘
? | the rest to be divided equally among other |
| | supervisor ‘ —
| 4. One Journal papers in Science 4 points per paper since the last promot:on | ;
| i Citation Index or Scopus (Paid | First authoror Main supervisor will get 2 point and ‘
| Journalsnotallowed) | rest will be divided among others. ‘
| 5. | One Conference paper indexed in | 1 credit points per paper up to a maximum of —l
| | Science Citation Index or Scopus or Webl 10 credit points. First author or Main supervisor ‘
, ' of science  Conference or  any will get 0.6 and rest will be divided among the |
L internationally renowned conference | rest. ol ‘ _ )
| 6. ! Head of the Department, Dean, Chief 2 pomts per semester up to a max of 16 credits i
E | Warden, Professor Incharge (Training and | Points since the last promotion. | |
! | Placement), Advisor(Estate), Chief | I |
| Vigilance Officer, PI(Exam), ' |
L . TEQIP(Coordinator) ———— ep— ]
I 7. | Warden, Assistant wardens, Associate | 1 credit point per semester up to a maximum of 8 ‘
Dean, Chairman or credits points since the last promotion. |
i . Convener institute academic committees, i !
: | Faculty Incharge Computer Center or | | i
' Information and Technology Services or :
. | Library or Admission or student activities |
5 ' and Other Institutional activities | . ‘
| 8. | Chairman and Convener of different ' 0.5 credit point per Semesters up to a ‘}
; | Standing  committee  and  special | Maximum of 3 credits points since the last |
| | committee(Ex. Officio status will not be | promotion. ' ‘
| | considered). Faculty incharges (Each for | ‘ :
: one year duration) of different Units or
| R
[ 8, Depar‘tment activities identified by ' 0.5 credit point per Semesters up to a | |
! Head of the Department like lab in charge, maximumof 3 creditspointssincethe last f '
i | or department level committee for a| promotion. | !
. | minimum period of one year. i | i
|
4 SRS =3 s O |
| 10. | Workshop or Faculty Development | 2 credit points per course up to a maximum of i '
i | Program or short term courses of min | 8 credits points since the last promotion. | ‘
| | 05 working days duration offered as |
- coordinator or convener e |
' 11. | For conducting national programs | 2 credit points per course up to a maximum of |
! | like Global Initiative of Academic | 4 credit points since the last promotion. |
- Networks etc. as course coordinator | 1 credit points per course up to a maximum of : i
; | Program of two weeks duration | 2 credit points since the last promotion ! |
! | Program of one week duration ' = !
p— i . |

Total | |
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Sr. Activity Credits Points " Points
. No. | Claimed

|

LR d |
| 12 ' National or International conference | 3 credit points per p program up a maximum of 1‘ ‘
{

| Organized as Chairman or Secretary | 6 credlts pomts since the last promotlon

SRRl i D - - | B osastsiasiniinen W S :
13. Length of service over and above the 1
| relevant minimum teaching 10 credits points since the last promotion.
: | experience required for a given cadre ' ‘

14. Establishment of New Lab(s) 4 credit pomts since the last promotion. <‘___ |
15: T_Theory Teaching of over and above 6 [ I credit pomt or credit hrs. upto a maximum _" I
L . Credit hrs. course ~ of 6 credit points since the last promotion.
[ 16. | Post Graduate Dissertation gmded | 0.5 credit pomt per project to a maximum of
R S N | 10 points since the last promotion. —
17. Under Graduate Projects 0.25 credit point per project upto a maximum
| . of 4 points since the last promotl@_ - I
18. | Text or Reference book published on | 6 credit pomts per book upto a maximum of |
| relevant  subjects from reputed | 18 points since the last promotion. ' ’
| international publishers I R S .
| 19. | Text or Reference book published on | 2 credit points per unit upto a maximum of 6 l

relevant subjects from reputed national | Points since the last promotion. |
| publishers or book chapters in the books
i | published by reputed international | i

| publiEs AR N— .
20. | Significant outreach Institute out 1 credit point per activity upto a maximum of ! -

| | activities 4 credit points since the last promotion. l
21, | Fellow IEEE, FNA, FNAE,FNASc  l0creditpoints T
i - |

L " e Lt

22, Placement percentage (only for the p]aééiﬁent cell officers or Faculty inc'l_lza_rg_e-é_f'f’[acemént'}_ . |

| .—m\fg_— 8% | 4 credit poml_s_b_e?;e_a_r_u_[;t_oa maximum of - 1|
- | 20points since the last promotion.
75% - 84 % 2 credit pomts per year upto a maximum of ; i.

| (% to be based on total number of students | 10 points since the last promotion.
passmg out and single job offer) |

IR LIV " —— R —— g = — e ey Mot _____.i

Total

e Attach duly attested Xerox copy of documents in support of the credit points clalmed as per
serial Nos. from 1 to 22 in the same chronological order.
e Any clarification if received from the ministry after the issuance of this notification will be
communicated, separately if so necessary.

This is to certify that the information given by me, the undersigned applicant, and the supporting
documents are true and flawless. I agree to be responsible for any discrepancies .

Place : Signature of the candidate :
Date : Name of the candidate :
Enclosures :

“
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General Note / Instructions:

e

For faculty recruitment of Assistant Professor (AGP Rs. 8000/-): please refer to the

Gazette Notification specified and its related points.

If a candidate is found exceptionally good but does not meet the minimum essential
requirements may be considered on contract at appropriate scale specified in Schedule

‘E’ [See Statute 23(5)(a)] re-produced below.

SL. No. Designation, Pay Essential Essential Requirements Cumulative
Band and Academic Qualification Essential
Grade Pay Credit Points
(1) (2) 3) (4) (5)
* Assistant Professor Ph.D. NIL NIL

(On contract)

Pay Band - 3 with
Grade Pay of Rs.6000

2

* Assistant Professor Ph.D. one year post Ph.D. 10
(On contract) experience of Teaching and
Pay Band — 3 with Research in Institution of

(st
Grade Pay of Rs.7000 repute or Industry

Age limit preferably for external candidate is 35 years for open category and relaxation
for SC, ST, OBC, PwD will be as per Central Government rules.

External candidates having atleast one of the degrees from CFTI's may be preferred.

No TA/DA will be paid to the candidates called for Interview. However, PwD
candidates will be paid TA/DA as per Government of India norms.

Candidates other than SC, ST & PwD should pay a non-refundable application
processing fee of Rs.500/- for each application through Demand Draft payable at Surat
in the Name of “Director SVNIT MHRD Fund”.

Application fee once paid will not be refunded under any circumstances.

Candidates of Indian origin who are studying/working outside India and satisfying the

required conditions can also apply with the same non-refundable application fee.

The applications on plain paper and/or without self-attested copies of necessary
documents or received after the last date will not be considered. Applicant working in
Government/ Semi Government/ Grant-in-Aid Institution should apply through proper
channel; however, an advance copy may be sent so as to reach before the stipulated time
limit. Such applicant should bring/send NOC from their employer on or before the date
of presentation/interview.

The candidates are required to write following details on the envelope while submitting

the application form.

Advertisement No.

Department:

... — ]
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Department wise Areas of Specialization

Assistant Professor AGP (Rs.8000/-)

Si.No

Department

Desirable Area/ Specialization

(a)

Civil Engineering

Water Resources Engineering/Hydraulics, Coastal Hydraulics,
Planning, Environmental Engineering, Town and Regional Planning,
Urban Planning, Regional Planning, Urban Housing, City Planning,
Transportation Engineering/System, Highway Engineering, Pavement
Engineering, Rail-Road Engineering, Construction Technology and
Management, Construction Project Management, Geospatial
Technologies, Remote Sensing/GIS/Geo-Informatics, Surveying.

Applied Mechanics

Geotechnical ~ Engineering/  Soil Mechanics &  Foundation
Engineering/ Rock Engineering/  Soil dynamics/  Structural
Engineering/ Rock Mechanics

Mechanical
Engineering

Fluild & Thermal Engineering, Manufacturing & Production
Engineering, Design & Dynamics Engineering, Industrial Engineering,
Automobile Engineering, Aeronautical Engineering, Material and
Metallurgy Engineering

Computer
Engineering

Computer Vision and Image Processing, Data Sciences, Information
Security and Cryptography, Computer Communication and Networks,
Parallel Processing and High Performance Computing

Electrical
Engineering

Instrumentation and/or Control Systems, Microcontroller and
Embedded Systems, Electrical Machines, Power Electronics and
Electric Drives, Power Systems, Renewable energy, High Voltage
Engineering.

Chemical
Engineering

Biochemical Engineering/ Bioprocess Engineering/ Biotechnology/
CAD in Chemical Engineering/  Chemical Engineering
Thermodynamics/ Chemical Systems Modeling/ Heat Transfer
Operations/ Instrumentation and Process Control/ Fluid Flow and
CFD/ Energy Technology/ Environmental Aspects of Chemical
Process Industries/ Separation Processes/ Electrochemistry.

(@)

Electronics
Engineering

Microelectronics and VLSI Design, Microprocessor and Embedded
Systems Design, Signal & Image Processing, RF & Microwaves,
Communication Systems & Networking, Wireless & Mobile
Communication, Opto-electronics and Optical Communication,
Electronics Devices & Circuits

(h)

Applied Physics

Earth, Atmospheric & Space Science including Astronomy and
Astrophysics, Nuclear & Particle Physics, Optics & Lasers, Condensed
Matter Physics & Materials Science. Non-Destructive Testing

(i)

Applied Mathematics
‘and Humanities

Mathematics:

Algebra/ Analysis/ Nonlinear Analysis/ Fixed Point Theory/ Fluid
dynamics/ Fluid flow through porous media/ Analytical and
Numerical techniques/ Special functions/ Integral transforms/
Fractional  Calculus/  Operations  Research/  Mathematical
Physics/Mathematical Modeling/ Bio-mechanics/ Biomathematics/
Differential Equations/ Number Theory/ Statistics/ Fuzzy set theory
English:

English Literature/ English Language Teaching/Communication
skills.

Management:

General Management/ Economics and Management/ Marketing/
Finance/ Human Resource Management/ Techno-Entrepreneurship
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TR o lo Te0-33004/99 REGD. NO. D. L.-33004/99

The Gazette of India

EXTRAORDINARY
9T II—avs8 3—39-TUg (i)
PART II—Section 3—Sub-section (i)

UIiREET |/ Uiy
PUBLISHED BY AUTHORITY ~

| 651] ﬂ?fav—vﬂ AT, T 24, 20175701 2, 1939
No. 651] NEW DELHI, MONDAY, JULY 24, 2017/ SRAVANA 2,1939

AT d8TE R wArey
(= Rver )
- SfergET
_ T fReeft, 21 s@rs, 2017
WLHLEA. 947 (31).—FT weH, THT Nnfi, fastrer firer siiv srqae seam srffAgw, 2007

(200?$r29)~ﬁw26a%’rm(3)aﬂrwm(4)mmsrﬁaﬁmmmgq FATETET H
TETgHIEA & TET SR dear F vger oRRTET 7 six e w0 F R Rraffeg ok s

R, 3T
1. (1) =7 TREAFAT 1 wféred ar g SNt dear &1 agar wRfv (Gsive) o, 2017 g1
(2) ¥ 377 TSI § wHIAA i A § v g |

2.@%%%@%(&%Wﬁmwwﬁﬁwmwaﬁqﬁms%
o w2 fReferfes war s, s -

“6 9IS F AT FT FITIT

1< & vt amet sk faffat # 1 ARes, ARas f sqeRafy § e o @ fiftg 9 g
TIAd 24f<h % FEATerT gIRT FedTq R ST 1)

3. ot TRz & oftfaes 8 &, @< (13) ¥ v o Rl war s, AT -

"(13)aﬁaﬁwm%&r,mﬁ%&r%ﬁfﬁwwﬁﬁwfﬂmﬁﬁr#mmﬁﬁm%w%ﬁw
RIIRal T, $ie faReft sfSyeor 3 &y 0% W g e AT F wAT F agEed ¥
FIT YT GEATENT 0 A7 ot ;"

4484 G1/2017 (1)
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4, wer witfaaet & oRfAwT 10 4,--
() 39 TRFAEw (1) F @3 (5) ¥ v w fafafa g @ we, s -
“(5) TR, T, FEE-afa
Tg YAt ¥ afafen sere Rl fRdwy & Ry il F w7 § awfra w5,
aufy, A AT H 7a I F AfAHT AL g
(@) 3T T (2) ¥ e 91 fafefra war s, safq -
_"(2)mﬁﬁ?ﬁvmﬁ#rﬁmwaﬂta§mﬂ%ﬁqaﬁ%wawﬁﬁﬁﬁ?ﬁwﬁ%
F FHeT TET ST ;"
() 37 TRy (3) % e w Rwafefad war s, safq -
«(3) fafra wfafy wremcoraar o ¥ srftrarr: aras 91 6t dow & 7 =) d5H F4
(o) 3 TR (4) 3 wam TR Referi Tar e, reiq -
“(4) farr wfAfY Y o7 3 forg R afafa & =< azer worgfd g9 ;"1
() 3 TR (5) ¥ wr X Ruferied @t s, st -
“(5) serer fa afAfy A doat A sregerar O R I gquiegfa & e doHt Hit
FETETAT HET ;" _
() I TR (6) F e oX Rwfied @t s, #ufq -
“(6) ¥ # AT, TeT F 73 N afeafw A @R Frigw K 1f? F ddw F 7w
TRt & guey NS A 53T A gl q% gagrd g, g g, Iy A afufy £ doHt F
SECEERCIURE R I '
(@) 3w aftfaw (7) % e w el @ s, s -
«(7) frer afafa Y 7T 3% ¥ Fga 6 77 O F ger W@t st ;7
5. 7 RFrE! F aRfgw 11 % €3 (2) % v ) Rafefed g @ smo, srafq -
«(2) < a1 FAers A Tger T AT GO A FEAT FI AT HA a1 e it TEdTal AT {El
4T 1S FY ST =T AT ST Aot FwrRel w1
6. gt gt F aRfAaw 12 7,
(%) 37 aRfATT (1) ¥ @ (i) F e o< et war S, safq -

“(ii) ¥ g F dAeg ¥ T SR gemEt & StgR & arer [ a1 97
afEra a7 Saer AT o werere § aE SRS et & A ¥ =g F9 g
frzes a7 37 g a1 Iuwr AmRa A dl yad-ga€ g 17

(@) wqﬁﬁvq(s)%mwwﬁﬁfé’%ﬁwm, AT -
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“(3) I HEEr WA R g FfAfR Y o A ol 21 1)

(ﬂ)atrqﬁﬁ'w(s)%wmqrﬁvﬁ‘rfaﬁr@rm,mzn
“(5) Wa T W AfATY A AT F5% F Fredam £ 0 A F wwer B gy £ AR
TEITE AT T 9T, O 0 G H7 AgEreT s 8, W RAwiet ¥ 9y 91 ¥ wne
Tt STt 1

7. v oAt F oRkfAgw 13 #§ -

(%) 3 TRET (1) ¥ @ (i) F v T PR <at s, St oo

"(if) AT F SrgHiRd Aoy Syt F sfierc oy et o Ao quT deRe ¥ day &

HHAT % FOIY AFeqF e sqEie oK o 4 ol 3 A orfeR gRi T a1 = B
AT % fRsterst & attor st i whor woea quT stz F oRerRe w3 )

(@) 37 TR (1) F @ (jif) F T = Rwferya @ s, swf -
*(iil) Tt AT 3y Goft wHHT, Avor s, wow, e stk ager Y @ ¥ s Ay
AT FEATET | T S GHT Al wor eRnt, tor ave s R % AT e
T AT HGI 1|

(m) 39 aRfFaw (1) F €= (v) ¥ o v Raffa w@r smom, Ff ;-
"(v) 7 T 3R F gtEg T S RS # e w< F R seerd 2
T I8 dRaTT ¥ HwmTee (fugdt) g g Frerfeer f o framie s, s
HTIeAF g, F forg Fzer 31 i afve 2nfr 17

8. W& uRfAaHT & wRfAww 14 ¥,
(F) @ (ii) & w9 FRwforfea war s, sofq -

“(ii) 38 Rrama e & fe F Fhaiye F aeedt 51 9fver o ar g ¥ g i
m-mwaﬁmaﬂ#%ﬁ?aﬁmaﬁ%mﬁamgqm%wﬁﬁﬁ
9TfRe BT &K fARer® & Wk & a19¢ F 9w #Y spexer, TE SN deam afwg gy
IR T sra

(@) @ (jii) % #rr o et war s, s -
"(iii)agﬁﬁﬁwwﬁ@?ﬁﬂ?maﬂ?ﬁ%sm%ﬁ?ﬁmﬁéﬁwwﬁwmmﬁﬁ
g THT wfaer F srefi faeft arer ¥ R dafRes w0 F gawarf 78 gnm : ok

9. 7o it & aRfAgw 17 7 --
(%) 37 aRfFTw (1) F = w Fafef oy ar s, 3oyt :o-

‘(1) weare & fReers i Rgle gomeas g &7 § 59 gy gewii § Aewe 593 T

@W-ag-waﬁﬁﬁﬁm&wwﬁwﬁw&mmwmmw@msﬂ?
Iga¥ fram fRAwmr &1 wf a1 e 7R3 afty sic sads @ w g e ¥

& g9 TEA AT A o fAdrst F srfafie s o awer Ao 1
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(@) 37 wfifam (16) ¥ warq Rt o ol siq-emfa R s, gofq -
“(17) G & fRas 6t sl afReat & fAfRET gag-a0g ) gafgq agid
ST g & aras die gra & S 1)
10.{aqﬁﬁuﬁ%¢ﬁ:ﬁw18%Wqﬁﬁﬂﬂ(1)ﬁimwﬁwﬁﬁawmﬁmzu
“(1)ﬁ%ﬁﬁﬁgﬁﬁwﬁvﬁ?ﬁﬁﬁﬁ?ﬁ%mwﬁﬁw%ﬁﬁwzswm%m
SuadT ¥ fret § wfda g7 afafy i Rt o a1 gro & st
11, TR 21 % 97 aRfEw (2) ¥ wamq Fefefee sg aifags saeafia R s, sl -
"(3)(&@1%$ﬁﬁmﬂwgﬁ%ﬁm@ﬁﬁﬁmwﬁémnﬁﬁﬁwﬁaﬁﬁﬁ%m
T s 1)
12. o affagwt ¥ afikfaw 23 #,--
(%) s aRfAgw (3) F v o FRferfera T s, suiq -
«(3) e ¥ PrafRegt ¥ waiow ¥ forg afteg ar S aew g 7o SR 7 s
gl
(@) 37 TR (4) % e oX e @ s, i -

“(4)Wﬁm,w%mﬂﬁqﬁﬁﬁammﬁmﬂ%mﬁiﬁ%ﬂaﬁﬁﬁ
Do T 95 ¥ e (6T ¥ s < aet 3 Rt o) Gt 8 § o B s, S
I G AT SIS G THI-GHT U ALATRAT g arferawtaa g S 1)

() IT TR (5) & @ (%) & 4T U Fraferd T@r S, s -

«F) St TR (e 1 giga) 1 Fafnar admfy & frg sdar it s fse
dre o A gl S gt e ¥ RRRE & R dk T aff, e s
(e 7 dgav) i Pl # Rl 501 ¥ fg fafafed awet & e o,

T -

(1) e ar I fARes - e

(2)  FeITEAE FT ATHASIAAT . wEar

3) @ A o A, FAH ¥ & 9 F -  9gH
aeeg ¥ fr wa fadrest gem

(4) weaT ¥ arge ¥ iR gro AmfAie fEy - g
SIGEISIRGACELES

(5) T R &1 ey ([9 fAReE e e
THEX ¥ 92 ¥ 3= F forg)

(o) 37 TR (5) ¥ @ (%) ¥ edr o FRmforfd e S, i -



[ 90T -8 3(i)] A 1 TSI ; SFIHR 5

“(H)MWWWWWW,WWW%@TMW&%
forg s wfarfay FraferfRre 3 Rrer o, sraf -

(1) e 71 37 Ao - ayeTer
(2) | F IR Y U gy - e
(3) W HETYA fasTH HATAT T ATt - e
(4) &< F7 AT R
(5) WrEr - 9T

(%) 37 TR (10) F = R Awffye war so, s -

“(10) & aiRfAt ¥ siaffy el a0 5 99 gu ), 9 = fwwr a1 32 & aow
STFLIRAT & ARt AT Fherer a1 SAHTE T@ a4 =ARGAT F Frges w7 At af grt
A Tt AT Rerfarat & Rt 12 wra 61 safd F e anfr 1)
13.%%%%@24%&(i)%wwﬁwﬁﬁammm, T -
() s o ARt % Swaelt ¥ arefi @Y gu e F ot @it 99t o Rt o A
ﬁwﬂ?ﬁmaﬂﬁwﬁm@ﬁ.ﬁmﬁwmﬁgﬁﬁmwwf%ﬁ,uﬁmﬁg@ﬁmﬁ%ﬁ
et sl wRfRast F Iuds’ ¥ arefiv @ gC 39 W ¥ ofq 9 99AT 92 TR0y T ST
@, forad ag, garfeafy, Afde val, awhdt -4 92t s aRaETer qar verafis ToF ¥
for fRfAfde sfwaw sy s s aar d _
oy fAgfeeat sTird it dear F frdt = i afcdfiar safd 1 o 7 ¥ omfs oafy ¥
forg faeame w07 it afs gnft 1)
14. s TRFA7AT & aftfFaw 25 % v w Rufafed war s, st -
“25. Tt FHATRAT % forg amraTeERar
WWWWW%WﬁﬁW%WW—mmwaﬂTWW
FAATREAT & g Arere-afRar At R 7t f st 8, wveer 3 e fa (@i, frasr
31T srdier) frw, 1965 FT 9rem FG1T 1)
15. 7ot TRIATHT & wRiAEw 26 % e w Fraforfe war smom,  smfq
*26. fRetam, e, srgamafas sfarfar
Feitwr fAfaer dam (affaeor, R sik srdier) o, 1965 g+t ww=TRAT H1 &1 gHr 17
16. 7 TR & wRfAaw 29 % war v fraforfed war s, sty -
“29. widsy (AT i Yoy =iy

aﬁw1.1.2004%1éﬁww%mﬁ%ﬁwﬁﬁﬂﬁm(ﬁwm =, 1972 @ik smermeor
wfasy fafer (Fha ) fam, 1960 g7 oA g iR IR 1.1.2004 HT a7 36% T FAgen
FHAT T FCh1T i 7% For w1 2T i g 1)
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17, et §, Ted TRFTE £ ol o F T e S st # are, st -
[affRaw 23(5)(F) GEC||
Ffere TR At Frgfe ¥ g agar A o e sk ad

q 3w g affard
HfeT qrse
(1) (2) 3) (4) (5)
1. | *aerew T (@fer W) 6,000 | et LR e Tl
TqQ I€ 34 qigd da7 98 - 3
2. | *wgra MR (df¥er w) 7,000 | T feft Rreama weam ar e & | 10
T ¥ ¥a afid e de - 3 et var fRver i srgeeT w1
T a9 T AgHd
3. | *wgras NihET (Gf3eT ) 8,000 fre=st fro=et & qanq i a9 7 agHd 20
2T s ¥ Afgq dae 92 - 3 ¥ T ;ng dfers
b e v a1 gET I ¥ 3
g ay FT e ST FgHeT H
. agHa
4, | wife SiET, 9,500 wU e | TTEET froet ¥ T 8,000 T v 50
¥q7 wRe, =FAaw aaF 42,800 T 399 ¥R gIF THAT F &l
FqQ & AT 94 9€ - 4 R gg ay
ar
T 9 a¥ &7 w74 e, Forad &
A o &1 AT TOEst F IET
T 91RRY, 8,000 FIT Afers I
JqT F AT GGEAF TTHAT H &
9T FHH A FH d19 a9 T AqHT
heT 10,500 FUT AT A4 fro=st o=t ¥ g 10 a a7 13 3§ 80

afRd Jaq d€ - 4 ¥ =gAaw qaq
48,000 ®9Q

T F9 Fgwa, Fed § 7 a9 &5

s fu=et & g g F1gy
| forad & 9,500 Tqu e I
99 F Y THITATE THAT & @Y
9 9 ¥ F7 19 a9 471 9,000 FIC
e Jg A9 F gry wEiUe
THET F w gT v faft Reaa
Feq a1 aqEE ud e
TERTEITET T ETd ST § 9000
AT 9500 &IT F HISH § F Y
& AT
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6. MHaT (AR amEs i< | foadt TsT Agar ¥ e dwem 150

J99TA) 67,000-79,000 T9T e F §9 & 10,000 9T IT

10,500 ¥7T T 10,000 ¥YT X
10,500 9T & g9 & dfars e
AT % ara 6 a9 HT AT

feoqor 1

(1) I3 3T § Fr§ IRFdT g f&@wmee F Aarenw F B Sren s g 1id 9w afRfiy Rerg
agi gl fafAfde &9 & g fret g e w4 wé &), $ Rrwrfet o fr st |

(2) ot 7 wdit e 17 =Rt F o gEvTT ar gager Ry § foat geft sk o7 e Fadt
R & worw Soft gty

(3) faermr dwra & waew, forgia deer F orar QTerm<or fARW I & Wy AT FIRET R FEFA F
o=t gt it g, Froadt # Araise srafer Fr e srpa & forg o # Rrar stroam

(4) e gaTed & TRrETT fF wefia srewer grer Rwrier 1 At o e g swer sqAteT
f st | Wit wemas # dnrer i Rfer 6fie sege grr & 9 1R sk @

AT e g R sraT =R |

(5) I fIrwmn, R g R 72 8, Sga< 38 U9 37 a1 e & d=ew 7y ARy s afen &
srE o St g 7 wefia forwit & e g geedt o g e g

(6) wTt FETa wEEw, R gw af ¥ Afow aqwa @ g B @ afdweer & arde B
fleaet sfSia 7€t 6t g, F Ml amst F aqan tagea 3ug F &7 § 9 gofy 957
O § T@T ST
&) T9TE a¥ 47 A1%F g F W T 95w

(i

(ii)

(iii)

7,000 ¥ $Ifer I aa Tq wgras TRl F1 8,000 FYT s I Faw
aTer TETAF TTHER & €< § T@T ST g 78 % 39% a9 39% sfigasrer §
W ¥ FH I Hiee T gl |

8,000 &9T e I o+ vl Fgra® Trkadt 7 9,500 FqT e T Iaq
T TEITUE ST & &< # T@T ST fohq 7g 6 97 arer 3o shaeehTer
7 7 ¥ F7 7T HeT T B |

9,000 ¥9Q e ¥ Fa7 afga wHiffue Mkad #t 9,500 Tww dfde I
AqT AT QAR ShaR ¥ w0 A @ arar i 9g fF s o 39E
Sttamere § $7 ¥ w7 7T Hee yrde g

9ig 7 % ag g & srefty s afq = affy & weay § gz qrav
SATAT G |

@) q=rg 9 & FH qg F W gF gt 7  oft gty e semad
S deam 7 feast F F foag s far smom, 5% g&fi oy srenfidr
e & A1 a9 FT AEIT AAHY A F T qHEd: G2 & T Strar sk froad
ORI FA 9 qg 7Y AT AAAT F FATETE T TOT Yorredt § 91 F Forw gfreget w33 |
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(7) e P framr # damr ¥ R aere TR T a3 arEel Y sraeasaT W e 7 <7 g

Frarferfra arferard sgar 2rft :
() UF IS % FaETRF AT F AT T A 47 TF 1 : 6,000 T e I I § GgF
T ;
(i) 3 ¥ ¥ sraEiiiE aqad ¥ €T O 9 47 T W : 7,000 T e 3% 39 | 95T
T ;
(ifi) TgaR W ¥ Ry AR srgard oK ¥fRe urde sravaar FEl At @ gSiAad A G
FRgare ddTEg
feoqor 2 ; e T worTeRt
Fraferfaa Hfee g wormeft gt |
w FHEFATT HRT e
9.
1| AT T ST TF R R g Y | S8 TS 915 e TEE AT AT
21 AT =T Y g1 AT HE T argew AT AT g ¥ w7 § yfa e s e iz (R
. gREeT § U ¥ afdw safReat # gor ¥,
TUT TR T YT HfeE UTse i
dR AT F o= we F AT UK
farsmirer & fa s

q’mr&’fﬁmv

10 #fee uTEet F srefiw T gy, 5 &@ TY
FrmdFRua FRe e T

@ ft 1 Aot (Rrad safa g S w11 F
A )

yfa dread) fRemff 8 ¥Rz wée (@& &
s wides i qar A WIS (Tl
Ty gfe fRemff 5 $Re e & ik
A Y e gHFeE ¥ fiw e vl

T [T ST

AT ST 2399 4T ThIg Aol F UF UL (HA
ST AT Ag)

few wrafa & wfe 99X 91 qrEe | w9
@ T g THaErE Y qTEE STH FAI ML
5 IrESt FY arer F it o wx fear

ST |

TF ST AR, O AT SgXr S99 AT whiew AT
I AT AT GIST AT WS AAAET faedra §asr

sfraw 10 e rgel F v W §T
i Jux 1 i wrde | yuH dE a1 [
THEE 0.6 TTEe 9T ST fY AW qTEel
T o7 F i o e fegr s

(afireror wek i) WA (V9ET), TeT adehal
afRrdy, frarg (e, gt (F9aaw)

sifm Srefa A afdwaw 16 Hfee wrsel &
arefi+T T U Wi ARET 2 T

1, gEIgH dTed, UHITAUS Hhrameds, seger a1
¥z a7 gEAT AR A FaTd AT qEEHET 9T q99
a7 et srfeera ofiR =y gearas FdFaT

siftr Sfe & sifwaw 8 Fiee el &
refiT Tga gU Wi AET 1 9Tse
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8.

A wmht et sk By st 5 seae 9k
@Wmhﬁwﬁwﬁmaﬁ%m)ﬁ%
mﬁﬁmm%(ﬂﬁm@a&ﬁm%ﬁm
LETD R IEd]

dfam N=fd & afdwaw 3 ¥Re ot &
3o 1@ gU Wy AT 0.5 wria

farvmTTerer g ygeET R o it seEaTT o
TAGH UF a9 ft @iy F forg seivrer=r a1 B
W afafa & g

fad T=fd F afdwaw 3 Flee et &
I 7 gT I A/ 0.5 i

10.

FAAT AT dFE QFAFw wHT AT gAew g
FERTw & w@d ¥ 9y 3@ sowww, e
AHEIH AT G4 % &7 § Feara 7w

fad Trafd & srfdwaw 8 HRe et &
1T g U I TrETwH 2 qri

13,

ITSIHH THAEF & €9 § A+ Aeaawt anfy £ s

#fiw Nofa & sfwaw 4 FRe et ¥

TG, S T FEHT g F: ¥ g FefiT Tga gu iy e 2
= $t srafar ¥ Frdwy TS SHfAH MY & sfdwaw 2 ¥Re qreer
- F 7o g 5T 9t w1 U
T THTg it Aafey F71 srdww
12, | 999 A1 GRF F w9 ¥ afm afty @ s IR Sl & srfwaw 6 ¥Re gt &
LRI Tefi A gu wft e 3 urde
13. | el R g st % o siférs =graw qee faveror sifdw e & sfdwaw 10 HRe wrger ¥
IV & AT qar iy et T gT wia et 2 g
14. | T8 TIATATATRH i ATIAT sifaw =t ¥ 4 HRe iz
15, | BE Hle< ¥l F UrSTww & afdrw Rgia foveoer sfdw M=t & sifeeraw 6 FRe ureer ¥
et @ gT i e 1 i
16. | ATAEHAT AR Ay ST Sl & afdaw 10 HRe qreer
e Tga gC 9fY /T 0.5 yréw '
17. | GTas IRAYSETE Afdwr wrafa & aifdwaw 4 »fee greer &

T TR U Y AR 0.25 T

18.

e st st & gea fwat o¢ wartor
TS AT o+ qEaeh

Afdw iy & sfdrawr 18 Hfee reet &
el TEo U i A< 6 UrEe

19.

fareTa siaiygr et & gara Rvat < g
TS AT H2F qEas AT fewra sty weTerat gy

sfaw St & srfdvaw 6 Fee et &
reftT Tga gu i AfeeT 2 arge

THITAT el & Tedh Feqry
20. | AGCAQOl ST HE AT ATg] HAFEATT dfam grf & afdwaw 4 ¥R qreer &
. STefiH g U i it 1 arge
21. | €, THUAY, THUATE, THUTTTEHT 7 it 10 R yree

22

erite SRer (et e T ATt ar wree G T § )

85 wiaera & arfars

sfaw =y & stfésaw 20 FRw wrear %
FetT TEd g AR Afee 4 urde

75 sfaard - 84 yfdsra
(wfdera sefiof 7 arer fenfiat & g @@ sic
T ST ST 9 TR gr)

sifew e & sferaw 10 ¥Rw wrear &
Fefi7 g U e Adeex 2 wrie

[H. TH. 22-5/2006-ETH.111]

AT, AGHAAAT, 9= qfaT
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frequr ;e TRETH, ST F TSI9, F|TR, S 00, €< 1, SyEs (i) #F afdgEar €. avan . 280(3)
T 23 i, 2009 FY THTT 6T T A &l qEraadT e GId & TSI, HATYTIT, T 11,
@< 1, I9@e (i) F sfdgear &, a1/, 837(37) ard@ 5 744, 2015 g THIA FQ 17 71

MINISTRY OF HUMAN RESOURCE DEVELOPMENT
(Department of Higher Education)
NOTIFICATION
New Delhi, the 21st July, 2017

S.0. 947(E).—In exercise of the powers conferred by sub-section (3) and sub-section (4) of section 26 of the
National Institutes of Technology, Science Education and Research Act, 2007 (29 of 2007), with the prior approval of the
Visitor, the Central Government hereby makes the following Statutes further to amend the First Statutes of the National

Institutes of Technology, namely:-

1s (1) These Statutes may be called the First Statutes of the National Institutes of Technology (Amendment)
Statutes, 2017.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. In the First Statutes of the National Institutes of Technology (hereinafter referred to as the Principal Statutes),

for Statutes 6, the following shall be substituted, namely:-
6. AUTHENTICATION OF ORDERS OF THE BOARD

All orders and decisions of the Board shall be authenticated by the signature of the Director. In absence of Director, the
Registrar or any person-authorised by the Board in this behalf.”.

3 In Statute 8 of the Principal Statutes, for clause (xiii), the following shall be substituted, namely:- '

“(xiii) make recommendations to the Board to disseminate knowledge through distance learning mode to various parts
of the State or country or abroad and in the cases of signing of agreement with the foreign agency, agreement may be
signed with the approval of the Ministry;”.

4, In Statute 10 of the Principal Statutes,—
(2)  insub-statute (1), for clause (v), the following clause shall be substituted, namely:-
“(v) the Registrar, ex-officio, Member-Secretary:
Provided that in addition to the above, the Chairman may invite an expert as special invitee, however, the special invitee
may not have voting rights:”.
(b) for sub-statute (2), the following shall be substituted, namely:-

“(2) All financial proposals shall be placed before the Finance Committee prior to being pl;accd before the
Board for consideration and approval,”.

(c) for sub-statute (3), the following shall be substituted, namely:-

“3) The Finance Committee shall meet ordinarily four times in a year preferably before the meeting of the
Board of Governors;”™.

(d) for sub-statute (4), the following shall be substituted, namely:-
“(4)  Four Members of the Finance Committee shall form a quorum for a meeting of the Finance
Committee;"”.

(e) for sub-statute (5), the following shall be substituted, namely:-

*(5) The Chairman, shall preside over the meetings of the Finance Committee and in his absence, the
Director shall preside over the meetings;”.
(H for sub-statute (6), the following shall be substituted, namely:-

“(6) The provisions in these First Statutes regarding notices of the meeting, inclusion of items in the agenda
and confirmation of the minutes applicable to the meetings of the Board shall, so far as practicable may be,
followed in connection with the meetings of the Finance Committee;”.

(g) for sub-statute (7), the following shall be substituted, namely:-
“(N A copy of the minutes of every meeting of the Finance Committee shall be placed before the Board;”.

i Tn Statute 11 of the Principal Statutes, for clause I(ii), the following shall be substituted, namely:-
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(a)

(b)

(c)

(@)

(b)

(c)

(a)

(®)

(a)

(b)

10.

(i) give its views and make its recommendations on any financial proposals or issues affecting the Institute
to the Board either on the initiative of the Board or of the Director, or on its own motion.”.

In Statute 12 of the Principal Statutes,—
in sub-statute (1), for clause (ii), the followi ng clause shall be substituted, namely:-

“(ii)  Director or Deputy Secretary or his nominee dealing with the National Institutes of Technology in the
Ministry and Director or Deputy Secretary or his nominee dealing with Finance of the National Institutes of
Technology in the Ministry as Ex-Officio Members of the Central Government.”.

for sub-statute (3), the following shall be substituted, namely:-
“(3) Four members shall form a quorum for a meeting of the Building and Works Committee.”.

for sub-statute (5), the following shall be substituted, namely:-

“(5) A copy of the minutes of every meeting of the Building and Works Committee shall be placed before
the Board together with the recommendations of the Finance Committee on specific proposal or proposals which
requires approval of the Board.”.

In Statute 13 of the Principal Statutes,~

in sub-statute (1), for clause (i), the following clause shall be substituted, namely:-

(i) have the power to give the necessary administrative approval and expenditure sanction for minor works
and works pertaining to repair and maintenance, within the approved budgetary provision of the Institute and the
Board will define the minor work and minor repair and maintenance in terms of quantum or expenditure;”,

in sub-statute (1), for clause (iii), the following clause shall be substituted, namely:-

“(iii)  cause to prepare estimates of cost of buildings and other capital works, minor works, repairs,
maintenance and the like. The Building and Works Committee shall approve the cost estimates for minor
works, minor repairs and maintenance.”.

in sub-statute (1), for clause (v), the following clause shall be substituted, namely:-

*(v) be responsible for enlistment of suitable contractors and acceptance of tenders and shall have the power
to give directions for departmental works where necessary duly recommended by the Dean (P&D) of the
Institute.”.

In Statute 14 of the Principal Statutes,—

for clause (ii), the following clause shall be substituted, namely:-

“(ii)  he shall have the power to send members of the staff, except the Director, of the Institute for training or
for a course of instruction, outside India subject to such terms and conditions as may be laid down by the Board
from time to time and the visit abroad by the Director shall be approved by the Chairman, Natjonal Institutes of
Technology Council;”. _

for clause (iii), the following clause shall be substituted, namely:-

“(iii)  he shall execute the contract of service between the Institute and the Director on behalf of the Central
Government, but he shall not be personally liable of anything under such contract; and”.

In Statute 17 of the Principal Statutes,—

for sub-statute (1), the following shall be substituted, namely:-

“n The Director of the Institute shall be appointed by the Visitor on contract basis on the
recommendations of a Search — cum — Selection Committee constituted by him consisting of atleast five
members. The Chairperson of the Council shall be its Chairperson and the Secretary of the Department of
Higher Education or his representative shall be one of its members besides three other experts in the field of
technical education with experience at national and international level.”.

after sub-statute 16, the following sub-statute shall be inserted, namely:-

“(17)  The disciplinary powers for Director of the Institute shall be decided by the Board of Governors of the
respective National Institute of Technology from time to time.”.

In Statute 18 of the Principal Statutes, for sub-statute (1), the following shall be substituted, namely:-

“(1) The appointment of the Deputy Director shall be made by the Board on the recommendations of the
Selection Committee constituted in terms of provisions under Statutes 23 (5) (a) of the First Statutes of National
Institutes of Technology™.

In Statute 21, after sub-statute (2), the following sub-statute shall be inserted, namely:-
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“(3)  The review of performance of the Registrar upon completion of one years of service may be carried out
by the Committee to be constituted by the Board.”.

12. In Statute 23 of the Principal Statutes,—
(a) for sub-statute (3), the following shall be substituted, namely:-

*(3) For the purposes of appointments in the Institute, the rules as approved by the Council or Central
Government shall apply.”.

b) for sub-statute (4), the following shall be substituted, namely:-

“4)  The Selection Committees, for filling posts under the Institute (other than the posts on contract basis)
by advertisement or by promotion from amongst the members of staff of the Institute, shall be constituted in
such manner as laid down by the Central Government or Board from time to time by ordinances.”.

(c) in sub-statute (5), for clause (a), the following shall be substituted, namely:-

“(a) The qualification and other terms and conditions of appointment of Academic Staff (excluding
Director), or promotion shall be as specified in Schedule E' and the Selection Committee for making
recommendations for appointment of Academic Staff (excluding Director) shall consist of the following
members, namely:- '

(1)  Director or Deputy Director - Chairman
(2)  Visitor's Nominee - Member
(3)  two nominee of the buard one being an expert,

but other than a member of the Board - Member

(4)  one expert nominee of Senate from outside
the Institute - Member
(5)  Head of the Department concerned
(for other than the post of Deputy Director and Professor) - Member."”.
(d) in sub-statute (5), for clause (d), the following shall be substituted, namely:-

“(d)  The Selection Committee for Senior Administrative and other comparable posts carrying pay scale of
Assistant Professor and above shall consist of the following members, namely:-

(1) Director or Deputy Director - Chairman
2) one Expert from outside the Institute - Member
3) Nominee of Ministry of Human Resource
Development - Member
4 Nominee of Board - Member
) Registrar - Member.”.
(e) for sub-statute (10), the following shall be substituted, namely:-

“(10) Notwithstanding anything contained in these Statutes, the Board shall have the power to make
appointments of persons having special skill or knowledge to suit the emergent need of the department or centre
and in such emergent situations, the appointments shall be for a period of twelve months.”.

13. In Statute 24 of the Principal Statutes, for clause (i), the following clause shall be substituted, namely:-

“(i) Subject to the provisions of the Act and the Statutes, all appointments to posts under the Institute shall
be made on probation for a period of one year after which period the appointee, if confirmed, shall continue to
hold his office subject to the provisions of the Act and the Statutes, till the end of the month in which he attains
the specified maximum age for teaching posts, for technical non-teaching and ministerial and administrative

posts as the case may be:
Provided that the appointing authority shall have the power to extend the period of probation of any employee of the
Institute for a period not exceeding one year.".
14. For Statute 25 of the Principal Statutes, the following shall be substituted, namely:-

“25.  CODE OF CONDUCT FOR PERMANENT EMPLOYEES

The code of conduct for employees shall be made by each Institute in consultation with the Central Government
and till such time the code of conduct for employees is framed, the Institute shall follow the Central Civil
Services (Classification, Control and Appeal) Rules, 1965.”.

15. For Statute 26 of the Principal Statutes, the following shall be substituted, namely:-
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“26.  SUSPENSION, PENALTIES, DISCIPLINARY PROCEEDINGS
The Central Civil Services (Classification, Control and Appeal) Rules, 1965 shall apply to all the employees.”.

16. For Statute 29 of the Principal Statutes, the following shall be substituted, namely:-
“29. PROVIDENT FUND AND PENSION SCHEMES ;
Employees of the Institute appointed prior to 01.01.2004 will be governed by Central Civil Services (Pension)
Rules, 1972 and General Provident Fund (Central Services) Rules, 1960 and the Employees appointed on or
after 01.01.2004 will be governed by New Pension Scheme of the Central Government.”. .
17. In the Schedule, after Schedule ‘D’ and the entries relating thereto, the following Schedule shall be inserted,
namely:- :
“Schedule ‘E’
[See Statute 23 (5) (a)]
Qualification and other terms and conditions of appointment of Academic Staff
Cumulative
Designation, Pay Band Essential E . i E : i
BN and Academic Grade Pay | Qualification ntial Requirements ';::'?:'gred“
1) (2) 3) 4) (5)
1. ¥ Assistant Professor PL.D. NIL NIL
(On contract)
Pay Band-3 with Grade Pay
| of Rs.6000
2. *Assistant Professor Ph.D. one year post Ph.D. experience of 10
(On contract) Teaching and Research in Institution of
repute or Industry
Puy Band-3 with Grade Pay
of Rs.7000
3. *Assistant Professor Ph.D. three years after Ph.D. or six years total
Pay Band-3 with Grade Pay teaching and ::esearch experience in 2
: reputed academic Institute or Research
of Rs.8000 with a i Devel Lab 1 )
minimum pay of Rs.30000 an evelopment Labs or relevan
industry.
4, Associate Professor Ph.D. six years after Ph.D. of which at least 50
5 three years at the level of Assistant
Py DaucA Wity G@de Pay Professor with Academic Grade Pay of
of Rs9500 with a Rs.8000:
minimum pay of Rs.42800 = *
Or
nine years total working experience, of
which three years should be after
Ph.D., with at least three years at the
level of Assistant Professor with
Academic Grade Pay of Rs.8000.
5. Professor Ph.D. ten years after Ph.D. or thirteen years 80
; total working experience, out of which
Pay Band-4 with Grade Pay
of Rs.10500 with minimum seven years should be after Ph.D. At
ay of Rs.48000 least three years at the level of
p Associate professor with Academic
Grade Pay of Rs.9500 or four years at
the level of Associate Professor with
Academic Grade Pay of Rs.9000 or
combination of Rs.9000 and Rs.9500
or equivalent in an Institution of repute
or Research & Development lab or
relevant industry.
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. z ; Cumulative
Designation, Pay Band Essential " . 5 ;
SLNo. and Academic Grade Pay | Qualifiéation Essential Requirements Esselg:;:l t(‘iredlt
1) (7)) 3) (4) (5)
6. Professor Ph.D. Six years as Professor with Academic 150
(Higher Aidivinistrative Grade Pay otj Rs.10000 or Rs.10500 or
Grade Scale) a combination of Rs.10000 and
Rs.10500 in an Institute of National
Rs.67000-79000 Importance.
Note 1:

M

()

(3

4)

&)

(6)

Any change in the grade pay will be through open advertisement and on recommendation of duly constituted
selection committee, except where specifically exempted in these rules.

All new entrants shall have Ph.D. in the relevant or equivalent discipline and shall have first class in the preceding
degrees.

For existing faculty members who completed their Ph.D. along-with their normal teaching load of Institute or quality
improvement programme, the enrolment period of Ph.D. will be counted as teaching experience.

Contribution to Institute Administration shall be recommended by concerned Head or Chairman and approved by the
Director. Contribution to departmental Administration shall be recommended by concerned Head and approved by
the Director.

For the departments which are not having any vacancy, movement i higher Academic Grade Pay or cadrc shall be
carried out as per specified selection process but it will be restricted to only for serving faculty members of the

respective departments.

The permanent faculty members who have put in more than ten years experience, but have not acquired Ph.D.
qualificatiou as on the date of these notification shall be mapped into four-tier flexible system as one time measure

as per following norms:
(a) Permanent faculty with age fifty or above:

(i) The Assislant Professors with Academic Grade Pay of Rs.7000 shall be mapped at the level of Assistant
Professor with Academic Grade Pay of Rs.8000, provided they have at least 10 credit points in their
lifetime.

(i) The Assistant Professors with Academic Grade Pay of Rs.8000 shall be mapped at the level of Associate
Professor with Academic Grade Pay of Rs.9500, provided they have at least 25 credit points in their
lifetime. ‘

(iii) The Associate Professors with Academic Grade Pay of Rs.9000 shall be mapped at the level of Associate
Professor with Academic Grade Pay of Rs.9500, provided they have at least 25 credit points in their
lifetime:

Provided, they have been found suitable through a Selection Committee duly constituted under the Statutes.

(b) Permanent faculty members less than fifty years of age shall be sponsored for Ph.D. in any of the Indian
Institutes of Technology or National Institutes of Technology duly provided a facility to take study leave of three-
years from their respective National Institute of Technology and on completion of the Ph.D., they shall compete to
get into the four tier system as per the new recruitment rules.

(7) For faculty in the Department of Architecture, following shall be essential qualification without insisting on credit
point requirements at Assistant Professor level: )

(i) M.Arch. or M.Plan. with one year professional experience: Assistant Professor at Academic Grade Pay of
Rs. 6000;

(ii) M.Arch. or M.Plan. with two years of professional experience: Assistant Professor at Academic Grade Pay of
Rs. 7000;

(iii) For higher cadres the educational qualifications and credit point requirement shall remain same as given in
the table for Engineering and Sciences. :

Note 2: Credit Point System
The following shall be the credit point sysiem:
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S.Ne.

Activity

Credits points

One external Sponsored Research and
Development Projects completed or ongoing or
Patent granted -

8 credit points per project or 8 credit points per patent as
inventor (in case of more than one person in a Project, the
Principal Investigator gets 5 credit points and the rest to the
divided equally among other members)

hrs. course

Z Consultancy projects 2 credit points @ Rs.5 lakhs of consultancy, subject to

maximum of 10 Credit points

3. Ph.D. completed (including thesis submitted | 8 credit points per Ph.D. student (in case there are more
cases) than one supervisor, then the Guide (1 Supervisor) gets 5

credit points per student and the rest to be divided equally
among other supervisor :

4, One Journal papers in Science Citation Tndex or | 4 point per paper since the last promotion. First author or
Scopus (Paid Journals not allowed) Main supervisor will get 2 point and rest will be divided

among others.

5. One Conference paper indexed in Science | 1 credit points per paper up to a maximum of 10 credit
Citation Index or Scopus or Web of science points. First author or Main Supervisor will get 0.6 and rest
Conference or any intemationally renowned | will be divided among the rest.
conference

6. Head of the Department, Dean, Chief Warden, | 2 points per semester up to a max of 16 credits points since
Professor Incharge (Training and Placement), | the last promotion.

Advisor (Fstate), Chief Vigilance Ofticer, PI
(Exam), TEQIP (Coordinator)

7 Warden, Assistant wardens, Associate Dean, | 1 credit point per semester up to a maximum of 8 credits
Chairman or Convener institute academic points since the last promotion.
committees, Faculty In charge Computer
Center or Information and Technology Services
or Library or Admission or student aclivities
and other Institutional activities

8. Chairman and Convener of different standing | 0.5 credit point per Semesters up to a maximum of 3 credits
committee and special committee (Ex officio | points since the last promotion.
status  will not be considered). Faculty
incharges (Each for one year duration) of
different Units or equivalent

9. Departmental activities identified by Head of | 0.5 credit point per Semesters up to a maximum of 3 credits
the Department like lab in charges, or | points since the last promotion.
department level committee for a minimum
period of one year.

10. Workshop or Faculty Development Program or | 2 credit points per course up to a maximum of 8 credits
short term courses of min 05 working days points since the last promotion.
duration offered as coordinator or convener

11. For conducting national programs like Global | 2 credit points per course up to a maximum of 4 credit
Initiative of Academic Networks etc. as course | points since the last promotion,
coordinator I credit point per course up to a maximum of 2 credit
Program of two weeks duration points since the last promotion.

Program of one week duration

12 National or International conference organized | 3 credit points per program up a maximum of 6 credits
as Chairman or Secretary points since the last promotion.

13. Length of service over and above the relevant | 2 credit points per semester with maximum of 10 credit
minimum teaching experience required for a | points since the last promotion.
given cadre

14, Establishment of New Lab(s) 4 credit points since the last promotion.

15. Theory Teaching of over and above 6 credit | 1 credit point or credit hrs. up to a maximum of 6 credit

points since the last promotion.
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S.No. Activity Credits points
16. Post Graduate Dissertation guided 0.5 credit point per project to a maximum of 10 points
since the last promotion.
17. Under Graduate Projects 0.25 credit point per project up to a maximum of 4 points
' since the last promotion.
18. Text or Reference Books published on relevant | 6 credit points per book up to a maximum of 18 points
subjects from reputed international publishers since the last promotion.
19. Text or Reference book published on relevant | 2 credit points per unit up to a maximum of 6 points since
subjects from reputed national publishers or | the last promotion.
book chapters in the books published by
reputed international publishers
20. Significant outreach Institute out activities 1 credit point per activity up to a maximum of 4 credit
points since the last promotion.
21. Fellow IEEE, FNA, FNAE, FNASc 10 credit points
22. Placement percentage (only for the placement cell officers or Faculty incharge of Placement)

Above 85%

4 credit points per year upto a maximum of 20 points since
the last promotion.

75% - 84%
(% to be based on total number of students

2 credit points per year upto a maximum of 10 points since
the last promotion.

passing out and single job offer)

(F. No. 22 - 5/2006-TS. 1]
R. SUBRAHMANYAM, Addl. Secy.

Note : The principal Statutes were published in the Gazette of India, Extraordinary, Part 11, Section [, sub-section (i) vide
notification number G.S.R. 28U(E) dated the 23" April, 2009 and subseyuent amendment was published in the
Gazette of India, Extraordinary, Part II, Section I, sub-section (i) vide notification number G.S.R. 837(E) dated

the 5™ November, 2015.

RAKESH SUKUL

Uploaded by Dte. of Printing at Government of India Press, Ring Road, Mayapuri, New Delhi-110064
and Published by the Controller of Publications, Delhi-110054.
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F.No.33 - 9/2011 - TS.lll
Governnierit of India
Ministry of Human Resource Developrient
Departiment of Higher Edueation
F_k ko ok
Shastri Bhawan, New Delhi,
dated, the 30" Neovember, 2017

To

The Directors _ ol
of all the National Institutes of Teskinology (NITs)
and Director, IEST, Shibpur.

___:-;Sﬂb“j_é'e.t:— Implementation of R_e.cwit_'m'erit Rules for Faculty of NiTs

L and IIEST - regarding. -
' . 8ir\ Madam, '

| | am directed to refer to thie Gazette Notification dated 24" July, 2617
vide which the amendments in the First Siatutes of NITs and Stafutes- of
IIEST, Shibpur have been notified incorporating thereby the new Récruitment
Rles for Faculty in these Institutions. Subsequently, clarification on-Assistant
~ Professor (on contraet) has been issued on 13" September, 2017 (Annexure-
1) and one-time relaxations to remove stagnations at the level of Assistant
‘Professors and Associate Professors in respect of existing faculty of NiTs &
HIEST have been issued on 6" October, 2017 (Annexuredl) and 17"
November, 2017 (Annexure-Ill).

2. Some of the NITs have sought clarifications from the Ministry on
implementation of the Recruitment Rules. The following are clarified in this
regard:-

() The qualification and other terms and conditions of appointment
of academic staff as mentioned. in Sehedule 'E’ of the Statutes
and one-time relaxations communicated on' 6% Qstober, 2017
and 17" November, 2017 should be strictly followed.

(i) Any change to the next higher grade pay shall be consjdered as
promotion (e.g. if an Assistant Professor with AGP of Rs.6;000/-
moves to AGP of Rs.7,000/- will be considered promotion).
However, in case of mapping specified by MHRD from AGP of
Rs.9,000/- to Rs.9,500/- and AGP of Rs.10,000/- to Rs.10,500/-
shall not be considered as promotion.

\ ...contd./-
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- Been prepared. The guidelines / procedures placed at Annexure = IV may
~ also-beadopted.

F.No.33 — 91201 i -

(ii)  The date of &fféct of recruitment / promotion will be the date of
approval of the Beard of Governors of the respective NiTs /
IIEST. There shall be no retrospective effect of any relaxation /
change in‘grade pay.

(iv) A faculty Is eligible for one-time relaxation if she / he applies in
the sarmie NIT JIEST provided that she / he fulfills all other terms
& conditfons speified in fefters dated 6" October, 2017 and 17"
Noveriber, 2017, respectively. If a faculty applies in any other
NIT 7 IEST, she / he-should not be given relaxation. This is
applicable forrelaxations provided in the above letters.

(v) The total viorking exparience / length of mandatory service

- requirements as:ientiohed in above cited communications could
be combintion of services in NITs & other Institute of repute. In
such-cases, the Bodrd' miay define the experience proportionally.

:{.h__'e'-. guidelines / pracedures related to recruitment process Tha.{ze“ alsa

Yoursfait%liy,

[Anil Kummiar Sfiigh]
Under Secretary to the'Govern ment of India
Tel: 23384897

_Enc!s.: as.dbove.

Cﬁ.a‘p.y-"to:-'

0

(i)

(iv)

v

The Chairperson, Board of Gevemors of all the National Institutés. of
Technalogy (NITs) and IIEST, Shibpur.

P8.to HRM / PS'to MoS (SPS) for kind information.
Webmaster, Ministry of HRD - with a request to upload the
communication on the website of the Ministry of HRD.

Webmaster, MNIT, Jaipur - with a request to upload the
communication-on the website of the Council of NITSER.

Guard File.
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ANNEXURE - |

F.Ne.33 -9 / 2011 - TS.III
Government of India
Ministry of Human Resource Development
Department of Higher Education
Kk Kk kK
Shastri Bhawan, New Delhi,
dated, the 13™ September, 2017

To

The Directors
of all the National Instifutes of Technology (NITs)
and Director, ITEST, Shibpur.

Subject:- Clarification on Recruitment Rules for Faculty in NITs and
IIEST - regarding.

Sir \ Madam,

I am directed to refer to this Ministry’s communication of even
number dated 15™ January, 2014 and subsequent communication dated 29"
May, 2017 vide which the new Recruitment Rules for Faculty in the National
Institutes of Technology (INI1s) and Indian Institute of Engineering Science
and Technology (ITEST), Shibpur were conveyed.

"2 “Many clarifications have been sought by the NI Ts in r;espé.c.‘r of above
mentioned Recruitment Rules for faculty. Following may please be noted in
this regard:-

Clarification sougﬁ'_r__ C|9f-?i¥i_5“ﬁ'+i°" Fu-f‘.rr";h}?ﬂ-_.._.__“._

| A faculty who is regular in the | A regular Assistant Professor with
Institute as an Assistant Professor | AGP of Rs.6000/- if selected to
at AGP of Rs.6000/- if selected for | Assistant Professor with AGP of
Assistant Professor with AGP of | Rs.7000/- shall be designated as
| 7000/~ will she/he be designated as | Assistant Professor without
| Assistant Professor (on coniract) as | appending 'on contract’.
L per hew RR, i

conrd/
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3. I1 is requested to kindly take note of the above while initiating the
faculty recruitment process in your Institute as per the RRs prescribec by
the Council of NITSER and also incorporated in the Statutes through
Sazette Notifications dated 24™ July, 2017 (NI Ts & TIEST) and 2" August
2037 (NIT, Andhra Pradesh).

4. This 1ssues with the approval of the competent authority in the
Mirsstry.

Yours farthfally,

S Y
}?. - 3
[Anil Kumar Singh)
Under Secretary to the Government of Indin
Tel: 233R4897

Lopy To.-

The Chairpersons, Board of Governors of NI Ts & ITEST, Shibpur for
information please.

2. The Registrars of all NITs & ITEST Shibpur for information and
further appropriate action,

Page-40f 18



ANNEXURE - |l

F.No.33 - 9/2011 - TS.lll
Government of India
Ministry of Human Resource Development
Department of Higher Education

> T o ok

Shastri Bhawan, New Delhi,
dated, the 8" October, 2017

To
The Directors
of all the National Institutes of Technology (NITs)
and Director, IIEST, Shibpur.
Subject:- Recommendations of the Anomaly Committee on new
Recruitment Rules for Faculty in NITs and [IEST - regarding.
Sir \ Madam,

| am direcled to refer to this Ministry’'s communication of even number
29" May, 2017 vide which the new Recruitment Rules for Faculty in the
National Institutes of Technology (NITs) and Indian Institute of Engineering
Science and Technology (IIEST), Shibpur were conveyed and subsequent
Order of even number dated 17" July, 2017 vide which an Anomaly
Committee was constituted to look into the issues arising out of the
implementation of the new Recruitment Rules for Faculty.

2. The Anomaly Commiitee has examined various issues & anomalies
emanated out of the new Recruitment Rules and submitted its
recommendations to this Ministry. The specific issues identified by the
Anomaly Committee and the recommendations of the Anomaly Committee

have been examined in ihis Ministry. After careful examination_of {ié same,— . -

the approval of the competent authority is hereby conveyed To7 The Tollowing -

|SLNo.| Issues/Anomalies | Recommendations approved
) Regarding promotion of | The following one time relaxations in
F | existing Assistant | the relevant Recruitment Rules for
" Professor to  Associate | existing  faculty = members  are
' Professor. approved.- |

Schedule E (51.No.4 — pertaining to
Associate Professor)

| (i) Six years afler Ph.D. of which at
! least three years at the level of
| Assistant Professor with
. Academic  Grade Pay _of |

\
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i SINQ:— lssues i Anomalies _|_ -_—"'F'Qecommendatlons a'p_"pt;oved _
| | Rs.8,000/-

may be read as

Six years after Ph D al the leve!
of Assistant Professor

(i) An existing faculty member with |
09 years total working |
experience, of which three years
should be after Ph.D.. with at,
leas! three years at the level of |

| Assistant Professor with |
Academic  Grade Pay of i

Rs.8.000/- :_

may be read as |

| Nine vyears of towal working
i | experience with Ph.D. at the 1cvei
| of Assistant Professor.

“ir Regarding  mapping  of i A onetime mapping for such existing
_‘exaslmg Associate members from AGP of Rs 9,000/ (o !
i Professor with AGP  of  Rs.9.500/~-  and Rs 10,000/~ t© ’
i Rs.9,000/- to Rs.9,500/- Rs.10, 500/- may be carried out:
I and Professor with AGP of | through an assessment of suitability or
| Rs 10,000/- to Rs.10,500/-. lthe faculty by a Special Commitiee |
| ' comprising following:- ;
: J(1) Direclor of the concemecj NIT -
~ Chairperson -
(u} One outside expen gnot bt:um
the rank of Professaor) - Memb
15{':11) One nominee of the Board (r,o‘.;
| i below the rank of Professar) -
' : Member

A Asscciale Professor wiih AGE of
Rs 9 0C0/M~ and mmimure credit noms
“of 50 wili be eligible for movement ta .
-Associate  Professor with  AGP  of
- Rs 9,600 while a Professor witrs AGP
rof Re 10,000 and minimum ciedn
i points of 80 will bhe eligibie for
- movement to Prefessor with AGH of
| Rs.10,500/-. The calculations of the !

-
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SI.No.

Issues / Anomalies

Recommendations approved

credit point will be done as per the
Schedule E pertaining to Recruitment
Rules for faculty notified by the
Ministry of HRD on 24" July, 2017.
The credit points will not be
' considered utilized / exhausted in
. above cases. The recommendations
. of above Committee will be-approved
by the Board of Governors of
respective NIT.

3.

4.

5;

6.

The cumulative essential credit points are only for deciding the
eligibility. The above shall be one time relaxation and will be applicable only if
she / he participates in the recruitment process of same NIT where she / he
has been working.

The other contents of Notification dated 24" July, 2017 shall remain
unchanged and may be read together with this communication.

L ]
The NiTs are advised to place the recommendations of the Anomaly
Committee (as indicated in para 2 above) before the Board of Governors for
adoption and ensure strict adherence of the instructions.

This issues with the approval of the Chairperson of the Council of
NITSER in accordance with the provisions under Section 32 (2) (b) of the
National Institutes of Technology, Science Education and Research (NITSER)
Act, 2007.

[Anil Ku

Yours faithfully,

Singh]

Under Secretary to the Government of India

Copy to:-

Tel; 23384897

The Chairperson, Board of Governors of all the National Institutes of

Technology (NITs) and [IEST, Shibpur
Webmaster, Ministry of HRD - with

Webmaster, Council of NITs - with

d

a

request to upload the
communication on the website of the Ministry of HRD.

request

communication on the website of the Council of N|Ts.

File No.33 -9/2011 - TS.III.
Guard File.

17800 BB Fay dnamaiy LEASE T enar saraj

R R R R L0 ERs Ny

to upload the

Page 7 of 18



ANNEXURE - HII

F.N0.33-9/2011 -T8.4ll
Government of India
Ministry of Human Resource Development
Department of Higher Education
Shasiri Bhawan, New Delly
dated, the 17" Novermbe! 2017

i

The Directors
of all the National institules of Technology (NITs)
and Director, IEST, Shibpur,

Subject:-  Recruitment Rules for Faculty of NITs and IIEST — regarding.
St Madam,

I am directed to refer to the Gazette Notification dated 24™ July, 2017 vide
which the amendments in the First Statutes of National Inslitutes ¢f Technology
(NITs) and Stalules of Indian Institute of Engineering Science and Technology
{1E=57), Shibpur have been notified incorporating thereby the new Recruitment
Rules for Faculty in these Institutions.

The Mimistry vide its letter dated 6" October, 2017 communirated the
aiptoval owards  implementation  of  the recommendalions of  Anomaly
Commiltee which recommended  certain relaxations reqarding facuty
icoiutment in addition 1o the above, following one ume reiaxations for exisling
faculty of NiTs 7 IIEST have been approved -
Essential Requirements in i p
Recruitment Rules notified on |
Professor (PB4, GP of Rs10,500/- | Professor (PB-4, GP of Rsf‘.{},EOG!A!
w1ih munimum pay of Rs.48000/-) with minimum pay of Rs.48000/- !

Substituteo by (one time reiaxaton for |
-existing faculty)

ler years after Ph.D. or thirleen years | ten years after Ph D. or thirleen years |
- totat working experience, out of which | tetal working experience, oul of which -
! seven years should be after Ph.D. At | seven years should be after Ph D At
least three years at the level of | least thiee yeas at the lever of
Associate Hrofessor with  Academic: Asscoiate Professor  with Acadeni
 Grade Pay of Rs 85004 or four years | Grade Pay of Rs.95007- or four years |
fatine lever of Associate Professor with | at the leve! of Associale Professor with
Academic tirade Pay of Rs 9000/ or Academic Grade Pay of Rs 9000/ or
comeingros b Hs 8000/ and combmaiion  of  Rs G000/ ang
B BH00- or  eaquivalent  in anj Rs 9500/  or  equvalent  in an:
mntigtion of repute or Research &/ Instilution of repute cor Researcr &
sevelopment iab or relevant Industry. | Development lab or relevant inaustry

O
\\”3\’\1

. -

A
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Substituted by (one time relaxation for
existing faculty)

" OR

Essential Requirements in
Recruitment Rules notified on
. ..24.04.2017

seventeen vyears total working
experience with Ph.D. (No post Ph.D.
experience is required). At least three
years at the level of Associate
Professor with Academic Grade Pay of
Rs.9500/- or four years at the level of
Associate Professor with Academic
Grade - Pay of Rs.9000~ or
combination  of Rs.8000/~ and
Rs.9500/- or equivalent in an
Institution of repute or Research &
Development lab or relevant Industry.

3. The other contents of Notification dated 24" July, 2017 shall remain
unchanged and may be read together with this communication.

4. You are kindly requested to place above in the ensuing meeting of the
Board of Governors for adoption.

5. This issues with the approval of the Chairperson of the Council of NITSER
in accordance with the provisions under Seclion 32 (2) (b) of the National

~ Institutes of Technology, Science Education and Research (NITSER) Act, 2007.

Yours faithfully,

\

\

e Government of India
Tel: 23384897

B S O 7 Y[ 717 e W

* Under Secretary to th
Copy to:-

(i) The Chairperson, Board of Governors of all the National Institutes of
Technology (NITs) and IIEST, Shibpur.

(i) PSfoHRM/PS to MoS (SPS) for kind information. _

(i)~ Webmaster, Ministry of HRD — with a request to upload the
communication on the website of the Ministry of HRD.

(iv)  Webmaster, MNIT, Jaipur - with a request lo upload the communication
on the website of the Council of NITSER.

(v) Guard File.

Page 9 of 18



ANNEXURE =V

§ As'Tr as the guidefines / procedure to be adopted for selection of faculty
as-per 1he new Recrilitrient Rules approved by the Council, the follawing is
- hietely dnforemied thit:-

(@)  The qualifications and- ofhier tarms & conditions of appointrierit4
- hofifietf in the Gazefte are bare minimum and the Bostd. of
ouhen ir _ " s _ _ ol

(by - Al Hhe faculy POSts in the Institute Shall bo filed by direst
reergitnent only. The prosedure for selection of faculty is given in

Fresh dppointment beyend the age of 60 years is discourdged
exeept in the <case of faoully with exoeptionally brilliant research
caregr and' with -ongolng or approved externally funded resedreh
projests.
(d) There shall be no distinetion between external ang internal
candidates with regard to. the requirements of qualification and
. {e) Al recritiient and-p: shi
Institufes’ obly on the fecommendations of  duly constituted

@

Seleetion Comniittess. THars shall be no scope of fixing of alferify

pay (pay in paysband or grade pay) outside the Selection
Committes, The Selection Committee shall be the only -entity
empowered to consider- the past services and qualifications of g
candidate, _

(f) While there is no rigid tormula for distribution of sanctioned* posts
among the Departments and centres within an Institute, Appendis
= A2 attached with this commiunication gives a recips for
distributirig sanstioned faculty posts among various Departments of
an Insfitute. But the BOG, on the recommendation of the Director,
shall dynamically allocate sanctioned faculty positions among: the
Departments taking into consideration academic programmes of
various Departments; ~ existing quality of faculty, expected
retiremenits and availability of bright candidates. '
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)
Ly

(9)

- (h)

(i)

)

There shall be necessary provision for inducting faeulty from
industry (or comparable organizations) with substantial’ prbfés@téaal,
and R&D experience, but not having a Ph.D. degree. If i
opinion of the Selestion. Committee, candidates: H8Y8: gt Humbe
(say 10) of publications in ledding journdls of the
requirement of Ph.D. degree may be waived.

Most leading universities of the world; including the Bast Irstitufes
of India have an explicit or: !mpnsut poticy of not inducting: their own
students into the faculty. To avoid such in-breeding, the NITs &
HEST will follow the following palicies:

()  Candidates who have obtained or are expected to obtam
their most recent degree (Ph:D.) from. the-Ins{ttute will normally net
be considered for recruitment, except where-there Is-a 3 yedrs' gap
{approximately) between leaving the Institute and the expeéfed
date of joining. — ——

(i)  This is not applieabla to eandidates who are
members of the faeulty, either regular or-on cdrﬂ”rab“t,
pursuing a higher degree:in fiig Institute.

(i)  In-special cases, where the Depariment. (at“thﬁima: _‘»iSharld
listing) or the Selection Cormmittee feels that an exception fiseds to
be made (for reasons such-as severe shortage of faculty in.a given
academic field or exceptionally brilliant candidate or any other), the
reasons for such exceptions- are to be recorded: in writing and: put
up to-the Board of Govetriors for-approval. The Board, if convinced,.
may confirm the selection. ‘Such appointments will not serve as
precedence.

In order to keep the number of candidates interviewed within
practical limits, Scrutiny Committee may, if it deems fit, reject a
candidate on his third or further attempt, if the candidate has failed
to win the same post in two:prévious attempts, (eitherin serutiny or
selection stage), even if he meets the short-listing: criterfa, exeept
when there: is significant:new achievement jﬂ&hﬁnﬁgﬂn ‘exception.
As decided by the Council:of the National Institutes of Technology,
Science Education and ‘Research: (NITSER), the institute shall
strive to recruit 50% faculty not domicile of that State in which the
Institute is located.

A
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APPENDIX — A1

LECTION:OF FACULTY: IN NIT SYST) 1§

Rllowing functions:

a)  Exarmine and advise on distribution of faculty positions -among

B) . Proaativelysearch for faoulty candidtates in India and abroad.

6) -AssiStthe Director in exafiliting, short listing criteria and' preparing
. pangls ‘of short listed-andidates submitted by Departmerits;

dy  Exdnitme -and ;retefﬁ'r;-iﬁnmnﬂﬁpm'pasals for deviation in age, fornial

quafmeaﬁans. industry expetishce or any other criterion or
juideline;

e)

ty e ductc;an

Page 12 of 18

WK, Pay Arariaiy & SASW Pracedure & Guitelnes seer]

Natlon of pesitions for spegialization or sub-specialisation and




10.

138

While the above is a permanent list, upgraded penod‘fcally, préfe Bty
every year, the BOG, at its disgretion, may permit Director to-chgoss

-experts for every single selection process from the full panel oK frﬁrﬁ'
. specific sub panels.

As per NITSER Act, 2007, the visitor shall nominate one member to the
Selection Committee. It is observed in practice that being present in. all
sessions of a selection process (that spreads over two to four wesks)
becomes hard on the distinguishied: professors who seive ds Visitor's
nominees, and they are often unwilling.to spare the tife. The Winistry wil
recommend to the Hon'ble Visitor to homindte 3 panel of. distinguished
persons in different subject areas o serve as Visifor's nominess and
permit Institutes to invite them as per their ava itability and convenience.

The Director will send a copy of the panels approved by the Secretariatof

the Council of NITSER for records.

It is extremely important that the suggyasted panel of experts:is m'ammed.
critically by the Board and the Ministry and any -member with .a
questionable integrity is removed.

Prior to a selection process, the Directer will: cheose iexperts fiom the
approved panels ensuring a reasghable
specializations, and to the. extent pessm{e diversity of: b*a__

of work etc.

9;5

: 3 S0 ._..:f’..: e; ﬂla
Director, as Chairman of the: Committee ray: hvite: observem tromy SCIST
and minotity communities or any other person of repute to instil
confidence in the minds of the candidates and of the Institute community.

On advice of the Director, the Chairman, ACoFAR will seek from the
Departments the specific specializations where new faculty is to be
recruited. The HoDs will consuit senior faculty colleagues and prepare the
proposals to the Institute, which will be-cellated by the Chairman, ACoFAR
and placed before the Director for approval. The Director is expected to
review the proposals critically and finalize the draft advertisenient
including specializations, critical dates, newspapers of advertisemerit and
other details. .

Serving regular faculty members shall be eligible to apply for higher-
positions in their own Departments irrespective of their specializations, if
they satisfy other advertised crltena

Application may be received on paper, on-line or both, depending. on the
technological resources of the respective Institute. In addition, the Institute
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13,

‘making gty comia “seleci
email cofresporidence, telephonic talks and public announcérment when

14,

15,

16.

TN ORISR, Pay Anamalys CSiracbtng Procadine & Gudsmes.dacs)

will consider applications received against standing advertisement, if ary,

and-ungolicited-agplications.

While appiieationsceceived vt
definitely be considered, fate agiplications (upto the in
considered at the discrétion and canventence of the administration.

In addition to the advertisements, - all sections of the institute administration
- Directar, memibers of ACOFAR, HoDs and all faculty membiBrs will riake
E;ﬁﬁéﬁff*mﬁaﬁ?ﬁ@taﬁmlﬁﬁénsfmmprospeetwecandida’bes withptit
itrvent of seliection: Such effoits will includs-postakaid

there 15 an opportunity.

| Applications, when received; will be organized, relevant inforrmdtion

SummaIzed; ard sent to-ths Departments by the Registry, for shot listing.

Th'e.-'E?ﬁjﬁﬂﬂﬂféﬁaﬂﬁéﬁﬁﬁi.’Ifl%_“flﬁg?érﬁaf%wd?fb[ds':-
@ ta:.f@eg;t;aﬁﬁif&ajﬁbﬂs-t_ﬁﬁt—‘d&'fnat meet advertised criteria-and

(b)  to sélect the best candidates from the remaining list so that the

member of candidates to be called for interview with the experts
rermains within manageable limits.

Departments will make aferpt o set “short listing criteria” that cai be
eagily implementad, Bit, cansidering the multiple attributes that need to
be ' gonsidered, it may ‘betsme necessary to make case by daze

‘exeeptions. In all ‘such cases the general short listing criteria and ffis

redsons for exception, if any, dre to be recorded in writing. Short listing
.eﬁitéﬁiﬂ-ﬁ?tay'-mcludé;;‘jaimang otliers, such conditions as:

(@) superior agadémic record ~ all through first class career o Highisr

grades-in B.Fech/M.Se/N. Tech, higher than advertised criferia,

Wy reputation of institutions- from where the candidate has obtainedHis

degrees,

(i) numiBer of unsucsessful attempts for the same post [Ganmda‘tes

Whio have-bieen rejected in the past may be called only if there I$ &
goed reason, the reason to be recorded in wrifing.]

(iv)  specislisation, including migte specialisation,

(v  professional servica record - reputation of organization where
experence has been earned, Aature of job, current activitias etc.

The Departnients' recommendations shall be placed before the Direstor
for the final shortisting. The final-list of candidates to meet the Seletion
Commilttee will be arrived at in & combined meeting of the Director, the
AGOFAR, the HoD and at least: three senior faculty members of the
Department. In case of g lack of umanimity among the meribers; the
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17.

18.

19.

Director's decisions shall be final for the purpose of calling a candidate to
the interview. The different viewpoints, however, will be recorded in writing
and placed before the Selection Committee who may record their own
comments for information of the BOG. The decision of the Board on the
selection shall be final and binding.

in addition to formal application, candidates will be required to submit
reprints/preprints of publications and list of referees. The PIC will organize
collection of references and review of publications by independent
referees for short listed candidates, both internal and external.

The short listed candidates will be invited by the Chairman, ACoFAR or
the Registrar for personal interview with the selections committee
constituted in accordance with the NITSER Act, 2007 and the Statutes of
the respective Institutes. In addition, the individual institutes may seek
seminar presentation in the Departments, and/or any other form of
academic interaction with the faculty. All such interaction will be open to
the faculty and students of the institute and will be well publicized in
advance to invite a decent audience. The feedback of the faculty will be
communicated to the Selection Committee by the HoD. Candidates
located outside the country or otherwise not in a position of attending
personal interview, may be interviewed over video conferencing or be
selected in absentia at the discretion of the Selection Committee.

On completion of the interview, the Selection Committee will record its
final recommendations with signature of every member present. The
Director, as chairman of the committee will be responsible for writing the
recommendation. There shall be no scope for retaining individual view

. ..points--or-deta-itsaofvdi-scussion.,--A.ny_.member(s)._with...a dissenting- opinion...

20.

21.

= FoweveT-Tecordheir-obServations—On-a Separate-page=(witira-

reference in the main page that will be presented by the Director to the
BoG with his own comments on the observations.

The Selection Committee shall employ the same yard stick to evaluate all
candidates for a post or AGP — external, internal and shall prepare a
common panel of recommended candidates. Out of this panel, the vacant
posts will be filled on the basis of merit without consideration of external or
internal candidates.

The Selection Committee, at its discretion, may recommend to retain the
panel for a maximum period of one year or next round of selection for the
Department, whichever comes earlier, so that vacancies caused during
this period can be filled in order of merit.

Recommendations of the Selection Committees will be placed before the
BoG, along with details of sanctioned posts, reservation categories etc, for

\Q\r B | Page 15 of 18



23.

final approval and subsequent issue of appointment orders by the
Registrar. :

If a meeting of the BoG is not scheduled within a short period from the
meeting of the Selection Committee, the Director, with approval of the
Chairman BoG, may seek the approval of members by circulation. While
recommendation of the Selection Committee is awaiting approval of the
'BoG, the Director may, 4t his discretion, inform successful candidates, but
with a clear line stating. that such information is awaiting: approval of
competent authority and is not legally binding. ;

All appointments - regular, internal or external, will be effective from the
date of the Board meeting or any later date fixed by the Board. There
shall, however, be no pre-dating of an appointment. .

e e e e e ——— e g e e i £ St
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Every institute shall have only a finite member of faculty posts sanctivried by the
ministry. The distribution of these positions among the Departmerits will be
flexible to dynamically maximize the nurnber of faculty in position at any given
time. It should be appreciated that institutes will be losers and the cause of
education will be hampered if faculty positioris which could be filled up in offrer
Departments are kept vacant simply because current market scertario is makihg
faculty unavailable in a specific Department. Instead of keeping vacant positions,
if additional faculty are inducted in other Departments, they will contribute to (a)
elective courses in teaching, particularly these elgctives that are subscribed to by
students across many Departments, (b) research, (c) continuing education, (e)

institute, hostel and SAG managehiefit ete. A vacant faculty post seérves no-one.

At the same time, it is the responsibility: of the Dimétgi‘._;ar-‘t‘d'-?ﬂf' -'ﬂ?i_é'_.a__'paiﬁ, to
ensure that no Department starves of faculty when candidates are available and
posts are used up elsewhere.

The following table may be taken as a guide for computing '-‘rré’r-‘mﬁ‘t facdity
strength” in-any Department. :

B Tech Programme (Annual Intake < 50) =x

B Tech Programme (Annual Intake > 50) | = 1.53'x
Dual degree with existing M. Tech. specialization =0.1x
Dual degree with exclusive M. Tech. specialization =0.2 x
Additional B Tech Programme (Each programme) =0.5x%
M Tech programme (Each programme) =05x
M.Sc. (2 years) programme =05x"
M.Se (S years) programme =X
MBA Programme (Annual Intake <50) \ =X
MBA programme ('Annuél Intake >50) =15x
MCA (3 Years) Programme =X

Common theory courses for 1% & 2" years (per subject) =0.2 x
Common practical courses for 15 & 2 years (per course) =0.1 x

_ Total = nx
X = [Sanctioned faculty strength] < n
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The normal strength of every Department shall be computed based on the above
scheme, additional factors taken into consideration, rounded and approved by
the Institute Senate to serve as a guideline for all future recruitment. In case of
serious disagreement among members the Senate, the decision of the BOG shall
be binding. '

The above prescription is based on a principle of equal sharing of teaching
responsibility among all faculty members irrespective of rank. In contrast with the
prescription of AICTE, professors of NIT are expected to take up-a larger share
of the teaching job, particularly in large classes and in common fundamental
subjects. This principle has the merit of providing better education in basic "
subjects, it frees younger faculty to pursue research, particularly those who are
enrolled in Ph.D programmes. Experienced faculty are also expected to spend
jess time in preparing for classes and spend the rest of the time in institute
management.

Additional factors shall include, but will not be limited to, expected student
strengths in common courses, open electives, being normally offered by the
Department, common subjects among M Tech specializations, strength of M
Tech courses etc. In general, Departments and centers can be classified into two
«or three groups depending on the above formula and faculty strength calculated
for each group. '

*‘li**
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Government of India \5
Ministry of Human Resource Development Jml\ Y\*‘”‘V

Department of Higher Education
Shastri Bhawan, New Delhi,
dated, the 4™ December, 2017

To

The Directors
of all the National Institutes of Technology (NITs)
and Director, IIEST, Shibpur.

Subject:-  Implementation of Recruitment Rules for Faculty of NITs and
IIEST - regarding.

Sir \ Madam,

In partial modification of the letter of even number dated 30" November,
2017, the undersigned is directed to communicate following modifications in point
(v) of para 3 at page 2 of the above communication:-

“The total working experience / length of mandatory service requirements as
mentioned in above cited communications couId be combination of services in
NITs & other Institute of repute In such cases, the Board may define the
experience proportionally.” . ;

above may be replaced with

“The total workmg experience / length of mandatory service requirements as

mentioned in above cited communications could be combmatlon of serwces |n
NlTs & other Institute of repute '

T i e e AT S s

2 The other contents of the communication dated 30" November, 2017 shall
remain unchanged.
Your faithfuily,
.\iﬁ‘)‘f\,\

[Anil Kumar Slngh]
Under Secretary to the Government of India
Tel: 23384897
Copy to:-

(i) The Chairperson, Board of Governors of all the National Institutes of
Technology (NITs) and IIEST, Shibpur.

(ii) PS to HRM / PS to MoS (SPS) for kind information.

(i)~ Webmaster, MNIT, Jaipur — with a request to upload the communication
on the website of the Councif of NITSER.

(iv)  Guard File.
= “,AM&’,}
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