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Appendix-5  (Modified) 
 
M.Tech.(Sponsered):  

 

Admission to a M.Tech. Programme shall be open to Indian nationals who 

have passed the prescribed qualifying examination. 

 

Selection of candidates for admission will be based upon academic 

performance in qualifying examination or / and written aptitude test or / 

and Interview etc. As decided by the DACC of the concerned department 

offering the programme. The candidates must have minimum of one years of 

full-time work experience in the sponsoring organisation after attaining 

the relevant first degree and must be on pay-roll of the present employer. 

 

 

i)  Preference would be given to those candidates who are GATE qualified for 

M.Tech programs. Sponsored candidates will not be eligible to receive    

scholarship, even if they are admitted based on GATE score. 
 

ii)    The candidates must have a minimum one years of full-time work 

experience in a registered firm/company/industry/educational and research 

institutions/any Government Departments or Government Autonomous 

Organisations in the relevant field in which admission is being sought. 

 

iii) There will not be any age restriction. However, preference will be 

given to those who are below 45 years of age. 

 

iv) A letter from the employer must be furnished stating that the 

candidate is being sponsored to get admission. The employer will also 

certify that the candidate will not be withdrawn till the completion of 

the course. 

 

 Documents to be produced at the time of admission: In addition to all the 

relevant certificates/letters required for M.Tech.(Regular) students, 

sponsored candidates are also required to produce: 

 

 1.      Date of Birth Certificate in original(X Std. or LC). 

2.      Original Sponsorship letter/certificate (fresh/new). 

3.      Medical Certificate (general fitness). 

4.      Relieving Certificate from the sponsoring organisation. 

5.      Appointment letter and Experience certificate of last one year from 

         the sponsoring organisation. 

6.      Form 16A or Salary slips of last one year from the sponsoring 

         organisation. 

7.      Candidate’s specialisation/profile at the sponsoring organisation. 

8.      Employees’ list of the organisation where candidate’s name is reflected.  

 



 
 

 


